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THE  PRESIDENT’S  REPORT 


A  REPORT  BY  PRESIDENT  FRIDAY  TO  THE  BOARD  OF 
GOVERNORS  OF  THE  UNIVERSITY  OF  NORTH  CAROLINA, 

1973-1974 


To  THE  Board  of  Governors  of  the 
University  of  North  Carolina; 

I  submit  herewith  my  Report  for  the  University  of 
North  Carolina  for  the  year  1973-1974.  I  am  pleased 
to  include  the  Reports  of  the  Chancellors  of  the  16 
campuses  comprising  the  University.  These  Reports 
provide  a  more  detailed  view  of  the  year’s  activities  on 
each  campus. 

Cordially, 

Chapel  Hill 
November,  1974 


THE  PRESIDENT’S  REPORT 


A  REPORT  TO  THE  BOARD  OE  GOVERNORS  OF  THE  UNIVERSITY  OF  NORTH 
CAROLINA  BY  PRESIDENT  WILLIAM  FRIDAY  FOR  THE  YEAR  1  9  7  3  -  1  9  74 


The  University  of  North  Carolina,  as  reorganized 
in  the  1971  legislation,  and  this  Board  of  Governors 
have  now  begun  their  third  year.  When  you  began 
your  work  as  a  Planning  Committee  in  January  of 
1972,  and  then  officially  and  formally  assumed  your 
duties  on  July  1  of  that  year,  all  of  us  recognized 
that  a  demanding  and  difficult  task  was  before  us. 
The  demands  and  the  difficulties  are  no  less  chal¬ 
lenging  today.  The  purposes  for  which  rhis  Board 
and  our  multicampus  University  of  North  Carolina 
were  created  remain  worthy  of  all  our  best  efforts. 
Those  purposes  deserve  to  be  re-stated  here;  to  pro¬ 
vide  for  North  Carolina  a  well-planned  and  coordi¬ 
nated  system  of  higher  education,  to  improve  the 
quality  of  higher  education,  to  extend  its  benefits 
and  to  insure  a  more  effective  utilization  of  the 
resources  of  the  State.  We  are  privileged  to  be 
entrusted  with  an  enterprise  so  central  to  the  well¬ 
being  and  prosperity  of  our  State  and  its  citizens. 

One  year  ago  I  reported  on  the  initial  year  of 
University  governance  by  the  Board  of  Governors. 
It  was  a  year  of  Board  organization,  of  visits  to 
campuses,  of  the  formation  of  the  Administrative 
Council,  the  Faculty  Assembly  and  other  University¬ 
wide  bodies,  and  of  the  initiation  of  a  new  and 
complex  budgetary  process. 

The  work  of  the  year  now  ending  has  built  upon 
the  basic  structure  established  a  year  ago.  It  has  been 
a  busy  and  a  productive  year.  The  pages  of  the 
Chancellors’  reports  that  follow  will  give  you  details 
of  these  new  and  rewarding  developments. 

During  this  year,  the  first  members  of  the  Board 
of  Governors  to  be  elected  by  the  General  Assembly 
have  been  chosen.  Each  of  the  nine  already  has  made 
valuable  contributions  to  the  Board’s  record.  Six  are 
new:  Mrs.  Hugh  Morton  of  Linville,  Philip  Carson 
of  Asheville,  Worth  Coltrane  of  Asheboro,  David 
Whichard  of  Greenville,  Luther  Hodges,  Jr.  of  Char¬ 
lotte  and  John  Winters  of  Raleigh.  Three  of  the 


members  earlier  had  served  with  distinction;  Hugh 
Cannon  of  Raleigh,  Thomas  White  of  Kinston  and 
George  Wood  of  Camden. 

Within  the  past  12  months,  this  Board  largely 
completed  the  formulation  of  the  University  Code, 
and,  as  provided  in  that  Code,  has  established  its 
standing  committee  structure  and  elected  members 
to  those  committees. 

The  Board  has  also  approved  interim  procedures 
for  the  establishment  of  new  academic  programs.  In 
accordance  with  these  procedures,  several  new  pro¬ 
grams  have  been  approved  in  response  to  priority 
requests  of  the  instimtions.  An  inventory  of  all  exist¬ 
ing  degree  programs  currently  offered  in  the  16 
institutions  has  been  completed  and  has  been  dis¬ 
tributed.  'This  comprehensive  study  provides  for  the 
Board  basic  information  necessary  in  formulating  a 
long-range  plan. 

That  planning  effort  is  in  progress.  Each  of  the 
sixteen  instimtions  has  submitted  proposed  plans  for 
the  years  1975-80.  These  proposals  are  now  being 
reviewed,  and  the  work  done  by  the  administration, 
faculties  and  trustees  of  the  institutions  will  consti- 
mte  a  basic  part  of  the  State-wide  plan  to  be  de¬ 
veloped  by  the  Board  in  the  months  immediately 
ahead. 

In  the  meantime,  the  Board  has  already  com¬ 
pleted  major  elements  of  its  overall  planning  effort. 
First,  it  has  prepared  for  the  Governor,  concurrently 
with  the  Department  of  Community  Colleges,  a 
State  Plan  for  the  Further  Elimination  of  Racial 
Duality  in  the  Public  Post-Secondary  Education  Sys¬ 
tems.  In  June  that  plan  was  approved  by  the  Office 
for  Civil  Rights,  Department  of  Health,  Education 
and  Welfare. 

'The  Board  has  also  completed  a  long-range  plan 
for  library  improvements.  University-wide.  The  first 
increment  of  this  plan  was  funded  in  appropriations 
received  for  1974-75,  and  in  the  Budget  Request  for 
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1975-77  the  Board  has  presented  a  schedule  to  com¬ 
plete  that  important  task. 

The  Board  has  submitted  a  comprehensive  State- 
u'ide  Plan  for  the  Expansion  of  Medical  Education. 
Appropriations  funded  by  the  1974  General  Assem¬ 
bly  have  enabled  the  University  to  make  substantial 
progress  in  achieving  the  objective  of  that  program. 

Work  is  also  proceeding  in  studies  of  legal  edu¬ 
cation  and,  in  response  to  a  resolution  passed  by  the 
1974  General  Assembly,  in  smdies  of  North  Caro¬ 
lina’s  needs  in  veterinary  medical  education.  Specific 
actions  will  be  taken  in  both  these  matters  by  this 
Board  prior  to  the  convening  of  the  1975  General 
Assembly. 

During  the  year  the  Board  instimted  greatly 
expanded  graduate  offerings  in  the  Center  at  Fort 
Bragg,  with  a  gratifying  initial  enrollment  of  more 
than  400  students.  This  was  a  demonstration  of  the 
benefits  of  intercampus  cooperation.  North  Carolina 
State  University,  East  Carolina  University  and  the 
University  at  Charlotte  all  joining  to  provide  the 
instruction.  The  program  is  administered  through 
Fayetteville  State  University,  which  also  assumed 
complete  responsibility  for  all  undergraduate  in- 
struaion  in  the  Center. 

While  recognizing  that  diversity  among  the  con¬ 
stituent  institutions  is  necessary  and  desirable,  the 
Board  also  acted  to  establish  uniform  policies  in 
areas  requiring  such  action.  For  example,  it  adopted 
a  manual  for  all  campuses  to  use  in  determining 
smdent  resident  classification  for  mition  purposes, 
and  it  approved  a  uniform  medical  form  for  all 
applicants  for  admission. 

This  year  witnessed  a  continuation  of  the  valu¬ 
able  services  to  North  Carolina  of  the  University’s 
educational  television  network.  Nearly  500,000 
pupils  in  classrooms  were  enriched  by  the  23  differ¬ 
ent  in-school  television  series  provided  by  the  State 
Department  of  Public  Instruction.  'The  network, 
•  using  its  first  color  produaion  equipment,  reported 
the  sessions  of  the  General  Assembly  three  days  each 
week.  In  cooperation  with  the  Department  of  Com¬ 
munity  Colleges,  the  network  presented  "Your  Fumre 
is  Now,”  a  series  designed  to  prepare  adults  for  the 
high  school  equivalency  examination. 

The  Instimte  for  Undergraduate  Curricular  Re¬ 


form,  a  University-sponsored  program,  culminated 
its  third  year  with  a  two-week  workshop  at  Appa¬ 
lachian  State  University.  This  Institute  is  probably 
the  most  ambitious  program  in  the  country  devoted 
to  innovation  in  curricula.  While  no  specific  pro¬ 
grams  are  prescribed  for  the  campuses,  the  involve¬ 
ment  of  all  45  public  and  private  senior  institutions 
in  the  state  in  the  work  of  the  Institute  has  encour¬ 
aged  and  stimulated  activities  on  all  these  campuses 
which  will  strengthen  the  quality  of  undergraduate 
education. 

Liaison  has  been  maintained  with  the  Faculty 
Assembly,  student  body  presidents,  private  colleges 
and  community  colleges.  This  kind  of  communication 
is  essential  to  any  successful  educational  endeavor, 
and  it  has  been  beneficial  to  all  of  the  participants. 

During  the  year,  the  Board  made  several  major 
appointments.  Dr.  H.  F.  Robinson  was  named  Chan¬ 
cellor  of  Western  Carolina  University,  effective  June 
1,  and  Dr.  Robert  Suderburg  was  named  Chancellor 
of  the  School  of  the  Arts,  effeaive  August  1.  John  L. 
Sanders,  long-time  director  of  the  Institute  of  Gov¬ 
ernment,  was  elected  Vice  President-Planning.  R.  D. 
McMillan,  Jr.  and  Jack  K.  Carlton  were  named 
Assistants  to  the  President.  Ellen  H.  Kepley  was 
elected  Budget  Officer. 

Special  appreciation  is  due  three  individuals  who 
served  as  acting  Chancellors  during  the  year;  the 
late  Dr.  Hugh  McEniry  of  Charlotte,  who  was  acting 
Chancellor  at  Western  Carolina  University,  Frank 
Brown  at  the  same  institution,  and  Martin  Sokoloff 
at  the  School  of  the  Arts. 

The  Board  received  with  regret  the  resignation 
of  Dr.  Harold  Delaney  as  Vice  President-Student 
Services  and  Special  Programs.  Dr.  Delaney  was 
chosen  as  President  of  Manhattanville  College  in 
New  York. 

'The  wide  range  of  the  activities  of  the  Board 
and  its  committees  during  this  year  is  further  illus¬ 
trated  by  these  major  accomplishments:  establish¬ 
ment  of  the  Board  of  Governors  Medical  Scholarship 
Program,  delineation  of  a  comprehensive  policy  for 
management  of  endowment  funds  by  the  instimtions, 
adoption  of  standards  governing  the  licensing  of 
non-public  institutions  to  confer  degrees,  review  and 
approval  of  a  large  number  of  appointments  and 


4 


BY  PRESIDENT  WILLIAM  FRIDAY 


promotions  of  faculty  and  administrative  offices,  and 
the  preparation  of  the  third  University-wide  budget 
request. 

In  1972  I  said  that  a  period  of  from  three  to  five 
years  would  be  needed  by  this  Board  to  establish  the 
governing  procedures  and  effective  administrative 
relationships  to  meet  the  responsibilities  vested  in 


it.  We  have  made  an  excellent  beginning-  and  have 
established  the  foundation  necessary  to  achieve  the 
purposes  for  which  this  Board  was  founded. 

Respectfully  submitted, 
William  Friday 
President 
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THE  REPORTS  OE  THE  CHANCEEEORS 


APPALACHIAN  STATE  UNIVERSITY 

A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  HERBERT  W.  WEY  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1973  TO  JUNE  30,  1974 


1973-74~A  YEAR  OF  CONSOLIDATION, 
IMPROVEMENT,  AND  PLANNING 


Academic  year  1973-74  marks  for  Appalachian 
State  University  the  beginning  of  a  period  of  tran¬ 
sition  from  an  era  of  extremely  rapid  change — in 
philosophy,  in  programs,  in  faculty,  in  students,  in 
physical  plant — to  an  era  of  consolidation  and  en¬ 
trenchment  of  those  changes  that  have  proven  to  be 
beneficial.  Because  of  rapid  change,  old  assumptions 
have  given  way  to  new  assumptions;  our  plans  for 
the  fumre  must  be  based  on  these  new  assumptions. 

Our  future  "way  of  life”  at  Appalachian  must 
assume  greater  emphasis  on  career  planning  and 
training,  faculty  development,  individualizing  and 
personalizing  instruction,  "cluster”  colleges,  life-long 
learning  opportunities  for  adults,  time-shortened  de¬ 
gree  programs,  off-campus  learning  experiences,  and 
increased  smdent  freedom  and  responsibility. 

Appalachian  has  come  to  grips  positively  with 
change,  and  has  learned  how  to  handle  and  live  with 
innovative  ideas.  Experimentation  is  now  the  normal 
state  of  aflfairs — instead  of  being  a  threat,  it  is  looked 
upon  as  an  opportunity  toward  further  greatness. 

During  the  past  year  much  of  the  groundwork 
has  been  laid  in  this  effort  toward  carefully  planned 
and  implemented  change.  Existing  programs  have 
been  reexamined  to  insure  that  there  are  sufficient 
career-training  opportunities  for  all  of  our  smdents. 
A  host  of  new  programs  have  been  designed  to  fill 
existing  gaps  within  the  capabilities  of  the  faculty 
and  without  changing  the  institution’s  statutory  role 
and  scope.  Also,  every  academic  program  offered  by 
the  institution  has  been  reexamined  for  content  and 
credit  in  view  of  the  impending  change  to  the  se¬ 
mester  calendar  system  in  the  fall  of  1975. 

The  most  extensive  planning  effort,  however, 
consisted  of  an  attempt  to  design  an  academic  man¬ 


agement  system  that  will  allow  us  to  more  effec¬ 
tively  predict  new  programs  that  are  needed,  and 
also,  to  tell  us  when  we  should  reduce  in  size  or 
eliminate  existing  programs.  Moreover,  this  ac¬ 
countability  program  examines  productivity  and  will 
enable  us  to  better  allocate  and  re-allocate  faculty 
and  financial  resources  as  changing  demands  so 
dictate. 


ADMINISTRATION 


In  order  to  greatly  increase  the  university’s 
capabilities  in  the  burgeoning  fields  of  special  edu¬ 
cation  and  regional  health  services,  a  new  major 
administrative  unit  was  activated  this  year,  under 
the  Vice  Chancellor  for  Academic  Affairs.  This  unit, 
known  as  the  Division  of  Human  Resources,  is 
directed  by  Dr.  Benjamin  Brooks,  and  brings  to¬ 
gether  the  areas  of  Vocational  Rehabilitation,  Emo¬ 
tional  Dismrbance,  Mental  Retardation,  Speech 
Pathology,  Special  Education  and  Learning  Dis¬ 
abilities. 

The  College  of  Continuing  Education  inaugurated 
a  new  Division  of  Community  and  Regional  Ser¬ 
vices.  'This  division,  headed  by  Dr.  Gerald  Bolick,  is 
designed  to  extend  university  services  and  resources 
to  the  Appalachian  region  through  coordinating  and 
implementing  programs  to  meet  the  needs  of  area 
health  care,  government,  industry  and  business,  ele¬ 
mentary  and  secondary  education  and  post-secondary 
education. 

Having  appointed  Dr.  James  Jackson,  former 
Assistant  to  the  Chancellor,  to  serve  as  Dean  of  the 
College  of  Continuing  Education  and  Director  of  the 
Summer  School,  it  was  necessary  to  fill  the  vacancy. 
Dr.  Richard  Howe,  a  holder  of  the  Ph.D.  from 
UCLA  and  Assistant  Director  of  the  League  for  In¬ 
novation  in  the  Community  College  in  Los  Angeles, 
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was  selected  as  one  new  Assistant  to  the  Chancellor. 
Mr.  Joseph  P.  Greer,  former  head  of  the  Children’s 
Memorial  Hospital  in  Chicago,  was  appointed  As¬ 
sistant  to  the  Chancellor  for  Development. 

To  help  relieve  the  demands  made  on  the  Place¬ 
ment  Office,  the  university  employed  Ms.  Joann 
Horton  as  the  first  assistant  director  of  this  office. 
Ms.  Horton  will  also  instruct  in  the  Department  of 
Foreign  Languages.  She  is  the  first  black  woman  to 
hold  both  a  staff  and  teaching  position  at  the  uni¬ 
versity. 

In  replacement  of  Dr.  William  Muse,  former 
Dean  of  the  College  of  Business,  Dr.  Richard  E. 
Sorensen  has  been  named  as  the  new  Dean.  He  has 
been  serving  as  acting  Dean  during  the  first  part  of 
the  year.  Dr.  Sorensen  received  an  Outsranding 
Faculty  Award  for  the  1972-73  school  year. 

After  nine  years  of  outstanding  service.  Dr.  Paul 
Sanders  resigned  from  his  position  as  Vice  Chan¬ 
cellor  for  Academic  Affairs  to  remrn  to  full-time 
teaching  in  the  Department  of  Mathematical  Sci¬ 
ences.  After  careful  consideration.  Dr.  John  E. 
Thomas  was  selected  to  fill  the  position.  For  the 
past  several  years  Dr.  Thomas  has  been  serving  as 
Dean  of  the  College  of  Science  and  Technology  at 
East  Texas  State  University.  He  received  the  Doctor 
of  Business  Administration  degree  from  Florida  State 
University  and  also  holds  degrees  in  law  and  engi¬ 
neering.  His  non-academic  experience  includes  as¬ 
signments  with  the  National  Aeronautics  and  Space 
Administration  (NASA)  and  the  Wagoner  Electrical 
Corporation. 

After  34  years  of  commendable  service  to  the 
university,  John  Welborn,  manager  of  the  Univer¬ 
sity  Cafeteria,  has  retired. 

Despite  increasing  competition  for  diminishing 
Federal  funds  for  higher  education,  Appalachian 
continues  to  manage  over  two  million  dollars  in 
grants  covering  some  65  projects.  Some  of  these 
funds  are  from  state  and  foundation  sources.  Several 
grants,  such  as  Teacher  Corps,  the  Appalachian 
Training  Complex  and  Zoning  Education  were  con¬ 
tinuations.  However,  several  new  grants  were  re¬ 
ceived  this  year.  Among  rhese  was  a  $46,282  grant 
from  the  North  Carolina  Board  of  Health  to  estab¬ 
lish  a  Developmental  Evaluation  Center,  a  $10,000 
grant  from  the  Broyhill  Foundation  to  enable  teach¬ 


ers  and  principals  to  attend  a  summer  institute  at 
Appalachian  on  constitutional  democracy  and  private 
enterprise,  and  a  $54,343  Federal  grant  from  the 
Office  of  Education’s  Bureau  of  the  Handicapped  to 
the  Division  of  Human  Resources  to  develop  an 
expanded  program  for  preparing  teachers  of  handi¬ 
capped  children.  Besides  this,  the  Mid-Atlantic  Cen¬ 
ter  for  Community  Education  Policy  Board  recently 
approved  the  university’s  proposal  to  become  a  self- 
supporting  Cooperating  Center  for  Community  Edu¬ 
cation.  A  significant  research  grant  being  adminis¬ 
tered  by  the  university  is  the  $239,284  longimdinal 
smdy  funded  by  the  Carnegie  Foundation.  This  ad¬ 
missions  partnership  project  is  designed  to  determine 
the  nature  and  extent  of  academic  "overlap”  between 
the  senior  high  school  year  and  college  freshman 
year. 

Computer  services  were  expanded  with  the  instal¬ 
lation  of  the  Univac  Series  70-46  computer  and 
preparation  of  a  new  data  processing  facility  in  Ap¬ 
palachian  Hall.  'The  70-46  gives  the  university 
capabilities  to  provide  administrative  data  processing 
along  with  academic  and  research  uses. 

'The  university  Computer  Center  is  presently 
serving  eight  community  colleges  and  technical  insti¬ 
tutes  and  one  private  junior  college,  providing 
scheduling  and  unit  record  keeping  for  these  insti- 
mtions.  'The  Computer  Center  is  also  providing 
instimtional  research  support  for  fourteen  commun¬ 
ity  colleges  and  technical  institutes.  Services  are 
being  provided  for  thirteen  high  schools;  this  in¬ 
cludes  scheduling  students  and  producing  report 
cards  in  five  contiguous  county  areas. 

Funding  for  computer  service  projects  was  made 
available  from  the  Kate  B.  Reynolds  Health  Care 
Trust  and  the  Duke  Endowment  in  the  amount  of 
$345,000. 

A  comprehensive  training  program  for  staff  per¬ 
sonnel  was  originated  through  the  Personnel  Office 
during  the  subject  year.  'This  program,  organized  in 
cooperation  with  Caldwell  Community  College  and 
Technical  Institute,  has  been  implemented  to  pro¬ 
vide  a  wide  range  of  course  activities  for  every  staff 
employee.  An  additional  administrative  position  was 
added  to  the  Personnel  Office  to  not  only  assist  with 
the  above  training  but  also  to  implement  a  compre¬ 
hensive  safety  program  and  comply  with  The  Occu- 
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pational  Safety  and  Health  Act.  Another  duty  of 
this  position  is  to  work  in  the  area  of  equal  employ¬ 
ment  throughout  the  campus.  Areas  experiencing 
critical  personnel  needs  as  well  as  space  needs  in¬ 
clude  Financial  Services,  Personnel  and  the  Audits 
and  Systems  Office. 

The  fiscal  operation  of  all  Smdent  Support  Ser¬ 
vices  was  extremely  successful  during  the  inflationary 
year  due  primarily  to  a  well  organized  and  executed 
plan  for  reducing  operating  expenses.  A  considerable 
reduction  in  personnel  was  implemented  in  the 
Bookstore,  Laundry,  and  Food  Services.  As  a  result 
of  these  savings.  Food  Services  will  be  able  to  make 
some  major  equipment  replacements  that  are  essen¬ 
tial. 

The  principal  achievements  in  the  area  of  Finan¬ 
cial  Services  have  been  the  completion  of  certain 
accounting  functions  by  computer.  During  the  sub¬ 
ject  year,  plans  have  been  made  to  go  to  on-line  com¬ 
puter  inquiry  for  student  accounts  receivable  and 
student  loan  programs.  In  addition  to  these,  efforts 
will  be  made  during  the  coming  year  to  develop  a 
complete  accounting  system  by  computer  that  will 
be  consistent  with  a  proposed  uniform  state-wide 
accounting  system. 

During  the  1973-74  fiscal  year,  several  major 
capital  improvement  projects  were  completed.  The 
Married  Student  Housing  Project  was  occupied  in 
September.  A  new  residence  hall  with  apartment 
style  living  arrangement  was  completed  and  was 
occupied  in  June,  1974.  Other  progress  included  the 
Water  System,  conversion  of  the  Steam  Plant  from 
coal  to  oil,  replacement  of  the  roof  on  Duncan  Hall, 
and  construction  of  the  University  Auditorium.  The 
design  and  development  phase  of  planning  for  the 
Speech  and  Art  Building,  the  Physical  Services  Build¬ 
ing,  the  College  of  Business  Building,  campus  walks, 
drives,  and  landscaping,  and  outdoor  instructional 
space  was  completed,  and  all  should  be  ready  to  bid 
early  in  the  1974-75  year. 

Several  factors  have  prevented  a  serious  financial 
crunch  for  Appalachian  State  University.  Indications 
are  that  a  deterioration  of  the  financial  stability 
begins  with  a  decline  in  enrollment.  This  has  not 
happened  at  Appalachian,  mainly  because  of  the 
university’s  willingness  to  respond  to  change  and 


because  of  the  integrity  of  the  programs  and  services 
provided. 

Traditionally  the  physical  plant  operation  at 
Appalachian  has  been  among  the  most  efficient  of 
any  state  agency.  Careful  planning  coupled  with  the 
pride  of  a  fine  staff  has  maintained  this  record  even 
though  rising  costs  are  making  it  more  difficult. 

The  Development  Office  is  a  service-oriented 
operation;  thus,  the  accomplishments  of  this  area 
are  reflected  in  those  of  the  university.  Two  items 
require  mention:  more  people  gave  more  money  to 
the  university  than  ever  before  and  more  than  95 
percent  of  our  graduates  were  placed  in  jobs  or 
graduate  study  during  the  past  year.  1973-74  was  a 
good  year  with  the  exception  of  the  tragic  death  of 
one  of  the  university’s  best  friends  and  most  loyal 
employees,  Henry  Lewis  Gaston,  Jr. 


FACULTY 


For  academic  year  1973-74,  96  new  members 
joined  the  faculty,  either  as  additions  or  replacements. 
The  faculty  continues  to  grow  in  size  because  of  the 
slow  but  steady  growth  in  student  enrollment  and 
the  modest  reduction  in  smdent-faculty  ratio  (this 
year  the  funding  ratio  was  16.0  to  1).  Compared  with 
the  majority  of  institutions  in  the  country,  the  faculty 
is  young — the  median  age  this  year  being  3814  years. 
The  members  are  also  well-prepared;  the  percentage 
holding  the  doctorate  this  year  has  risen  to  56. 
Faculty  salaries  continue  to  increase,  however,  not 
parallel  with  increases  in  the  cost  of  living.  'There 
is  still  some  difficulty  in  retaining  faculty.  By  the 
end  of  the  period,  46  regular  faculty  members  had 
terminated  for  various  reasons.  Four  others,  attached 
to  separately-funded  programs,  also  terminated.  Of 
the  17  who  resigned,  six  accepted  faculty  positions 
elsewhere,  two  will  enter  industry,  two  will  enter 
other  professions,  one  will  enter  law  school,  one  will 
enter  dental  school,  two  had  no  plans  for  the  future, 
and  three  did  not  state  reasons.  Eight  faculty  mem¬ 
bers  retired  and  seven  were  granted  leaves  of  absence 
for  the  coming  year. 

Although  the  desired  level  of  faculty  research 
has  not  yet  been  reached,  it  is  evident  that  research 
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is  being  done  at  an  increasing  pace  and  with  im¬ 
proved  competence.  This  year  the  University  Re¬ 
search  Committee  awarded  small  grants,  averaging 
about  $400  each,  to  24  faculty  members.  Some  ex¬ 
amples  of  projects  conducted  under  these  auspices 
are:  In  Geology  Dr.  John  Callahan  made  a  geo¬ 
chemical  stream  sediment  survey  of  Watauga  County; 
in  Psychology  Dr.  Joyce  Crouch  made  a  study  of  the 
relationship  between  processing  time,  memory  and 
complexity  of  linguistic  units;  Dr.  William  Dewel 
of  the  Biology  Department  pursued  investigations 
on  the  reproductive  and  developmental  biology  of 
Cnidarians;  Dr.  Lowell  Green  continued  his  his¬ 
torical  research  on  the  effects  of  the  Protestant 
Reformation  upon  the  educational  and  cultural  de¬ 
velopments  in  Germany;  Mr.  Ronald  Kanoy  made  a 
study  of  football  injuries  incurred  on  the  synthetic 
mrf  at  Conrad  Stadium;  Dr.  Karl  Mamola  of  the 
Physics  Department  made  measurements  of  the 
indices  of  refraction  of  alkali  hydrides;  in  Music  Drs. 
Elmer  White  and  W.  J.  Newton  ran  electromyo¬ 
graphic  analysis  of  trumpet  and  clarinet  embouchure. 

Among  new  directions  taken  to  enhance  faculty 
effectiveness  have  been  the  appointment  of  prac- 
titioners-in-residence  in  all  colleges  and  the  joint 
appointments  of  professors  of  education  in  the  dis¬ 
ciplines  of  other  on-campus  colleges.  The  reason  for 
bringing  in  practitioners-in-residence,  persons  with 
several  years  of  outstanding  experience  in  their  fields, 
is  to  help  bridge  the  gap  between  educational  theory 
and  actual  practice  in  a  rapidly  changing  world.  The 
joint  appointment  program  is  designed  to  keep  both 
professors  of  education  and  professors  in  the  dis¬ 
ciplines  aware  of  new  knowledge  and  the  new  teach¬ 
ing  approaches  in  each  other’s  academic  fields  and  to 
provide  coordinators  from  the  disciplines  who  will 
serve  as  smdent  teacher  consultants.  If  a  student  in 
mathematics  is  having  trouble  in  practice  teaching, 
the  student  can  go  directly  to  the  mathematics  co¬ 
ordinator  for  help. 

Fall  quarter  of  1973-74  marked  the  activation  of 
the  second  phase  of  projects  funded  under  the  Ford 
Foundation  Venture  Grant.  Under  the  general  theme, 
"Ventures  in  Undergraduate  Education,’’  a  faculty 
council  awarded  to  individuals,  departments  and  col¬ 
leges  twelve  grants  for  experimentation  in  new  and 
different  ways  of  instructional  delivery.  The  program 


has  generated  widespread  interest  and  enthusiasm 
among  faculty  and  plans  were  made  during  the  year 
for  an  additional  nine  projects  to  be  implemented 
next  fall. 

Since  one  of  the  major  criteria  used  in  approving 
projects  was  the  evaluation  potential  of  the  proposed 
activity,  each  project  is  in  essence  an  experiment. 
Data  from  the  projects  will  provide  a  comparison  of 
achievement  levels  of  students  exposed  to  the  new 
versus  traditional  methods.  The  most  significant 
aspect  of  the  program,  however,  lies  in  its  implica¬ 
tions  for  a  continuing,  long-range  program  of  in¬ 
structional  development. 

Seven  faculty  members  were  named  to  receive 
the  T974  Trustee  Awards  for  excellence  in  teaching 
and  the  $1,000  stipends  which  accompany  the 
awards.  Receiving  the  annual  award  were:  Dr.  Peggy 
Hartley,  Foreign  Languages;  Dr.  Hans  Heymann, 
English;  Dr.  Richard  B.  McKenzie,  Economics; 
Joseph  Murphy,  Secondary  Education;  Dr.  Peter 
Petschauer,  History;  Uberto  Price,  Reading,  and  Dr. 
H.  Max  Smith,  Music. 


STUDENTS 


The  fall  quarter  undergraduate  and  graduate  en¬ 
rollment  was  7,545  compared  to  7,352  for  the  previ¬ 
ous  year.  Extension  enrollment  was  898.  Thus,  total 
fall  enrollment  (headcount)  was  8,443.  With  a  2.6 
percent  change  from  last  year,  fall  enrollment  showed 
1,906  freshmen,  1,302  sophomores,  1,699  juniors, 
1,458  seniors,  for  a  total  of  6,365  undergraduates, 
plus  941  graduate  students.  'The  number  of  special 
student  enrollments  jumped  from  101  last  year  to 
239  this  year,  a  138  percent  increase.  Transfer  stu¬ 
dents  numbered  698,  virtually  no  change  from  last 
year.  The  total  number  of  out-of-state  students  de¬ 
clined  from  603  to  506. 

Because  of  the  relatively  new  College  of  Business 
and  Division  of  Human  Resources,  it  would  be  un¬ 
realistic  to  compare  declared  majors  by  department 
or  college  this  year.  However,  the  information  given 
here  will  serve  as  a  baseline  for  comparisons  to  be 
reflected  in  fumre  reports.  This  year,  declared  majors 
by  college  are  as  follows:  Arts  and  Sciences  (with 
the  greatest  number  of  disciplines),  827;  Fine  and 
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Applied  Arts,  733;  Business,  630;  Education,  576, 
and  the  Division  of  Human  Resources,  139-  Dis¬ 
ciplines  having  the  greater  number  of  majors  are 
Childhood  Education,  538;  Business  Administration, 
395,  and  Health,  Physical  Education  and  Recreation, 
302. 

Appalachian  students  continue  to  bring  honor  to 
themselves  and  the  university.  Two  outstanding  ex¬ 
amples  this  year  were  R.  T.  Smith  and  Catherine 
Dibello.  Mr.  Smith  won  two  state  writing  contests 
and  Miss  Dibello  became  the  second  student  in 
ASU’s  history  to  receive  a  Danforth  Fellowship  for 
doctoral  smdies.  She  was  the  only  North  Carolina 
student  named  this  year. 

With  respect  to  last  year’s  report  that  blacks  on 
campus  were  tending  to  polarize  from  feeling 
estranged  within  a  predominantly  White  smdent 
body,  it  is  significant  to  note  that  the  students  this 
year  elected  Robert  Leak  as  the  first  black  ever  to 
become  President  of  the  Student  Government  Associ¬ 
ation  at  Appalachian. 

Of  major  importance  to  students  was  the  uni¬ 
versity’s  decision  to  plan,  for  implementation  in 
1974-75,  a  program  which  would  establish  more  of 
a  tenant-landlord  situation  in  regard  to  student 
housing.  The  concept  of  differentiated  housing  is  a 
combination  of  things.  Basically  it  means  that  sm- 
dents  who  live  on  campus  will  have  a  right  to  choose 
which  type  of  dormitory  they  wish  to  live  in.  Some 
dormitories  will  be  relatively  free  of  rules  (the  only 
rules  or  laws  the  residents  will  have  to  abide  by  are 
those  which  are  state  statutes).  Other  dormitories 
will  have  variations  in  regulatory  policies  in  regard 
to  visitation,  alcoholic  beverages,  curfews,  etc. 


CURRICULUM 


As  the  result  of  the  findings  of  a  task  force  con¬ 
sisting  of  smdents,  faculty  and  administrators  ap¬ 
pointed  to  smdy  various  term  systems,  Appalachian 
State  University  will  begin  operating  under  the  early 
semester  system  in  the  fall  of  1975.  '^This  system  will 
divide  the  academic  year  into  two  terms  of  approxi¬ 
mate  equal  length.  The  first  will  begin  in  late  Au¬ 
gust  and  end  before  the  Christmas  holidays.  'The 


second  will  begin  following  the  holiday  break  and 
end  in  late  spring.  It  is  envisioned  that  the  new 
calendar  will  also  be  accompanied  by  a  system  of 
continuous  registration.  This  will  require,  however, 
the  activation  of  an  "on-line”  computer  system  using 
terminals  in  the  Registrar’s  Office.  There  are  many 
advantages  to  such  a  system,  but  its  implementation 
depends  upon  the  financial  resources  available  for 
procurement  of  the  "hardware.” 

Recognizing  the  current  decline  in  job  prospects 
for  teachers  and  for  those  in  a  few  other  professions, 
the  university  has  been  endeavoring  to  implement 
new  programs  which  will  provide  well-prepared 
people  for  professional  occupations  now  needing 
them.  Thus,  a  Health  Care  Management  major  is 
now  being  offered  through  the  College  of  Business. 
Courses  are  open  to  all  smdents,  graduates  and  under¬ 
graduates  alike.  Students  finding  these  courses  espe¬ 
cially  useful  (and  often  required)  are  psychology 
majors  interested  in  the  state  mental  health  system, 
mathematics  majors  with  a  specialty  in  systems 
analysis,  political  science  majors  interested  in  public 
administration,  smdents  planning  a  career  in  insti- 
mtional  nutrition  and  smdents  majoring  in  health 
education. 

The  Bachelor  of  General  Smdies  program  has 
been  well  received;  the  experimental  program  known 
as  Watauga  College  is  being  expanded  next  year  to 
include  two  groups  of  students;  one  group,  com¬ 
posed  of  freshmen,  will  be  a  continuation  of  the 
present  emphasis  on  the  humanities  and  social  sci¬ 
ences  and  the  other  group  will  be  sophomores  who 
will  undertake  an  interdisciplinary  program  in  sci¬ 
ence — focusing  particularly  on  the  relevance  of  sci¬ 
ence  to  today’s  society.  'The  Admissions  Partnership 
Program  completed  its  first  full  year  of  operation 
under  the  auspices  of  the  Carnegie  Corporation.  The 
program  is  proceeding  in  accordance  with  the  model 
design  and  smdents  enrolled  are  making  highly 
satisfactory  progress.  However,  it  is  still  too  soon 
to  make  any  definitive  analysis  of  the  success  or 
failure  of  the  program. 

The  university’s  experiential  learning  program 
continues  to  grow  and  expand.  During  the  year  hun¬ 
dreds  of  students  earned  academic  credit  for  their 
practical  experiences  through  the  colleges  of  Edu¬ 
cation,  Business,  Fine  and  Applied  Arts,  Arts  and 
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Sciences  and  the  Division  of  Human  Resources.  Stu¬ 
dents  are  involved  in  a  myriad  of  activities  for 
differing  amounts  of  time.  For  some  it  is  a  full-time 
experience  and  for  others  it  may  be  one  hour  a  day. 
The  many  values  of  such  an  approach  have  been 
discussed  in  previous  reports.  The  success  of  this 
program  can  now  be  demonstrated.  Of  the  first  par¬ 
ticipants  to  graduate,  80  percent  are  now  working 
for  the  agency  or  business  where  they  interned. 


CONCLUSION 


Improvement  and  change  bring  on  new  chal¬ 
lenges  and  new  problems.  As  we  expand  experi¬ 
mental  learning  and  as  we  develop  complex  manage¬ 


ment  systems,  our  need  for  more  and  more  "hard¬ 
ware”  expands  on  an  exponential  scale.  Experimen¬ 
tation  must  be  accompanied  by  evaluation,  which 
further  stretches  our  staffing  capabilities.  Our  efforts 
to  entice  more  women  and  minority  faculty  and  sm- 
dents  will  require  a  reexamination  of  many  of  our 
policies  and  procedures. 

Also,  we  must  be  prepared  to  respond  quickly 
and  effectively  to  changes  in  the  economic  status  of 
our  region  and  our  clientele.  With  the  continued 
support  of  the  total  university  community — trustees, 
faculty,  staff,  students,  alumni  and  friends — we  shall 
be  able  to  do  so. 

Respectfully  submitted, 
Herbert  Wey 
Chancellor 
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THE  UNIVERSITY  OF  NORTH  CAROLINA 

AT  ASHEVILLE 

A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  WILLIAM  E.  HIGHSMITH  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1973  TO  JUNE  30,  1974 


INTRODUCTION 


The  University  of  North  Carolina  at  Asheville 
spent  a  substantial  amount  of  time  during  the  1973- 
1974  academic  year  in  re-examining  the  basic  edu¬ 
cational  mission  of  the  institution.  In  the  early  1960s 
the  school  was  approved  by  its  own  Board  of  Trust¬ 
ees  and  the  Board  of  Higher  Education  to  be  a  liberal 
arts  institution  offering  high  quality  work  in  an 
experimental  atmosphere.  There  has  been  no  desire 
to  change  either  the  stress  on  high  quality  of  the 
educational  program  or  the  attitude  towards  willing¬ 
ness  to  change  and  innovate.  The  changes  in  higher 
education,  which  include  enrollment  levels  and  the 
changing  attitude  of  college-bound  students,  as  well 
as  more  articulated  requests  from  the  general  public, 
indicate  a  necessity  for  a  substantial  broadening  of 
the  curriculum.  In  March  of  1973  the  Board  of 
Trusrees  of  the  institution  approved  new  directions 
for  the  institution  which,  if  approved,  would  broaden 
the  curriculum  and  provide  for  the  beginning  of 
graduate  work. 

In  addition  to  the  regular  on-going  work,  the 
Asheville  campus  has  been  going  through  an  impor¬ 
tant  re-examination  of  its  basic  mission.  The  in¬ 
struction  from  the  Board  of  Governors  to  develop  a 
five-year  program  for  the  institution  to  cover  the 
planned  expansion  and  changes  during  the  1975- 
1980  period  found  the  institution  already  involved 
in  just  that.  The  Board  of  Governors  at  the  July  12 
meeting  approved  a  new  degree  program  in  man¬ 
agement.  It  is  not  possible  at  this  time  to  know 
what  the  results  will  be,  but  there  seems  to  be  no 
question  that  the  program  leading  to  a  Bachelor  of 


Science  degree  in  management  will  have  substantial 
impact.  The  program  is  conceived  to  include  the 
following:  business  management,  industrial  manage¬ 
ment,  social  services  management,  and  health  facili¬ 
ties  management.  Obviously,  it  will  take  several 
years  for  all  of  the  concentrations  within  the  broad 
field  of  management  to  be  developed.  The  1974- 
1975  academic  year  will  see  the  beginning  of  courses 
in  management  under  the  direction  of  Dr.  Lester  F. 
Zerfoss. 

An  area  in  which  the  University  of  North  Caro¬ 
lina  at  Asheville  is  not  involved  at  the  present  time, 
but  in  which  it  sees  a  great  future,  is  the  training  of 
a  variety  of  specialties  in  health  manpower.  The 
emphasis  that  the  State  of  North  Carolina  is  giving 
to  the  preparation  of  people  for  health  careers  will 
be  important  in  Asheville  and  Western  North  Caro¬ 
lina.  UNC-A  personnel  have  been  involved  in  the 
development  of  the  Area  Health  Education  Center 
located  in  Asheville.  The  long-range  significance  of 
this  new  state  program  can  only  now  be  dimly  per¬ 
ceived.  Asheville  is  an  area  in  which  it  is  possible 
to  develop  some  genuinely  significant  regional  pro¬ 
grams  in  the  preparation  of  health  manpower  at  all 
levels,  including  the  preparation  of  physicians  and 
development  of  residency  programs.  The  Asheville 
community  is  blessed  with  some  unusually  good  and 
modern  hospital  facilities.  Also,  the  medical  com¬ 
munity  in  Asheville  is  large  and  well  qualified.  It  is 
now  serving  as  a  regional  referral  center  for  a  variety 
of  medical  services.  Western  North  Carolina,  outside 
of  Buncombe  County,  has  great  shortages  in  prac¬ 
tically  all  of  the  health-related  fields.  The  Asheville 
campus  is  now  in  the  position  to  provide  the  gen¬ 
eral  education  and  basic  sciences  in  a  large  variety 
of  health  fields.  The  Board  of  Trustees  has  expressed 
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a  desire  to  offer  programs  leading  to  the  Bachelor 
of  Science  degree  in  nursing,  medical  technology, 
radiological  technology,  medical  records  librarianship, 
and  health  facilities  management.  The  health  facili¬ 
ties  management  curriculum  would  be  coordinated 
with  the  degree  program  in  management.  There  is 
a  great  need  for  well-trained  people  at  the  bachelors 
level  in  this  type  of  work.  The  University  of  North 
Carolina  could  provide  significant  improvement  in 
the  lives  of  the  people  of  Western  North  Carolina 
by  taking  an  active  role  in  the  preparation  of  people 
for  health  careers. 

Another  area  in  which  the  University  of  North 
Carolina  at  Asheville  wishes  to  become  involved  is 
graduate  work,  particularly  oriented  towards  the 
junior  high  school  and  high  school  teachers  who  are 
already  working.  We  realize  that  there  is  little  justi¬ 
fication  at  the  present  time  for  undergraduate  work 
in  education.  In  Buncombe  County  and  in  the  ad¬ 
jacent  counties  there  are  large  numbers  of  teachers 
who  would  like  to  have  a  Master’s  degree  and  a  "G” 
certificate  in  their  teaching  field.  This  is  extraordi¬ 
narily  difficult  to  obtain  at  the  present  time.  The 
development  of  the  undergraduate  departments  at 
UNC-A  have  now  reached  the  point  at  which  it  will 
be  possible  to  add  programs  leading  to  the  Master 
of  Arts  in  Education  degree  without  significant  or 
substantial  investments  in  resources  or  personnel. 
The  Board  of  Trustees  considers  this  to  be  one  of 
the  significant  new  areas  in  which  the  instimtion 
should  move. 

The  Asheville  area  is  one  which  has  a  great  deal 
of  activity  in  the  fine  and  performing  arts.  UNC-A 
now  has  degree  programs  in  drama  and  art.  There 
are  no  courses  available  in  music  other  than  music 
appreciation.  Conferences  with  the  various  musical 
and  cultural  groups  in  the  city  and  area  indicate  that 
there  would  be  a  very  favorable  reaction  to  the  begin¬ 
ning  of  a  Bachelor  of  Arts  program  in  music.  Such 
a  program  could  lead  eventually  to  an  outstanding 
school  of  fine  arts  serving  the  urban  center  of  West¬ 
ern  North  Carolina. 

Recent  developments  indicate  that  there  will  con¬ 
tinue  to  be  a  large  number  of  people  concerned 
about  environmental  studies.  Also,  there  will  be 
needs  for  highly-trained  persons  in  urban  studies. 


In  the  next  few  years  the  UNC-A  campus  would 
like  to  begin  a  Bachelor  of  Science  degree  program 
in  environmental  and  urban  studies.  Such  a  program 
would  be  not  only  a  part  of  the  undergraduate  cur¬ 
riculum  but  also  it  would  be  a  program  with  re¬ 
search  and  public  service  responsibilities.  Given  the 
undergraduate  departments  in  the  natural  and  social 
sciences  that  the  institution  already  has,  such  a  de¬ 
gree  program  would  not  be  difficult  to  develop. 

The  University  of  North  Carolina  at  Asheville 
is  now  an  undergraduate  liberal  arts  institution  and 
has  developed  some  rather  significant  strengths  in 
its  liberal  arts  curriculum  and  in  its  faculty.  The 
instimtion  needs  to  grow,  both  in  enrollment  and  in 
the  broadening  of  its  curricular  offerings.  The  oppor- 
mnity  to  present  to  the  Board  of  Governors  a  five- 
year  plan  for  the  instimtion  is  greatly  appreciated 
and  the  planning  is  being  done  in  a  serious  and 
comprehensive  way.  It  is  sincerely  hoped  that  the 
Board  of  Governors  will  be  able  to  authorize  a  sig¬ 
nificant  transformation  in  the  basic  educational  mis¬ 
sion  of  the  instimtion.  The  results  will  be  beneficial 
to  the  region  and  to  the  state. 


BOARD  OF  TRUSTEES 


The  new  Board  of  Trustees  of  The  University  of 
North  Carolina  at  Asheville  came  into  existence  on 
July  1,  1973.  This  action  was  in  accordance  with  the 
act  of  the  General  Assembly  which  restmcmred 
higher  education  in  North  Carolina.  Eight  members 
were  named  by  the  Board  of  Governors  and  four 
were  named  by  the  Governor  of  North  Carolina. 
The  President  of  Smdent  Government  serves  ex 
officio.  The  Board  of  Tmstees  of  the  University  of 
North  Carolina  at  Asheville  is  as  follows: 

Garza  Baldwin,  Jr.,  Asheville;  George  H.  Blanton, 
Jr.,  Forest  City;  Dr.  George  W.  Brown,  Waynesville; 
Dr.  Francis  A.  Buchanan,  Hendersonville;  Bruce  A. 
Elmore,  Asheville;  Robert  B.  Hall,  Mocksville;  Dr. 
Otis  B.  Michael,  Asheville;  Mrs.  Charles  D.  Owen, 
Jr.,  Asheville;  Dr.  Frell  M.  Owl,  Cherokee;  Mrs. 
Jesse  G.  Ray,  Asheville;  Bernard  R.  Smith,  Ashe¬ 
ville;  Maurice  H.  Winger,  Jr.,  Asheville;  and  Zollie 
J.  Stevenson,  Greensboro. 
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EDUCATIONAL  PROGRAM 


The  educational  program  at  The  University  of 
North  Carolina  at  Asheville  is  aimed  at  putting 
more  emphasis  on  individualized  instruction  and 
getting  away  as  much  as  possible  from  the  traditional 
classroom  lecture.  Classroom  lecmres,  however,  have 
a  great  deal  of  validity  and  are  frequently  used.  In 
some  instances,  where  the  classes  are  large,  there  is 
no  other  way.  Nevertheless,  the  instimtion  has  been 
working  for  years  to  respond  to  the  individual  needs 
of  students.  Many  students  have  taken  advantage  of 
the  flexibility  of  the  program  by  taking  courses  on 
an  individual  basis,  devising  individualized  courses 
or  devising  an  entire  curriculum  centered  around 
their  individual  needs.  The  instimtion  encourages 
that,  so  long  as  the  entire  arrangement  makes  edu¬ 
cational  sense.  There  is  no  desire  to  weaken  the  pro¬ 
gram,  but  to  strengthen  it.  The  instimtion  has  been 
formnate  in  developing  a  learning  resources  center 
where  a  variety  of  instmctional  equipment  is  avail¬ 
able  which  smdents  can  use  privately  and  at  their 
own  pace.  Smdents  have  been  involved  with  faculty 
members  in  research  projeas  and  some  have  had 
their  work  published  in  scholarly  journals. 

The  instimtion  is  endeavoring  to  improve  its 
relations  with  the  high  schools  in  the  area  by  work¬ 
ing  in  a  variety  of  ways.  One  is  the  Internation 
Simulation  program  with  high  schools  which  is  pre¬ 
sented  by  the  Political  Science  Department.  This 
particular  program  uses  a  game  theory  simulation 
system  as  it  is  applied  to  hypothetical  international 
relations.  The  program  has  proved  to  be  quite  popu¬ 
lar  among  the  high  schools.  During  the  year  dis¬ 
cussions  were  held  with  several  high  schools  con¬ 
cerning  a  hookup  with  the  new  minicomputer  on 
the  campus  which  would  greatly  improve  the  in- 
stmction  in  that  aCTivity  in  the  high  schools.  Un- 
formnately,  all  of  the  work  was  not  completed  in 
order  to  perform  such  a  function,  but  it  has  been 
now  and  will  be  available  during  the  1974-75  aca¬ 
demic  year. 

The  instimtion,  although  recognizing  the  neces¬ 
sity  to  expand  the  curriculum,  has  no  desire  for  such 
expansion  to  erode  the  quality  of  work  already  ac¬ 


complished.  An  expansion  with  such  results  would 
be  to  the  advantage  of  no  one. 


FACULTY 


The  greatest  strength  of  The  University  of  North 
Carolina  at  Asheville  is  in  its  faculty.  Over  70  per 
cent  of  the  faculty  hold  earned  doctorates  and  ap¬ 
proximately  one-third  of  the  faculty  belongs  to  Phi 
Beta  Kappa.  Rather  significant  research  takes  place 
with  the  allied  publication  activities.  Members  of 
the  faculty  have  been  invited  to  present  research 
papers  at  a  variety  of  scholarly  meetings.  These 
activities  take  place  without  detracting  from  the 
emphasis  on  instruction  for  the  undergraduate  stu¬ 
dents. 


STUDENTS  AND  STUDENT  SERVICES 


The  headcount  enrollment  for  the  beginning  of 
the  1973-1974  academic  year  was  1,139  smdents, 
which  constimted  a  full-time  equivalent  of  994.  Sm¬ 
dents  were  from  eighteen  states  and  three  foreign 
countries.  The  enrollment  for  the  year  was  slightly 
below  that  of  the  preceding  year.  The  summer 
school,  however,  continues  to  expand  with  the  en¬ 
rollment  growing  from  953  in  1972  to  974  in  1973 
and  1,009  in  1974.  These  figures  are  headcount  fig¬ 
ures  for  the  two  five  and  one-half  week  sessions. 
The  Student  Government  continues  to  play  an  im¬ 
portant  role  on  the  UNC-A  campus.  A  rather  serious 
disagreement  developed  between  the  Smdent  Gov¬ 
ernment  and  the  administration  on  the  campus  in 
the  spring  of  1974,  which  resulted  in  the  Smdent 
Senate,  by  a  narrow  majority,  calling  for  a  boycott 
of  classes.  Only  a  small  number  of  students  partici¬ 
pated  in  the  boycott  of  classes  and  it  was  over  in 
two  days. 

There  still  remains  an  important  need  to  improve 
the  governance  system  on  the  campus,  particularly 
as  it  relates  to  students.  Officers  of  Smdent  Govern¬ 
ment  have  requested  continued  discussions  of  this 
important  matter  and  meetings  have  been  held  and 
will  be  continued  in  order  to  provide  for  a  system 
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of  on-campus  governance  which  will  allow  for  full 
participation  and  a  more  effective  governance  sys¬ 
tem.  One  of  the  problems  of  the  institution  con¬ 
tinues  to  be  effective  communication  with  a  large 
percentage  of  the  students.  Approximately  75  per 
cent  of  the  students  commute  to  the  campus  by 
automobile  each  day.  Many  of  them  are  not  involved 
in  campus  activities  other  than  the  class  work,  itself. 
The  commuter  smdent  organization  is  addressing 
itself  towards  means  of  providing  for  more  effective 
communication  and  service  for  this  very  large  portion 
of  the  smdent  population. 


FINANCIAL  AIDS 


During  the  1973-74  academic  year  the  Office  of 
Financial  Aids  provided  assistance  to  269  smdents 
and  dispersed  to  them  through  all  the  programs 
under  its  jurisdiction  the  sum  of  $336,931.  Off- 
campus  jobs,  full-time  jobs,  and  support  to  veterans 
attending  with  governmental  support  are  not  in¬ 
cluded  in  that  figure.  The  Office  of  Financial  Aids 
is  extremely  important  in  administering  the  financial 
assistance  that  is  necessary  to  such  a  large  number 
of  smdents. 


TESTING,  COUNSELING,  AND  ADVISING 


The  Department  of  Testing,  Counseling,  and 
Advising  continues  to  be  an  agency  which  offers 
important  services  to  smdents.  The  department  ad¬ 
ministers  the  various  tests  of  achievement,  scholastic 
aptimde,  reading,  interest  inventory,  and  others. 
During  the  last  year  very  significant  work  was  added 
by  the  development  of  a  career  guidance  service.  A 
large  amount  of  information  is  now  available  to 
smdents  concerning  employment  careers  and  the 
educational  qualifications  for  the  careers.  Also,  the 
department  is  proving  to  be  very  helpful  in  inform¬ 
ing  smdents  about  graduate  programs  that  are  avail¬ 
able. 

The  campus  does  not  have  a  full-time  direaor 
of  placement  and  this  continues  to  be  one  of  the 


serious  weaknesses  in  the  institutional  stmcture.  A 
director  of  placement  will  occupy  high  priority  in 
requests  for  future  expansion  of  services. 

The  Department  of  Testing,  Counseling,  and 
Advising  occupies  the  first  floor  of  the  new  infirmary 
building.  The  top  floor  of  the  building  is  used  at 
the  present  time  for  all  infirmary  services.  It  is  pos¬ 
sible  to  lock  doors  in  order  to  block  unwanted  traffic 
between  the  two  floors.  The  infirmary  is  becoming 
more  significant  on  the  campus  and  its  services  are 
being  used  by  a  larger  number  of  smdents.  The  total 
visits  to  the  infirmary  during  the  1973-1974  aca¬ 
demic  year  was  3,063  and  the  total  complaints  of 
illness  referred  to  the  infirmary  in  one  way  or  another 
were  3,354.  This  is  a  significant  improvement  of 
service  in  the  important  area  of  health. 


ADMISSIONS 


The  Office  of  Admissions  was  recently  reorgan¬ 
ized  and  is  now  composed  of  a  director  and  two 
full-time  admission  counselors.  Formnately,  supple¬ 
mental  funds  were  available  during  the  past  year 
for  more  travel.  It  is  hoped  that  this  can  be  con¬ 
tinued.  Members  of  the  Admissions  staff  spent  a 
great  deal  of  time  in  attending  college  day  programs 
and  also  making  individual  contacts  with  students’ 
parents  and  guidance  counselors.  The  Admissions 
Office  also,  as  a  result  of  their  contact  with  the  pub¬ 
lic,  is  an  important  source  of  information  concern¬ 
ing  the  need  for  an  expanding  curriculum  at  UNC-A. 


DORMITORIES 


Once  again,  it  is  necessary  to  cite  the  continuing 
financial  difficulty  in  the  dormitories.  The  six  original 
buildings  were  constmcted  on  the  basis  of  100  per 
cent  self  liquidation  and  two  additional  buildings 
were  added  with  100  per  cent  state  appropriation. 
The  buildings  are  too  small,  the  rooms  are  too  small, 
and  the  institution  is  in  constant  difficulty  in  man¬ 
aging  the  dormitories  and  providing  for  debt  service. 
Until  a  substantial  change  is  made  in  the  financial 
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Structure  of  the  dormitories,  they  will  continue  to 
be  on  an  unsatisfactory  financial  base.  This  problem 
has  been  referred  to  frequently  before  in  annual  re¬ 
ports  and  also  in  annual  reports  by  the  state  auditor. 
In  the  long  run,  the  state  would  be  well  served  by 
allowing  the  dormitories  to  function  in  their  best 
manner,  which  would  be  one  student  for  one  room. 
In  order  to  do  that,  it  would  be  necessary  for  funds 
to  be  obtained  in  some  way  to  re-purchase  a  sub¬ 
stantial  number  of  the  outstanding  bonds. 


LIBRARY 


The  D.  Hiden  Ramsey  Library  was  opened  in 
1965  and  has  now  completed  nine  years  of  service 
to  this  institution.  For  several  years  the  appropri¬ 
ations  for  the  library  were  quite  adequate  and  the 
library  grew  rapidly.  Since  1971  the  budget  for  book 
purchases  has  not  been  adequate  in  order  to  meet 
the  needs  of  the  institution.  Although  the  theoretical 
ratio  of  bound  volumes  per  full-time  equivalent  stu¬ 
dents  may  indicate  that  the  institution  has  met  some 
minimum  standard,  it  is  obvious  through  the  in¬ 
struction  program  that  a  library  collection  adequate 
to  meet  the  educational  aims  of  the  institution  has 
not  as  yet  been  accomplished.  In  some  departments 
the  collection  is  quite  satisfactory.  In  other  depart¬ 
ments  a  great  deal  of  work  needs  to  be  done.  This 
matter  will  necessitate  direct  attention  as  the  insti¬ 
tution  begins  to  contemplate  graduate  work. 


SPECIAL  PROGRAMS 


The  buildings  on  the  UNC-A  campus  are  new, 
clean,  and  attractive  and  are  highly  desired  by  a 
large  variety  of  organizations  in  the  city  and  area. 
The  campus  is  very  pleased  to  provide  space  for 
meetings  for  outside  groups  when  there  is  no  inter¬ 
ference  with  our  on-going  instructional  program. 
The  following  statistics  indicate  the  use  by  such 
outside  organizations  during  the  1973-1974  year. 
Number  of  outside  organizations 
meeting  on  campus  149 


Number  of  meeting  days  (some 
organizations  met  for  several  days)  317 

Approximate  number  of  hours  of 
outside  organizations  on  campus  1,274 


DEVELOPMENT  PROGRAM 


The  1973-1974  year  was  the  most  important  and 
most  productive  year  in  the  history  of  the  UNC-A 
Foundation,  Inc.  At  the  beginning  of  the  year  the 
Foundation  started  a  fund  drive  to  raise  $25,000  in 
new  and  additional  money.  By  the  time  the  year  was 
over,  the  Foundation  had  raised  in  total  new  money: 
$10,000  in  cash  contributions  from  the  Ruth  and 
Leon  Feldman  Foundation  for  a  scholarship,  $15,000 
in  cash  for  the  year,  an  additional  $20,000  in  pledges 
for  the  future  above  other  pledges,  and  a  $100,000 
cash  contribution  to  establish  an  endowed  professor¬ 
ship.  The  endowed  professorship  was  from  the  Sara 
and  Joseph  Breman  Foundation,  Inc.  and  the  Helen 
and  Coleman  Zageir  Foundation,  Inc.  and  is  to  pro¬ 
vide  a  salary  supplement  for  the  Sara  and  Joseph 
Breman  Professor  of  Social  Relations.  This  is  an 
extremely  important  step  forward  in  improving  the 
academic  quality  of  the  instimtion. 

The  program  still  does  not  have  a  full-time  direc¬ 
tor  and  it  is  hoped  that  funds  will  be  made  available 
by  the  1975  General  Assembly  to  make  such  pro¬ 
vision. 


ALUMNI 


The  Alumni  Association  continues  to  grow  and 
to  become  a  more  important  part  of  the  total  uni¬ 
versity  program.  As  a  young  instimtion,  it  is  obvious 
that  the  instimtion  will  only  have  a  relatively  small 
number  of  graduates.  Nevertheless,  the  association 
puts  out  a  bulletin  and  has  established  a  scholarship 
program  which  is  proving  to  be  very  beneficial.  Also, 
the  association  supports  many  of  the  activities  on 
the  campus.  The  Alumni  Association  has  been  ex¬ 
tremely  helpful  in  identifying  the  needs  and  further 
expansion  of  the  university  curriculum,  particularly 
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as  ir  is  related  to  graduate  work  for  our  own  gradu¬ 
ates. 


COMMENCEMENT 


The  1974  commencement  was  held  at  8:00  p.m. 
on  Saturday,  May  11.  The  principal  address  was 


delivered  by  Dr.  Raymond  H.  Dawson,  Vice  Presi¬ 
dent  for  Academic  Affairs  of  the  University  of  North 
Carolina.  The  Bachelor  of  Arts  degree  was  awarded 
to  158  students. 

Respectfully  submitted, 
William  E.  Highsmith 
Chancellor 
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AT  CHAPEL  HILL 

A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  N.  FEREBEE  TAYLOR  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1973  TO  JUNE  30,  1974 


INTRODUCTION 


ADMISSIONS 


The  academic  year  1973-74  was  a  productive  one 
for  The  University  of  North  Carolina  at  Chapel  Hill. 


ENROLLMENT 


The  University  at  Chapel  Hill  reached  an  all-time 
high  in  enrollment  in  the  fall  semester,  1973: 


Academic 

Affairs 

Health 

Affairs 

Total 

Undergraduate 

Students 

12,411 

1,057 

13,468 

(69.4%) 

Graduate 

Students 

3.591 

874 

4,465 

(23.0%) 

Post- 

Baccalaureate 

Professional 

Students 

699 

764 

1,463 

(7.5%) 

16.701  (86.1%)  2,695  (13.9%)  19,396  (100.0%) 


The  record  enrollment  of  19,396  represented 
students  from  all  100  counties  of  North  Carolina, 
all  50  states,  and  57  foreign  countries.  A  new  mark 
of  39.8%  was  reached  in  the  earollment  of  women, 
and  minority  enrollment  reached  6%. 

Total  registration  for  both  terms  of  the  summer 
session  of  1973  was  11,805  and  involved  7,897  differ¬ 
ent  individuals.  While  total  summer  enrollment  was 
down  2%,  the  out-of-State  student  component  de¬ 
clined  20.3%  from  that  of  1972.  This  extended  a 
marked  trend  that  was  established  in  1971,  when 
out-of-State  student  enrollment  for  the  summer  ses¬ 
sion  dropped  21.6%,  followed  by  a  14.1%  decrease 
in  1972. 


While  many  universities  and  colleges  throughout 
the  nation  are  experiencing  a  decline  in  enrollment, 
admissions  at  Chapel  Hill  remain  a  problem  of  the 
opposite  kind.  For  the  3,208  freshman  enrollment 
in  the  fall  of  1973,  there  were  over  9,000  applica¬ 
tions.  Application  pressure  was  even  greater  for 
some  of  the  professional  schools. 


DEGREES 


Degree  produaivity  reached  a  new  high  this 
year,  1.3%  above  last  year.  Including  degrees 
awarded  for  work  completed  in  August,  December, 
and  May,  4,915  degrees  were  earned: 


Bachelor’s 

Master's 

Doctor's 

J.D. 

M.D. 

D.D.S. 

Degrees 

Degrees 

Degrees 

Degrees 

Degrees 

Degrees 

2,917 

1,230 

332 

265 

99 

72 

The  total  is  the  largest  for  any  single  year  in  the 
history  of  the  University;  within  the  total,  new 
records  were  set  at  the  bachelor’s  level,  at  the  doc¬ 
toral  level,  and  in  the  Schools  of  Law,  Medicine,  and 
Dentistry,  where  increases  over  last  year’s  records 
were  1%,  5%,  12%,  14%,  and  50%,  respectively. 
(’The  large  increase  in  D.D.S.  degrees  awarded  was 
due  to  a  much  larger  entering  class  in  1970  that  was 
made  possible  by  new  construction  for  that  School 
and  the  creation  of  the  capitation  grant  program  by 
the  federal  government.) 

At  Commencement  on  May  12,  1974,  honorary 
degrees  were  awarded  to:  T.  Robert  S.  Broughton, 
former  Paddison  Professor  of  Classics;  Albert  Coates, 
founder  of  the  Instimte  of  Government  and  former 
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Professor  of  Law;  Governor  James  E.  Holshouser, 
Jr.;  Louise  M.  Latham,  former  Dean  of  Women  at 
North  Carolina  Central  University;  and  William 
Dougald  MacMillan,  III,  former  Kenan  Professor  of 
English.  On  October  12,  University  Day,  Distin¬ 
guished  Alumnus  Aw'ards  were  presented  to:  Sen¬ 
ator  Sam  J.  Ervin,  Jr.,  ’17;  James  (Kay)  Kyser,  ’28, 
musical  and  motion  picture  entertainer;  Hugh 
Thomas  Swedenberg,  Jr.,  ’37,  author,  editor,  and 
Professor  of  English  at  U.C.L.A.;  Paul  Green,  ’14, 
Pulitzer  Prize-winning  playwright  and  pioneer  in 
outdoor  drama;  and  Page  Ackerman,  ’40,  Librarian 
at  U.C.L.A. 


CONTINUING  EDUCATION 


While  our  regular  residential  and  off-campus 
degree  programs  served  a  record  number  of  students, 
our  continuing  education  programs  also  set  new 
records.  Through  the  Extension  Division,  both  credit 
and  noncredit  work  was  extended  to  nonresidential 
smdents  and  the  adult  population  of  North  Carolina 
through  correspondence  instruction,  adult  education 
programs  (locally  and  elsewhere  in  the  State),  the 
Evening  College,  and  residential  adult  education 
(sponsored  conferences,  workshops,  instimtes,  and 
short  courses).  In  384  programs,  11,626  persons  were 
enrolled.  Special  testing,  consultation,  or  other  ser¬ 
vices  were  extended  particularly  to  the  public  schools 
and  involved  6,435  individuals. 

The  School  of  Business  Administration  graduated 
47  senior  business  executives  from  its  Executive 
Program;  and  the  Young  Executives  Institute,  now 
in  its  fourth  year,  had  36  participants.  ’The  Bureau 
of  Business  Services  set  a  record  number  of  2,042 
participants  in  sponsored  institutes. 

'Through  its  short  course  program,  the  Instimte 
of  Government  taught  6,324  public  employees  and 
state  and  local  government  officials. 

In  the  Division  of  Health  Sciences,  approximately 
200  continuing  education  programs  (short  courses, 
conferences,  workshops,  etc.)  were  held  throughout 
the  State  for  members  of  the  health  professions.  In 
addition  to  these  programs  held  around  the  State, 
approximately  130  programs  were  held  in  Chapel 
Hill.  Through  these  efforts,  more  than  10,200  health 


professionals  attended  continuing  education  sessions 
during  the  1973-4  academic  year. 

Overall,  more  than  700  programs  were  attended 
by  over  30,000  participants. 


ADMINISTRATIVE  CHANGES 


After  five  years  of  faithful  and  effective  service, 
Mr.  Joseph  C.  Eagles,  Jr.,  retired  as  "Vice  Chancellor 
for  Business  and  Einance  on  November  1.  He  was 
succeeded  by  Dr.  Claiborne  S.  Jones,  who  had  served 
the  University  in  several  administrative  capacities, 
including  that  of  Assistant  to  the  Chancellor  immedi¬ 
ately  prior  to  this  new  appointment.  Succeeding  Dr. 
Jones  as  Assistants  to  the  Chancellor  are  Dr.  John  P. 
Evans,  Professor  of  Business  Administration,  who 
had  served  as  Director  of  the  Curriculum  in  Oper¬ 
ations  Research  and  Systems  Analysis,  and  Ms.  Susan 
E.  McDonald,  who  had  served  as  Assistant  to  the 
Vice  Chancellor  for  Administration  and  as  Visiting 
Lecmrer  in  the  School  of  Law.  Kenan  Professor 
Hugh  Holman  accepted  an  appointment  as  Special 
Assistant  to  the  Chancellor  to  coordinate  the  develop¬ 
ment  of  a  Five-Year-Plan  for  the  University. 

Three  new  deans  of  professional  schools  were 
appointed;  Dr.  Seymour  M.  Blaug  in  the  School  of 
Pharmacy,  Dr.  Raymond  P.  White,  Jr.  in  the  School 
of  Dentistry,  and  Professor  Robert  G.  Byrd  in  the 
School  of  Law.  Dr.  John  B.  Adams  was  reappointed 
Dean  of  the  School  of  Journalism.  Mr.  Henry  W. 
Lewis  replaced  Mr.  John  L.  Sanders  as  Director  of 
the  Instimte  of  Government,  when  the  latter  ac¬ 
cepted  appointment  in  General  Administration  as 
Vice  President  for  Planning.  Dr.  James  F.  Govan 
began  his  duties  as  the  new  University  Librarian. 

Mr.  Henry  A.  Foscue  was  reelected  Chairman  of 
the  Board  of  Tmstees. 

In  student  government,  Marcus  Williams  was 
elected  President  of  the  Smdent  Body,  replacing 
Ford  Runge. 


FACULTY 


The  faculty  at  Chapel  Hill  numbered  over  1,600 
at  the  beginning  of  the  year.  During  the  year  there 
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were  157  new  appointments  to  the  faculty  and  156 
faculty  members  were  promoted  in  rank.  Sixty-six 
faculty  members  resigned  during  the  year,  eighteen 
retired,  and  there  were  four  deaths  among  our  active 
faculty. 

Eleven  new  William  R.  Kenan,  Jr.  professors 
were  appointed.  All  of  these  are  established  and  dis¬ 
tinguished  scholars  in  their  respective  disciplines, 
two  are  members  of  the  National  Academy  of  Sci¬ 
ences,  and  one  of  these  is  also  a  member  of  the 
National  Academy  of  Engineering. 

Other  marks  of  achievement  and  measures  of  the 
quality  of  our  faculty  and  programs  continued  to  be 
recorded  during  the  year.  Based  on  an  informal  sur¬ 
vey  in  which  the  deans  of  a  limited  number  of 
schools  of  Dentistry  and  Public  Health  responded, 
our  School  of  Dentistry  was  listed  as  the  top  school 
in  the  survey,  and  our  School  of  Public  Health  placed 
among  the  top  five.  For  the  second  year  in  a  row, 
seniors  from  our  Medical  School  scored  in  the  top 
ten  among  all  schools  in  the  country  on  their  Na¬ 
tional  Board  Examinations.  When  a  U.  S.  Senate 
subcommittee  recently  compiled  a  list  of  colleges 
and  universities  most  heavily  represented  by  their 
faculty  members  on  federal  advisory  bodies,  the 
University  at  Chapel  Hill  ranked  eighteenth  in  the 
nation. 


PUBLIC  SERVICE 


By  long  tradition,  the  University  has  extended 
its  resources  to  the  service  of  State  and  local  agen¬ 
cies,  and  in  recent  years  such  services  have  been 
strengthened. 

Aside  from  programs  of  continuing  education, 
the  University  has  established  off-campus  degree 
credit  programs  to  serve  on-site  working  members 
of  State  agencies  such  as  health  departments  and 
other  human  services  agencies.  Special  training  pro¬ 
grams  have  been  created  and  are  conduaed  for  local 
and  stare  employees  and  officials. 

Directed  studies,  evaluations,  research,  and  con¬ 
sultation  are  frequently  supplied  by  University  cen¬ 
ters  and  institutes  and  by  some  departments  and 
schools  to  public  and  governmental  agencies  that 
are  concerned  with  problem  areas  such  as  population 
and  family  planning;  health  services  evaluation  and 
delivery;  human  services  delivery;  wastewater  treat¬ 
ment;  highway  safety  analysis;  nutrition;  alcohol 
and  alcoholism;  child  development,  especially  among 
the  mentally  or  developmentally  retarded;  and  urban, 
environmental,  and  ecological  management  and  pro¬ 
tection. 


FACILITIES 


RESEARCH 


In  terms  of  federal  dollar  support  through  re¬ 
search  and  training  grants  and  contracts,  the  Univer¬ 
sity  at  Chapel  Hill  ranked  thirty-first  in  federal  dol¬ 
lar  commitments.  From  all  sources,  federal.  State  and 
private,  new  and  renewal  awards  were  made  in  the 
following  amounts,  which  in  total  represents  an 
amount  slightly  larger  than  last  year: 


Grants  and  Contracts  Acquired  During  1973-4 


Research 

Training 


Number  Dollar  Value 

412  $31,244,000 

136  9,927,000 


Total 


548  $41,171,000 


During  the  summer  of  1973,  the  addition  to  the 
Morehead  Building  was  completed.  Tlie  new  struc¬ 
ture,  a  gift  from  the  Morehead  Foundation,  provides 
new  quarters  for  the  Foundation,  a  banquet  hall,  and 
the  new  Morehead  Observatory.  The  observatory  has 
a  24-inch  Cassegrain  reflecting  telescope  and  associ¬ 
ated  laboratory  space  that  is  used  by  the  Department 
of  Physics  and  Astronomy  for  instruction  and  re¬ 
search.  With  the  acquisition  of  this  new  observatory, 
the  University  has  resumed  its  work  in  observational 
astronomy.  The  tradition  of  astronomical  science  at 
Chapel  Hill  is  strong,  for  President  Caldwell’s  obser¬ 
vatory,  equipped  with  a  telescope  he  personally 
acquired  in  Europe  in  1831,  was  the  second  at  an 
American  university  campus. 

'The  Gerald  R.  McCarthy  Geophysics  Laboratory 
was  dedicated  on  November  8.  This  laboratory  and 
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seismic  vault  located  three  miles  south  of  Chapel 
Hill  can  measure  and  record  any  earthquake  in  the 
world  of  a  magnimde  of  6.0  on  the  Richter  scale 
and  any  quake  in  North  Carolina  measuring  2.0  or 
greater.  This  station  is  part  of  a  national  network 
that  reports  to  the  National  Earthquake  Information 
Center  in  Boulder,  Colorado. 

Other  capital  improvements  projects  completed 
during  the  year  were  the  Pre-Clinical  Education 
Building  in  Health  Affairs  and  a  major  addition  to 
our  General  Storeroom.  Nearing  completion  are  the 
Qinical  Science  Building  for  the  School  of  Medicine 
and  the  Bed  Tower  addition  to  North  Carolina 
Memorial  Hospital.  Renovations  are  in  progress  in 
the  original  Dental  School  Building.  During  the  year 
much  of  the  University’s  business  operation  was 
moved  from  South  Building  and  other  campus  lo¬ 
cations  to  the  former  Blue  Cross  Building  at  440 
West  Franklin  Street,  "rhe  following  projects  are  in 
the  planning  stage:  a  new  Theater  for  Dramatic 
Arts;  a  stack  addition  to  Wilson  Library;  a  new 
Student  Health  Service  Building;  a  Faculty  Labora¬ 
tory  and  Office  Building  for  the  School  of  Medicine; 
a  new  Continuing  Education  Center;  renovations 
of  MacNider  Hall,  Alumni  Hall,  Saunders  Hall,  and 
Person  Hall;  and  a  parking  deck  for  500  cars  and  a 
new  chiller  plant  for  Health  Affairs.  The  General 
Assembly  in  1974  authorized  the  University  to  plan 
an  expanded  Physical  Education  facility  that  will,  if 
funded,  accommodate  the  needs  of  the  rapidly  in¬ 
creasing  number  of  women  smdents  at  Chapel  Hill. 


NEW  AND  EXPANDED  PROGRAMS 


After  a  two-year  moratorium  on  new  programs 
in  all  branches  of  the  University,  the  Board  of  Gov¬ 
ernors  approved  establishment  at  Chapel  Hill  of  new 
majors  in  Linguistics;  Portuguese;  Urban  Studies; 
and  Peace,  War,  and  Defense.  These  new  programs 
will  be  instituted  in  the  fall  of  1974. 

Among  new'  appropriations  provided  by  the 
General  Assembly,  perhaps  the  most  significant  was 
S28.5  million  to  aid  in  the  expansion  of  the  Area 
Health  Education  Center  (AHEC)  Program,  a  pro¬ 
gram  which  encompasses  one  of  the  most  extensive 


plans  in  the  country  for  improving  the  quality,  dis¬ 
tribution,  and  delivery  of  health  care  services.  Over 
$24  million  of  these  funds  will  be  used  for  the  con¬ 
struction  of  educational  facilities  at  the  nine  regional 
Area  Health  Education  Centers  around  the  State. 
The  State  appropriation  builds  upon  a  five-year  fed¬ 
eral  contract  of  $8  million,  awarded  to  the  Univer¬ 
sity  at  Chapel  Hill  in  1972-3,  that  established  the 
first  three  AHEC  centers. 

The  AHEC  program  is  an  institutional  effort  to 
improve  the  health  manpower  situation  throughout 
North  Carolina.  The  program  devotes  specific  atten¬ 
tion  to  the  rural  character  of  North  Carolina  and  to 
the  need  for  primary  care  manpower.  A  key  feature 
of  the  program  is  the  development  of  community- 
based  education  and  training  programs  for  the  vari¬ 
ous  types  of  health  manpower  in  a  manner  which 
will  directly  link  the  University  health  science 
schools  with  nine  regional  health  education  centers, 
which  in  turn  will  serve  the  health  manpower  de¬ 
velopment  needs  of  a  broad  geographic  area.  These 
community-based  programs  will  extend  the  Univer¬ 
sity’s  educational  activities  throughout  the  State  by 
providing  basic  training  for  undergraduate  and  grad¬ 
uate  students  in  the  health  professions  and  by  pro¬ 
viding  continuing  education  programs  for  practicing 
health  professionals. 

Provision  has  been  made  to  increase  the  sched¬ 
uled  broadcast  hours  of  The  University  of  North 
Carolina  Educational  Television  Network,  and  to 
equip  the  smdios  for  color  productions,  'The  Chapel 
Hill  smdio,  one  of  three  studios  constimting  this 
network,  specializes  in  public  affairs  produaions. 


COMMUNITY  AFFAIRS 


Local  community  affairs  during  the  year  involved 
two  major  projects.  In  1972  a  special  commission, 
created  under  a  statute  enacted  by  the  General  As¬ 
sembly,  recommended  that  the  University  dispose 
of  its  utilities — telephone,  electric,  and  water.  Bids 
were  received  by  the  commission  in  1974  and  are 
presently  under  study.  Also  during  the  year,  the  Uni¬ 
versity  entered  into  an  agreement  with  the  Town  of 
Chapel  Hill  that  will  enable  the  Town  to  establish 
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a  public  transponation  system.  By  rearranging  park¬ 
ing  on  campus,  increasing  fees,  and  purchasing  a 
block  of  bus  passes,  the  University  has  enabled  the 
Town  to  begin  bus  service  in  August  of  1974,  which 
should  do  much  toward  alleviating  traffic  congestion 
on  campus  and  in  the  Town. 

The  University  also  acquired  a  private  gift  to 
restore  portions  of  the  Horace  Williams-Benjamin 
Hedrick  House,  which  is  leased  to  the  Chapel  Hill 
Preservation  Society  for  exhibits  and  other  com¬ 
munity  functions. 


SPECIAL  STUDIES 


In  July,  1973,  an  Affirmative  Action  Plan,  de¬ 
signed  to  ensure  women  and  minority  groups  equal 
access  to  appointments,  promotions,  and  salary  in¬ 
creases  in  all  sectors  of  the  University,  was  sub¬ 
mitted  to  the  Department  of  Health,  Education,  and 
Welfare.  At  the  request  of  HEW,  that  plan  was 
elaborated  and  developed  in  more  detail  during  the 
year,  and  the  expanded  plan  dated  February  1,  1974 
is  presently  in  effect. 

A  special  faculty  committee  reported  on  two 
years’  work  in  revising  the  University  tenure  policy. 
The  new  tenure  plan  was  reviewed  by  the  General 
Faculty,  approved  by  the  Chancellor  and  the  Board 
of  Trustees,  and  is  presently  before  the  Board  of 
Governors  for  review. 

After  several  years  of  study,  work  was  completed 
on  a  new  Instrument  of  Student  Judicial  Governance. 
This  document  was  approved  by  the  Chancellor,  the 
Student  Body,  and  the  Faculty  Council,  and  will 
become  effective  in  the  fall  of  1974. 

A  special  faculty  committee,  under  the  direction 
of  Professor  Douglas  Eyre,  assembled  pertinent  in¬ 
formation  and  published  the  first  Faculty  Handbook. 

At  the  request  of  the  Chancellor,  the  University 
Librarian  began  development  of  a  comprehensive 
long-range  plan  for  the  University  Library  after 
making  an  extensive  study  that  involved  campus¬ 
wide  faculty  participation. 

The  most  extensive  and  comprehensive  study  of 
the  year,  the  Instimtional  Self-Study  for  the  Southern 


Association  of  Colleges  and  Schools  for  reaffirmation 
of  accreditation,  was  completed  during  the  year 
under  the  direction  of  Professor  Hugh  Holman.  This 
summary  document  was  derived  from  157  individual 
reports  and  contained  546  pages  of  material.  The 
summary,  along  with  supporting  documents  and  the 
individual  studies,  was  reviewed  over  a  three-day 
period  in  March  by  a  visiting  committee  of  approxi¬ 
mately  40  faculty  and  administrators  from  other 
institutions.  The  Self-Study,  along  with  other  docu¬ 
ments  referred  to  above,  are  serving  as  a  starting 
point  for  the  development  of  a  comprehensive  Five- 
Year-Plan  for  the  University. 

During  the  year,  a  comprehensive  study  was 
undertaken  of  all  State-classified  secretarial,  clerical, 
and  office  managerial  positions  throughout  the  Uni¬ 
versity.  This  study  resulted  in  numerous  upward 
reclassifications  of  positions  on  the  campus,  with 
financial  benefits  to  the  employees. 


ATHLETICS 


Intercollegiate  athletics  enjoyed  an  excellent  year, 
dominated  perhaps  by  the  track  feats  of  Tony  Wal¬ 
drop,  a  Morehead  Scholar  and  a  member  of  Phi  Beta 
Kappa.  A  senior  from  Columbus,  North  Carolina, 
Tony  emerged  as  one  of  the  greatest  athletes  of  all 
time  to  wear  the  Carolina  blue.  He  ran  nine  con¬ 
secutive  sub-four-minute  miles,  and  set  the  new 
world  indoor  record  of  3:55  flat  at  a  meet  in  San 
Diego. 

In  our  fourteen  varsity  sports,  the  overall  record 
was  115  wins,  43  losses,  and  3  ties.  In  tennis  and 
fencing,  Carolina  won  Atlantic  Coast  Conference 
championships;  we  were  second  in  six  others:  bas¬ 
ketball,  swimming,  indoor  track,  outdoor  track,  base¬ 
ball,  and  golf.  After  three  successive  years  of  win¬ 
ning  the  Carmichael  Cup  for  overall  instimtional 
athletic  excellence,  Carolina  fell  1.5  points  short  of 
retaining  the  award  this  year. 

Another  first  was  established  when  the  Univer¬ 
sity  at  Chapel  Hill  became  the  first  instimtion  in 
North  Carolina  to  give  an  athletic  grant-in-aid  to  a 
woman. 
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ALUMNI  AND  DEVELOPMENT 


The  Alumni  Association  continues  to  grow  and 
its  new  life  membership  program  has  passed  the 
2,700  mark.  Living  and  dead  alumni  of  the  Univer¬ 
sity  at  Chapel  Hill  presently  number  over  119,000, 
and  Alumni  Records  maintain  information  and  ad¬ 
dresses  for  over  90,000  living  alumni.  This  year 
Lindsay  C.  Warren  succeeded  James  B.  Garland  as 
President  of  the  Alumni  Association,  and  Edgar  D. 
Broadhurst,  Jr.,  served  as  Chairman  of  Alumni  An¬ 
nual  Giving. 

Alumni  and  friends  of  the  University  have  set 
new  records  in  giving  of  their  time  and  resources  to 
help  ensure  our  institutional  development.  An  all- 
time  high  in  support  was  recorded  through  the  ten 
development  organizations:  the  Business,  Law,  Jour¬ 
nalism,  Medical,  Dental,  Pharmacy,  Botanical  Gar¬ 


den,  and  Educational  (athletics)  Foundations;  the 
Friends  of  the  Library;  and  Alumni  Annual  Giving. 
Their  contributions,  along  with  other  gifts,  grants, 
and  bequests  to  the  University  amounted  to  more 
than  $6.5  million. 


CONCLUSION 


1  am  indebted  to  the  students,  faculty,  and  staff 
for  their  conscientious  efforts  in  making  this  another 
productive  year  in  the  life  of  this  great  instimtion. 
Their  many  accomplishments  this  year  will  enable 
us  to  render  even  greater  service  to  the  people  of 
our  State,  region,  and  nation  in  the  years  that  lie 
ahead. 

Respectfully  submitted, 
Ferebee  Taylor 
Chancellor 
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A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  D.  W.  COLVARD  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1973  TO  JUNE  30,  1974 


The  key  word  in  the  year  1973-74  at  the  Uni¬ 
versity  of  North  Carolina  at  Charlotte  was  "plan¬ 
ning.”  It  was  a  year  of  taking  stock  after  a  breath¬ 
taking  period  of  growth  from  small  college  to  sizable 
state  university.  The  University  community  took  the 
necessary  time  for  evaluation  and  planning  for  the 
future. 

The  most  noteworthy  evidence  of  this  planning 
was  the  employment  of  the  consulting  firm  of 
Caudill,  Rowlett  and  Scott.  The  firm’s  planning  staff 
visited  the  campus  on  several  occasions,  and  repre¬ 
sentatives  of  the  University  visited  the  firm’s  head¬ 
quarters  in  Houston,  Texas,  during  the  planning 
process.  The  planners  were  adept  at  seeking  and 
receiving  input  from  a  broad  segment  of  the  Uni¬ 
versity  community,  and  they  distilled  this  input  into 
a  series  of  University  goals  and  purposes.  They  trans¬ 
lated  educational  goals  into  physical  plant  concepts. 
Although  the  firm’s  field  is  physical  planning,  by 
calling  upon  the  Univetsity  to  look  at  itself,  in 
depth,  the  planners  also  assisted  in  a  broader  range 
of  planning. 

In  another  aspect  of  the  planning  process,  the 
institution’s  department  chairmen  participated  in  a 
three-day  retreat  in  a  Gastonia  motel.  Dr.  Fred 
Foulkes  of  the  Graduate  School  of  Business  of 
Harvard  University  was  the  discussion  leader,  direct¬ 
ing  the  participants  through  a  number  of  case 
studies.  Discussions  then  evolved  into  topics  dealing 
with  campus  problems.  Two  weeks  after  the  retreat, 
there  was  a  follow-up  meeting  of  the  chairmen  with 
the  chancellor  and  the  vice  chancellor  for  academic 
affairs.  Later  the  chancellor,  the  vice  chancellors,  the 
deans  and  members  of  the  administrative  staff  met 
for  a  retreat  and  planning  session  at  Boone. 

The  University  Senate  was  also  engaged  in  plan¬ 
ning  during  the  year,  particularly  in  looking  at  its 


own  structure  and  procedures,  which  called  for 
organizational  revisions. 

A  great  deal  of  University  time  was  expended  in 
the  planning  of  a  tenure  recommendation  for  the 
UNCC  campus.  A  21 -person  committee  was  con¬ 
stituted  to  include  representatives  from  the  deans, 
department  chairmen,  tenured  faculty,  nontenured 
faculty,  and  students.  Dr.  William  Keast,  chairman 
of  the  Commission  on  Academic  Tenure  in  Higher 
Education,  was  brought  to  the  campus  as  a  consultant. 

The  UNCC  committee  prepared  a  document,  and 
three  minority  reports  were  submitted  by  interested 
parties.  1  reviewed  all  the  documents,  accepting  a 
large  part  of  the  committee  report.  Parts  of  the 
minority  report  were  substituted,  and  some  other 
changes  were  made  by  my  office  before  the  final 
document  was  forwarded  to  the  UNCC  Trustees 
and  the  Board  of  Governors. 

Later  in  the  year,  the  University  mrned  to  the 
task  of  preparing  the  Five-Year  Plan  for  the  insti¬ 
tution.  Committees  were  organized,  and  Dr.  Ben 
Romine  was  asked  to  coordinate  the  preparation  of 
the  report.  The  focus  of  the  UNCC  plan  is  student 
needs  and  learning  responses.  Another  major  aspect 
of  the  plan  from  the  UNCC  perspective  will  be  the 
development  of  faculty. 

While  planning  for  the  fumre  dominated  much 
of  the  thinking,  our  biggest  operational  problem  is 
that  of  insufficient  space  in  the  physical  plant  to 
accommodate  our  growth  in  numbers.  A  great  deal 
of  time  was  spent  in  shifting  departments  as  pressure 
points  developed  at  various  places.  It  is  difficult  to 
impress  upon  decision  makers  the  relative  impor¬ 
tance  of  this  problem  when  all  other  institutions  in 
the  state  are  growing  at  a  much  slower  rate,  stabi¬ 
lizing  or,  in  some  cases,  declining. 
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The  year  was  one  marked  by  sadness  at  the 
death  of  a  distinguished  academic  administrator,  Dr. 
William  Hugh  McEniry,  vice  chancellor  for  aca¬ 
demic  affairs. 

On  September  10,  1973,  Dr.  McEniry  was  named 
aaing  chancellor  of  Western  Carolina  University, 
accepting  a  challenge  to  assist  that  campus  during  a 
difficult  time.  Dr.  Philip  E.  Hildreth,  distinguished 
professor  of  biology  and  dean  of  the  College  of 
Science  and  Mathematics,  very  ably  stepped  in  to  fill 
the  gap  during  Dr.  McEniry ’s  stay  at  Western  Caro¬ 
lina,  during  his  subsequent  illness  and  following  his 
death  on  March  15,  1974. 

Dr.  Sherman  L.  Burson,  Charles  H.  Stone  Pro¬ 
fessor  of  Chemistry  and  chairman  of  the  Department 
of  Chemistry,  was  named  acting  dean  of  the  College 
of  Science  and  Mathematics  to  fill  in  for  Dr.  Hildreth. 
Dr.  Burson  capably  filled  that  position. 

Following  Dr.  McEniry’s  death,  efforts  were 
turned  to  an  assessment  of  the  University’s  academic 
leadership.  Dr.  McEniry  had  been  a  great  asset  to 
the  instimtion  because  of  his  capable  on-campus  aca¬ 
demic  guidance  and  also  because  of  his  external 
contacts  in  the  world  of  higher  education.  The  Uni¬ 
versity  Senate  had  earlier  recommended  the  establish¬ 
ment  of  the  new  position  of  provost,  and  this  was 
consistent  with  the  Chancellor's  thinking.  Following 
that  recommendation.  Dr.  McEniry  was  being  con¬ 
sidered  for  the  position  of  provost  at  the  time  of 
his  death. 

There  was  a  consensus  on  campus  that  the  Uni¬ 
versity  should  proceed  in  the  direction  of  naming  a 
provost.  The  next  question  hinged  on  who  should 
fill  the  position.  The  University  was  indeed  fortunate 
in  finding  one  of  the  country’s  top  educational  lead¬ 
ers  willing  to  accept  this  challenge.  The  Board  of 
Governors  approved  the  appointment  of  Dr.  Frank 
Graves  Dickey  as  provost  on  June  14,  1974.  He  will 
join  the  University  on  November  1,  1974.  In  a  re¬ 
lated  move,  the  Board  of  Governors  approved  the 
appointment  of  Dr.  Hildreth  to  the  position  of  vice 
chancellor  for  academic  affairs.  I  am  confident  that 
this  leadership  team  can  take  the  foundation  laid  by 
Dr.  McEniry  and  build  upon  it  an  academic  program 
of  excellence. 

Despite  the  national  trend  toward  a  leveling  off 
or  decline  in  enrollments,  UNCC’s  enrollment  for 


the  fall  of  1973  increased  by  18.7  percent  to  a  total 
of  6,123  students,  up  from  5,159  of  1972.  Of  these, 
853  were  graduate  students.  At  the  May,  1974,  com¬ 
mencement,  1,232  degrees  were  conferred,  including 
230  master’s  degrees  and  1,002  undergraduate  de¬ 
grees. 

If  the  adversary  position  of  student  leadership 
were  not  entirely  erased,  at  least  it  was  replaced  by 
a  new  spirit  of  cooperation.  The  students  had  excel¬ 
lent  leadership  under  President  Richard  Butterfield 
and  later  in  the  year  under  Ed  Hendricks.  Some 
observers  noted  the  new  student  mood  and  termed 
it  apathy.  What  I  saw  was  a  renewed  dedication  to 
the  task  of  learning  and  living  while  learning  with¬ 
out  the  intrusion  of  distracting  issues.  Renewed 
efforts  were  made  by  the  student  affairs  leadership 
to  bridge  the  gap  between  commuting  and  resi¬ 
dential  students  and  to  give  both  a  sense  of  com¬ 
munity  with  the  total  University  constituency. 

There  were  306  full-time  teaching  faculty  mem¬ 
bers  in  the  fall  of  1973-74  and  304  in  the  spring. 
This  teaching  force  was  supplemented  by  95  part- 
time  appointees  in  the  fall  and  107  in  the  spring, 
totaling  44  full-time  equivalents  in  the  first  term 
and  35  in  the  second.  There  were  335  full-time 
faculty  members  included  in  all  budgets,  of  whom 
6l  percent  possessed  the  earned  doctoral  degree. 
Seven  faculty  members  received  the  doctoral  degree 
during  the  year. 

During  the  year  faculty  members  published  three 
books,  one  laboratory  manual,  123  scholarly  articles, 
17  poems,  and  four  musical  compositions.  Faculty 
members  presented  80  papers  at  professional  meet¬ 
ings  and  performed  36  concerts  and  recitals  in  the 
United  States  and  in  several  cities  in  Europe  and 
South  America.  Other  faculty  members  participated 
in  exhibits  of  paintings,  weaving,  smithing,  photog¬ 
raphy,  and  sculpture  and  in  consultation  with  local 
and  regional  industries. 

At  the  end  of  the  year.  Dr.  Norman  W.  Schul 
closed  out  his  service  as  director  of  the  Institute  for 
Urban  Studies  and  Community  Service  to  give  his 
full  attention  to  his  position  as  dean  of  the  College 
of  Social  and  Behavioral  sciences.  A  new  director 
was  found  in  the  person  of  Dr.  James  L.  Cox,  who 
assumed  his  duties  on  July  1,  1974.  He  has  been 
executive  director  of  the  Council  of  University  Insti- 
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tutes  for  Urban  Affairs  with  headquarters  at  the 
University  of  Delaware.  Dr.  Schul  should  be  credited 
with  launching  the  Urban  Institute  and  guiding  it 
through  its  formative  years  into  a  dynamic  link  be¬ 
tween  campus  and  urban  community. 

Accrediting  teams  visited  the  College  of  Nursing 
and  the  College  of  Engineering  during  the  year.  In 
December  of  1973,  the  National  League  for  Nursing 
voted  to  defer  action  on  accrediting  the  College  of 
Nursing  pending  the  addition  of  qualified  nurse 
faculty  and  continued  curriculum  revision.  The  Col¬ 
lege  is  working  to  comply  with  the  League’s  com¬ 
ments  and  recommendations  in  preparation  for  re¬ 
applying  for  a  review  within  the  coming  year. 

The  Engineers’  Council  for  Professional  Develop¬ 
ment  Visitation  Committee  and  the  Engineering 
Technology  Evaluation  Team  visited  in  March.  Einal 
reports  from  these  visits  are  expected  during  the 
coming  year. 

Dr.  James  F.  Matthews  of  the  Department  of 
Biology  was  appointed  academic  research  and  con¬ 
tracts  officer  during  the_year.  Research  grants  from 
off-campus  sources  amounted  to  $184,882  in  1973- 
74.  UNCC  Foundation  and  State  appropriations 
furnished  another  $34,050  for  a  total  of  $218,932. 

Vice  Chancellor  McEniry  and  the  Committee  for 
Affirmative  Action  continued  to  work  on  the  re¬ 
vision  of  the  Affirmative  Action  Plan.  After  the 
death  of  Dr.  McEniry,  Donald  A.  Currie,  director  of 
personnel,  was  appointed  Affirmative  Action  Officer. 
Subsequently,  the  Affirmative  Action  Plan  for  the 
University  was  accepted  by  the  Department  of 
Health,  Education  and  Welfare. 

The  vacancy  left  by  the  retirement  of  Dr.  Bonnie 
E.  Cone  was  filled  with  the  appointment  of  Dr. 
Douglas  M.  Orr,  Jr.,  as  vice  chancellor  for  student 
affairs.  Dr.  Orr  has  distinguished  himself  as  an  out¬ 
standing  professor,  as  a  dedicated  geographer,  an 
effective  organizer  and  leader,  and  in  community 
service. 

Other  administrative  changes  during  the  year  in¬ 
clude  the  appointment  of  Dr.  Ben  Romine  as  direc¬ 
tor  of  planning  and  university  smdies;  Dr.  Edward 
L.  Walls,  Jr.,  the  Rush  S.  Dickson  Professor  of 
Finance,  as  chairman  of  the  Department  of  Business 
Administration;  Dr.  Douglas  L.  Grimsley  as  chair¬ 


man  of  the  Psychology  Department;  and  Mr.  Ronald 
Whitley  as  internal  auditor. 

The  University  again  benefited  by  generous  pri¬ 
vate  support.  For  the  1973-74  year  the  instimtion 
received  direct  contributions  of  some  $200,000.  In¬ 
cluded  in  this  total  were  funds  for  scholarship  assis¬ 
tance  and  special  projects.  One  gift  of  $100,000  is 
written  in  the  will  of  one  of  the  University’s  Patrons 
of  Excellence.  The  Foundation  of  the  University, 
meeting  on  April  3,  1974,  allocated  $85,000  to  the 
institution  for  program  support.  In  addition,  more 
than  $250,000  was  designated  for  University  use  by 
the  directors  of  the  UNCC  Foundation  through  the 
appropriation  of  funds  contributed  for  a  specific  pur¬ 
pose.  Two  substantial  gifts  were  committed — from 
the  late  Dwight  Phillips  of  $100,000  earmarked  for 
a  campus  chapel  and  from  the  Charlotte  Sales  & 
Marketing  Executives,  Inc.,  of  $100,000  to  establish 
a  professorship  in  marketing  in  the  College  of  Busi¬ 
ness  Administration.  Other  major  gifts  included 
more  than  $12,000  from  Mr.  Oliver  Rowe  to  fund 
the  Rowe  String  Quartet  and  $10,000  from  the  Rea 
Construction  Company  for  laboratory  support  for 
the  College  of  Engineering. 

Six  new  Patrons  of  Excellence,  each  committed 
to  contribute  no  less  than  $10,000  were  added  dur¬ 
ing  the  year.  As  of  June  30,  the  Patrons  of  Excel¬ 
lence  numbered  160. 

In  the  area  of  athletics,  the  Athletic  Foundation, 
in  seeking  private  support  for  its  activities,  has  gifts 
and  pledges  of  more  than  $40,000.  In  addition,  the 
year  marked  a  very  successful  point  in  UNCC  bas¬ 
ketball  as  the  team  won  22  games  while  losing  only 
4.  In  other  areas  of  intercollegiate  athletic  activities, 
the  University  Board  of  Trustees  authorized  the 
initiation  of  a  soccer  program  and  approved  women’s 
volleyball  as  the  fifth  competitive  intercollegiate 
sports  activity. 

Under  the  leadership  of  Mr.  Ellison  Clary,  class 
of  1967,  the  General  Alumni  Association  made  sig¬ 
nificant  progress.  The  Association’s  Board  of  Gov¬ 
ernors  voted  to  become  a  Patron  of  Excellence,  desig¬ 
nating  its  first  gifts  to  the  UNCC  Library. 

The  ability  of  the  Publications  Office  to  serve 
the  University  was  improved  through  retaining  the 
services  of  a  graphic  designer.  The  Office  of  Infor¬ 
mation  sought  new  levels  of  cooperation  with  two 
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campus  departments.  In  cooperation  with  the  Ad¬ 
missions  Office  a  newsletter  was  designed  to  com¬ 
municate  items  of  interest  to  prospective  students. 
The  Office  of  Information  w'orked  closely  with  the 
Personnel  Office  to  communicate  information  about 
benefits  and  personal-improvement  opportunities  to 
all  campus  employees. 

The  University  community  was  privileged  to 
hear  a  number  of  prominent  speakers  during  the 
year.  They  included  U.  S.  Representative  Morris  K. 
Udall  of  Arizona;  Rod  Serling,  author  and  television 
producer;  John  Simon,  drama  critic  for  New  York 
Magazine-,  Dr.  Sam  Keen,  consulting  editor  for  Psy¬ 
chology  Today,  Dr.  Immanuel  Velikovsky,  author  of 
Worlds  in  Collision-,  Poet  Elizabeth  Sewell;  Caroline 
Bird,  author  of  Born  Female-,  Senator  Mark  Hatfield 
of  Oregon;  the  Reverend  John  MacQuarrie,  Lady 
Margaret  Professor  of  Divinity  and  Canon  of  Christ 
Church,  Oxford;  M.  Hossain  Ali,  ambassador  from 
Bangladesh;  Thomas  L.  Hughes,  president  of  the 
Carnegie  Endowment  for  International  Peace;  Rufus 
Edmisten,  deputy  chief  counsel  of  the  Watergate 
Committee;  and  North  Carolina’s  Senator  Sam  J. 
Ervin,  Jr.,  who  was  presented  an  honorary  degree  at 
Commencement. 

The  energy  crisis  was  cause  for  concern  and 
action  as  conservation  methods  were  put  into  effect. 
Thermostats  were  cut  back,  automobile  use  was  re¬ 
stricted,  unnecessary  lights  were  doused,  and  the  staff 
took  a  prolonged  holiday  at  Christmas  in  the  inter¬ 
ests  of  conservation.  Efforts  at  carpooling  were  not 
as  effective  as  desired,  because  questions  about  the 
seriousness  of  the  crisis  arose  at  the  time  car  pools 
were  being  organized. 

In  the  area  of  the  arts,  the  year  1973-74  saw  the 
launching  of  the  first  season  of  the  Rowe  String 
Quartet,  organized  by  Luca  DiCecco,  chairman  of 
the  Department  of  Creative  Arts. 

Three  new  graduate  degrees  were  offered  for  the 
first  time  in  the  fall  of  1973 — master’s  degrees  in 
biology,  chemistry,  and  geography. 


A  number  of  physical  projects  were  completed 
during  the  year.  The  fourth  dormitory,  housing  500 
students,  was  completed  and  occupied  in  August. 
The  $4-million  Earth-Life  Science  Building  was 
placed  under  construction  in  early  1974.  An  addi¬ 
tional  parking  lot  and  several  new  sections  of  road 
were  placed  under  construction.  And  planning  began 
on  a  new  Classroom /Office  Building. 

The  University  had  available  the  guidance  of  new 
trustees  during  rhe  year.  They  were  Mrs.  Parks  King, 
Jr.,  of  Charlotte,  Mrs.  Mary  Jarrett  Adair  of  Newron, 
F.  Douglas  Biddy  of  Durham,  Dr.  William  E. 
Bluford  of  Charlotte,  and  John  L.  Fraley  of  Cherry- 
ville.  Mr.  Ed  Hendricks  joined  the  Board  as  the  new 
ex-Officio  member  in  his  capacity  as  president  of  the 
smdent  body.  We  were  formnate  in  having  the  con¬ 
tinued  services  of  Frank  H.  Crowell  of  Lincolnton, 
N.  K.  Dickerson  of  Monroe,  James  A.  Hardison,  Jr., 
of  Wadesboro,  Thomas  H.  Leath  of  Rockingham, 
Irwin  Belk  of  Charlotte,  C.  C.  Cameron  of  Charlotte, 
and  Addison  H.  Reese  of  Charlotte  as  chairman  of 
the  Board. 

I  am  indebted  to  the  trustees,  to  the  Board  of 
Governors,  to  President  Friday,  to  the  General  Ad¬ 
ministration,  to  the  UNCC  faculty,  staff  and  smdent 
body,  and  to  a  host  of  supporters  and  friends  of 
UNCC  for  their  assistance  during  the  past  year.  We 
shall  need  their  continued  support  as  we  face  a  year 
of  further  growth  and  limited  facilities  but  with  the 
challenge  of  educating  a  substantial  number  of  the 
citizens  of  North  Carolina  to  stimulate  and  inspire 
us.  The  foundation  for  a  great  university  you  have 
helped  us  to  build  here  is  solid.  The  young  faculty 
assembled  will  grow  in  stamre  and  generate  new  and 
useful  programs.  I  have  never  been  more  optimistic 
about  the  ultimate  outcome. 

Respectfully  submitted, 

D.  W.  Colvard 
Chancellor 
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INTRODUCTION 


The  year  1973-74  represented  an  exciting  year 
in  the  life  of  East  Carolina  University  as  the  insti¬ 
tution  continued  its  growth  as  a  multi-disciplinary 
University.  Reflective  of  the  expanding  role  of  the 
University,  over  65  percent  of  the  enrollment  this 
past  year  was  in  non-teaching  degree  programs, 
while  60  percent  of  the  degrees  awarded  were  in 
non-teaching  degree  programs. 

The  institution  has  been  involved  in  a  large 
variety  of  functions  and  services,  the  highlights  of 
which  will  be  set  forth  in  this  report.  These  activi¬ 
ties,  together  with  a  strong  dedication  of  purpose, 
created  an  atmosphere  conducive  to  the  teaching  and 
learning  process.  The  institution’s  primary  mission 
has  been  and  properly  should  be  the  instruction  of 
students,  and  the  many  efforts  in  service  of  this  goal 
have  all  been  most  rewarding. 


FACULTY 


East  Carolina  University  has  a  well-qualified 
faculty  of  635,  of  whom  64  percent  have  earned 
doctorates  or  terminal  degrees  from  universities  in 
this  country  and  abroad.  During  the  year,  these 
faculty  members  were  engaged  in  many  activities 
resulting  in  the  publication  of  20  books,  179  articles 
in  major  academic  publications,  89  reviews,  250 
scholarly  papers,  and  several  hundred  professional 
and  civic  presentations,  consultations,  and  technical 
assistance  aaivities.  The  establishment  of  a  chapter 
of  the  Society  of  the  Sigma  Xi  is  evidence  of  the 
strength  and  quality  that  the  sciences  have  attained, 
and  the  award  by  the  National  Endowment  of  the 
Humanities  of  four  summer  stipends  and  a  senior 
fellowship  to  our  faculty  suggests  and  supports  the 


growing  reputation  of  the  humanities  at  East  Caro¬ 
lina  University. 


UNDERGRADUATE  CURRICULUM 


East  Carolina  offers  88  undergraduate  programs 
leading  to  ten  degrees:  B.S.,  B.A.,  B.M.,  B.M.E., 
B.S.N.,  B.S.B.A.,  B.S.B.E.,  B.F.A.,  B.S.M.T.,  and 
B.S.A.P.  The  emphasis  this  year  has  been  on  improve¬ 
ment  of  the  undergraduate  curriculum  rather  than 
expansion.  Almost  every  department  has  engaged  m 
reviewing  and  updating  its  curriculum  and  degree 
programs  to  meet  the  competency-based  guidelines 
established  by  the  State  Department  of  Public  In¬ 
struction.  All  departments  have  engaged  in  active 
and  innovative  programs  to  recruit  students  for  next 
year. 


GRADUATE  CURRICULUM 


For  fall  1973  the  graduate  student  enrollment, 
1,199,  represented  an  increase  over  the  previous  fall. 
Significantly,  there  has  been  a  27  percent  increase 
in  the  number  of  graduate  school  applications  dur¬ 
ing  the  past  year  with  the  consequent  anticipation 
of  a  rise  in  graduate  enrollment  for  the  fall  quarter 
in  1974.  The  number  of  students  receiving  graduate 
degrees  and  other  awards  is  increasing;  this  year  a 
total  of  457  masters  degrees  and  specialists  degrees 
were  awarded.  Two  new  Education  Specialist  pro¬ 
grams  were  added  in  Administration  and  in  Educa¬ 
tional  Supervision.  New  experimental  programs  were 
launched  at  the  Fort  Bragg  Center  where  resident 
credit  may  now  be  earned  toward  the  Master  of  Arts 
in  Political  Science,  the  Master  of  Business  Adminis¬ 
tration,  and  the  Master  of  Arts  in  Education  in 
Counseling. 
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ENROLLMENT 


East  Carolina  remains  the  third  largest  Univer- 
sit)'  in  North  Carolina  with  an  opening  fall  enroll¬ 
ment  of  10,068.  Students  came  from  93  North  Caro¬ 
lina  counties,  40  states,  and  17  foreign  countries. 
This  year’s  freshman  class  included  40  percent  who 
graduated  in  the  top  20  percent  of  their  high  school 
class. 


CONTINUING  EDUCATION 


The  Division  of  Continuing  Education’s  com¬ 
mitment  to  continuing  education  resulted  in  16,380 
registrations  during  the  past  year.  With  the  cooper¬ 
ation  of  the  faculty  of  the  various  University  depart¬ 
ments  and  schools,  programs  designed  to  enhance 
the  development  of  individuals,  communities,  groups, 
and  organizations  have  been  provided  at  the  under¬ 
graduate,  graduate,  and  credit-free  levels.  Credit 
policies  were  amended  so  that  students  may  earn  up 
to  one-half  of  their  degree  requirements  off  campus, 
thus  providing  more  opportunities  to  degree  seekers. 

'The  Division  offered  undergraduate  programs 
which  included  the  University  College,  resident  Cen¬ 
ters  at  Camp  Lejeune  and  Cherry  Point,  programs 
for  the  Department  of  Community  Colleges,  Head 
Start  Supplementary  Training  Programs  and  teacher 
in-service  undergraduate  courses.  At  the  graduate 
level,  numerous  courses  carrying  graduate  extension 
credit  were  taught  throughout  eastern  North  Caro¬ 
lina.  Formal  training  sessions  and  technical  assistance 
in  the  field  were  an  ongoing  function  of  the  Divi¬ 
sion’s  National  Occupational  Alcoholism  Training 
Institute  which  provides  an  innovative  training  pro¬ 
gram  for  occupational  program  consultants  from 
fifty  states.  District  of  Columbia,  and  the  Virgin 
Islands. 


DIVISION  OP  HEALTH  AFFAIRS 


The  Division  of  Health  Affairs  continues  to  enjoy 
substantial  growth  in  faculty  and  student  numbers. 


program  development  and  expansion,  and  commun¬ 
ity  services.  With  a  100  percent  increase  in  student 
majors  over  the  past  two  years  and  a  projected  30 
percent  increase  anticipated  in  the  coming  year, 
heavy  strain  is  being  placed  on  available  physical 
facilities  and  faculty  resources  to  meet  student  inter¬ 
est  and  demand  in  the  various  programs  of  the  Divi¬ 
sion.  To  accommodate  the  enlarging  smdent  enroll¬ 
ment  in  appropriate  affiliated  clinical  training  sites, 
new  affiliations  are  being  pursued  vigorously. 

Graduates  of  the  professional  programs  in  the 
Division  likewise  are  increasing  annually.  During 
1973-74  more  than  250  graduates  received  degrees 
and  appropriate  professional  certification.  A  recent 
survey  of  graduates  by  the  School  of  Allied  Health 
and  Social  Professions,  supported  by  similar  data 
from  the  School  of  Nursing,  indicates  that  the  vast 
majority  of  the  graduates  up  to  now  are  native  North 
Carolinians  who  have  begun  their  professional  pract 
tice  within  the  state. 

The  School  of  Medicine  successfully  taught  its 
second  class  of  twenty  first-year  North  Carolina 
medical  students.  All  were  promoted  without  con¬ 
ditions  to  the  second  year  of  the  University  of  North 
Carolina,  Chapel  Hill  School  of  Medicine. 

Faculty  in  the  Division  of  Health  Affairs  con¬ 
tinued  to  demonstrate  their  commitment  to  schol¬ 
arly  pursuits  and  to  community  service  while  main¬ 
taining  heavy  teaching  loads.  Three  books,  twenty- 
six  articles  and  monographs,  and  three  reviews  were 
published,  and  forty-six  original  papers  were  pre¬ 
sented  at  regional  and  national  meetings.  Several 
hundred  professional  and  civic  presentations,  con¬ 
sultations,  and  technical  assistance  activities  were 
accomplished.  Many  individual  faculty  and  adminis¬ 
trators  performed  in  leadership  capacities  in  con¬ 
tinuing  education  activities  and  serve  on  local,  state, 
regional  and  national  professional  boards  and  com¬ 
mittees. 

Federal  grant  and  contract  funds  continue  to 
support  and  to  enhance  on  and  off-campus  activities 
of  the  Division.  These  funds  tend  to  focus  on  efforts 
to  integrate  student  professionals  with  ongoing  or 
innovative  community  based  programs  and  to  pro¬ 
vide  training  to  practicing  professionals  in  the 
region  and  in  the  state.  In  spite  of  widely  publicized 
reductions  in  the  availability  of  federal  monies,  the 
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Division  maintained  active  grants  totalling 
$1,200,000  in  1973-74. 

New  program  development  in  the  Division  con¬ 
tinued  to  be  evaluated  favorably  by  the  concerned 
national  professional  associations  and  accrediting 
agencies.  The  Department  of  Environmental  Health 
and  the  Department  of  Social  Work  and  Correc¬ 
tional  Services  received  initial  accreditation  site 
visits  and  favorable  notification  of  accreditation  ap¬ 
proval  is  anticipated  very  soon.  The  School  of  Nurs¬ 
ing  received  a  charter  officially  establishing  the  East 
Carolina  University  chapter  of  Sigma  Theta  Tau, 
the  national  honor  society  in  Nursing.  This  distinc¬ 
tive  honor  is  shared  by  only  two  other  nursing 
schools  in  North  Carolina — Duke  University  and  the 
University  of  North  Carolina  at  Chapel  Hill. 

The  Health  Affairs  Library  was  authorized  by 
the  National  Library  of  Medicine  to  serve  as  the 
"Medline”  center  for  eastern  North  Carolina.  This 
provides  bibliographic  literature  searches  and  article 
reprint  services  through  a  computer  based  program 
to  the  Library,  community  hospitals,  and  practicing 
professionals  in  the  region. 

Many  problems,  remain  to  be  resolved  in  the 
Division  of  Health  Affairs  as  a  new  year  begins. 
The  Library  continues  to  face  profound  funding, 
space  and  staffing  limitations.  Health  Affairs  Instruc¬ 
tional  Resources,  the  office  responsible  for  the  pro¬ 
duction  and  management  of  various  audio-visual 
teaching  materials,  faces  similar  problems.  Rising 
costs  continue  to  plague  the  Smdent  Health  Service 
while  student  demand  for  health  services  increases 
annually.  The  Developmental  Evaluation  Clinic  is 
confronted  with  increasing  patient  loads  at  a  time 
when  increased  funding  is  highly  restricted.  Finally, 
the  component  parts  of  the  Division  of  Health 
Affairs  grapple  daily  with  the  uncertainties  and  con¬ 
fusion  created  by  the  School  of  Medicine  administra¬ 
tive  simation  in  which  the  faculty  and  staff  and 
budget  of  the  School  are  virmally  removed  from  the 
Division’s  basic  administration  and  governance  pro¬ 
cedures  while  being  expected  to  interrelate  meaning¬ 
fully  with  other  components  in  the  Division. 

These  and  other  problems  will  command  persis¬ 
tent  attention  within  the  Division  and  the  University 
during  the  coming  year.  'The  faculty  and  the  admin¬ 
istration  of  the  Division  is  committed  to  a  continued 


high  level  of  achievement  and  to  a  responsible  reso¬ 
lution  of  the  tasks  to  be  accomplished. 


DIVISION  OF  STUDENT  AFFAIRS 


The  Division  of  Student  Affairs,  working  closely 
with  the  Smdent  Government  Association,  students, 
faculty,  and  administrative  officers,  experienced  a 
good  year. 

The  following  are  among  the  major  services, 
activities,  and  accomplishments  of  the  year: 

1.  Basic  construction  of  the  Mendenhall  Smdent 
Center  was  completed.  University  Commun¬ 
ity  use  of  the  new  facility  should  be  in  full¬ 
swing  by  September. 

2.  'The  Smdent  Union  planned  and  presented 
more  than  160  various  events  in  the  culmral, 
public  affairs,  and  entertainment  areas. 

3.  The  Counseling  Center  worked  with  934 
smdents  (549  females  and  385  males)  in 
2,694  counseling  sessions.  Approximately 
ninety  smdents  were  enrolled  in  the  volun¬ 
tary  non-credit  smdy  skills  course.  Sixty-nine 
counselors  from  various  parts  of  the  state 
attended  a  two-day  symposium  for  counselors 
sponsored  by  the  University  Counseling  Cen¬ 
ter.  It  is  hoped  that  this  can  be  made  an 
annual  affair. 

4.  The  office  of  the  Associate  Dean  of  Smdent 
Affairs  for  Men  reported  that  about  2,800 
new  smdents  (2,350  freshmen  and  450  trans¬ 
fers)  will  go  through  the  orientation  program 
this  summer. 

5.  Smdents  received  $1,685,887  in  financial  aid 
through  programs  administered  by  the  sm¬ 
dent  aid  office.  This  consisted  of  4,028  awards 
to  2,463  unduplicated  recipients.  The  average 
award  was  $524.  The  total  aid  programs  in¬ 
clude  37  percent  loans,  37  percent  employ¬ 
ment,  and  26  percent  gift  assistance. 

The  Smdent  Government  Association  and  other 
smdent  organizations  were  very  active  in  promoting 
and  presenting  many  various  programs  on  campus. 
The  Smdent  Government  Association  also  partici¬ 
pated  in  several  state  and  national  conferences  and 
was  awarded  several  honors. 
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It  is  felt  that  1973-74  was  a  good  year.  A  tre¬ 
mendous  change  in  student  attitudes  was  noted,  stu¬ 
dents  responded  well  to  suggestions,  and  a  serious¬ 
ness  of  purpose  was  quite  evident.  The  key  to  a  suc¬ 
cessful  year  was  good  communication,  coordination, 
and  cooperation  on  the  part  of  all — students,  faculty, 
and  administrators. 


INSTITUTIONAL  DEVELOPMENT 


The  Office  of  Institutional  Development  coordi¬ 
nates  the  activities  of  seven  auxiliary  agencies; 
Alumni,  Computing  Center,  Institutional  Research, 
Placement,  News  Bureau,  Regional  Development 
Instimte,  and  Sponsored  Programs.  Each  of  these 
agencies  has  a  director  and  appropriate  staff  to 
organize  and  conduct  the  activities  related  to  the 
office. 

The  alumni  service  program  continues  to  de¬ 
velop  as  alumni  enthusiasm  constantly  grows.  Con¬ 
tributions  to  the  Alumni  Loyalty  Fund  increased 
significantly  during  the  past  year.  This  made  pos¬ 
sible  a  sharp  increase  in  alumni  support  to  the  Uni¬ 
versity  Scholarship  Fund  and  permitted  the  continu¬ 
ation  of  their  Teacher  Excellence  Awards. 

The  Computing  Center  was  primarily  active  in 
efforts  to  improve  services  to  academic  users  by 
maximum  utilization  of  available  resources,  while 
maintaining  an  acceptable  level  of  service  to  admin¬ 
istrative  users.  A  substantial  increase  in  the  numbers 
and  types  of  research-oriented  programs  has  been 
made  available  to  academic  users.  New  administra¬ 
tive  applications  included  a  New  Book  Acquisition 
reporting  system  and  the  Alumni  Information  Sys¬ 
tem. 

The  Office  of  Institutional  Research  has  been 
active  in  institutional  studies,  institutional  support 
services,  and  external  information  services.  High¬ 
lights  include  a  longitudinal  employment  survey  of 
graduates,  development  of  a  smdent  retention  study, 
departmental  workload  studies,  and  development  of 
procedures  for  implementing  and  monitoring  an 
Affirmative  Action  plan.  This  office  also  served  as 


general  coordinator  for  external  information  services 
to  Federal,  State  and  several  private  higher  education 
agencies. 

The  News  Bureau-Public  Relations  Office  has 
made  a  concerted  effort  to  relate  the  University  to 
its  external  and  internal  public  through  news  releases, 
radio,  and  television  productions.  EXiring  this  past 
year  46,156  pieces  of  mail  containing  ECU  news 
releases,  photographs,  and  lists  were  distributed. 
This  office  has  served  as  the  primary  public  relations 
arm  of  the  University. 

Serving  the  32  eastern  counties  of  North  Caro¬ 
lina,  the  Regional  Development  Institute  has  initi¬ 
ated  135  new  economic  development  projects  and 
continued  work  on  28  others  during  the  past  year. 
It  has  been  involved  in  continued  efforts  to  develop 
air  service  into  and  out  of  eastern  North  Carolina; 
conducted  a  job  fair  for  military  separatees  at  which 
employer  representatives  from  eighteen  states  inter¬ 
viewed  servicemen  for  employment;  conducted  a 
public  opinion  survey  to  determine  citizen  interest 
in  a  mass  transportation  system  in  Greenville;  and 
undertook  fifteen  land  planning  projects.  The  Insti¬ 
tute’s  new  office  facility  is  scheduled  for  completion 
by  September  15,  1974. 

Approximately  1,553  students  were  interviewed 
by  potential  employers  through  the  Career  Planning 
and  Placement  Service.  Smdent  registrations  for 
placement  services  continued  at  about  the  same  level 
as  last  year.  A  total  of  2,330  smdent  credentials  were 
sent  to  prospective  employers,  approximately  75 
percent  of  which  were  in  non-teaching  areas. 

The  Office  of  Sponsored  Programs  has  supported 
the  development  and  handled  the  submission  of  all 
proposals  to  outside  agencies  seeking  support  for 
research,  development,  and  training  programs.  Of 
the  196  proposals  handled,  118  projects  totalling 
almost  $2.8  million  were  funded.  Although  most  of 
these  proposals  are  made  to  Federal  or  State  agen¬ 
cies,  the  number  of  proposals  submitted  to  private 
agencies  is  growing. 

Respectfully  submitted, 

Leo  W.  Jenkins 
Chancellor 
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INTRODUCTION 


Elizabeth  City  State  University  continued  its 
steady  positive  growth  and  change  as  one  of  the 
sixteen  constituent  institutions  of  the  University  of 
North  Carolina  during  Academic  Year  1973-74. 
This  growth  and  change  have  made  it  increas¬ 
ingly  possible  for  the  University  to  provide  a  higher 
quality  and  more  relevant  educational  services  to  all 
its  students,  while  concomitantly  projecting  itself  as 
a  viable  force  through  other  services  in  the  com¬ 
munity. 

In  the  academic  area,  growth  and  change  are 
reflected  throughout  the  University  and  recognized 
in  practically  all  of  our  ten  academic  departments 
and  non-academic  areas.  The  Departments  of  Busi¬ 
ness  and  Social  Sciences  showed  the  most  decisive 
growth.  The  first  year  of  Business  Administration  as 
an  approved  major  met  favorable  results. 

Of  significance  has  been  the  experimental  imple¬ 
mentation  of  the  Extended  Day  Course  Offerings. 
Because  of  the  Extended  Day  Course  Offerings,  the 
institution  has  observed  a  greater  stabilization  of  its 
student  enrollment  from  semester  to  semester  during 
the  1973-74  academic  year  than  in  past  years.  The 
Extended  Day  Course  Offerings  have  provided 
greater  flexibility  to  students,  both  on  campus  and 
community  students. 

Elizabeth  City  State  University  has  experienced 
one  of  its  most  rewarding  years  from  the  standpoint 
of  speakers  and  Lyceum  programs  for  its  University 
family.  To  highlight  this  academic  year’s  speakers 
were  Mrs.  James  E.  Holshouser,  Jr.,  wife  of  our 
Governor,  and  Mayor  Clarence  Lightener  of  Raleigh. 


STUDENTS 


The  most  encouraging  aspect  about  the  1973-74 
school  year  has  been  the  cooperative  involvement  of 


students  in  the  total  University  program.  Smdents 
have  concerned  themselves  with  the  obtainment  of 
a  quality  education  more  than  heretofore.  This  has 
been  reflected  to  a  great  extent  in  the  growth  in  the 
number  of  students  on  the  honor  rolls.  Other  positive 
indices  of  the  change  in  students’  attitudes  are  clearly 
revealed  in  the  type  and  quality  of  activities  they 
sponsored  and  were  engaged  in.  More  specifically, 
students  have  shown  an  increased  concern  for  a 
clearer  understanding  of  local,  statewide  and  national 
politics. 

Special  attention  has  been  given  by  the  Univer¬ 
sity,  through  its  admissions  office,  to  recruiting  more 
non-black  students.  'The  University  has  a  full-time 
white  admissions  recruiter,  who  has  been  with  the 
admissions  office  for  four  years.  To  complement  this 
effort,  the  University  had  a  full-time  white  counselor 
working  with  students  in  a  Special  Program  here  at 
the  University. 

The  University  Infirmary  was  renovated  during 
the  1973-74  school  year.  In  addition,  several  dormi¬ 
tories  for  both  men  and  women  students  were  reno¬ 
vated.  These  improvements  in  dormitory  living 
quarters  have  reduced  some  of  the  students'  concerns 
about  their  living  quarters. 

Newly  improved  pre-registration  procedures  pro¬ 
vided  very  positive  indications  that  they  will  help 
solve  many  of  the  problems  experienced  with  regis¬ 
tration  in  the  past.  Many  of  these  problems  relate 
to  financial  need.  Financial  assistance  for  our  stu¬ 
dents  is  in  many  cases  a  prerequisite  for  being  able 
to  enroll,  as  well  as  a  survival  necessity  for  most. 
'The  Director  of  Student  Einancial  Aid  estimated  that 
85-90%  of  our  students  can  qualify  for  financial 
assistance. 

It  is  interesting  to  note  that  students  were  in¬ 
volved  in  a  wide  range  of  meaningful  campus  and 
community  .activities  during  the  1973-74  school  year. 
Students  were  actively  involved  on  every  major  com¬ 
mittee  and  council  of  the  University  A  number  of 
the  social  and  fraternal  organizations  on  the  campus 
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contributed  a  considerable  amount  to  the  total  pro¬ 
gram  of  the  University. 

The  University  witnessed  its  usual  fine  coopera¬ 
tion  from  students  during  its  annual  Religious 
Emphasis  Week.  The  Religious  Emphasis  Week  pro¬ 
vided  a  cooperative,  spiritually-enriching,  life- 
renewing  series  of  activities.  The  program  involved 
all  campus  organizations  and  provided  opportunities 
for  participation  on  the  part  of  the  entire  "Com- 
muniversity”  Family. 

A  variety  of  entertainment-type  activities  in¬ 
volving  students  provided  periods  of  relaxation  and 
enjoyment  for  the  University  family  and  the  com¬ 
munity.  The  Humanities  Students  of  the  Five  Col¬ 
leges  Curriculum  Program  (a  special  federally  funded 
program)  participated  in  an  interdepartmental  hu¬ 
manities  course.  As  a  result  of  the  cooperation  of 
various  University  departments  and  students,  the 
production  of  Antigone  was  a  great  success. 


ENROLLMENT 


In  spite  of  these  factors,  which  are  directly  re¬ 
lated  to  the  students  which  Elizabeth  City  State  Uni¬ 
versity  serves,  the  official  enrollment  for  the  first 
semester,  1973-74,  was  the  highest  in  the  history  of 
the  University.  The  students  who  graduated  or  with¬ 
drew  for  various  other  reasons  were  replaced  by 
newly  recruited  veterans,  members  of  the  local  Coast 
Guard,  and  working  adults  who  were  interested  in 
pursuing  evening  courses.  Another  factor  to  which 
the  increase  was  attributed  was  the  increasing  suc¬ 
cess  of  the  Office  of  Admissions  and  Recruitment  in 
recruiting  transfer  students.  Transfer  smdents  from 
the  College  of  the  Albemarle,  a  neighboring  com¬ 
munity  college,  have  made  up  the  bulk  of  the  Uni¬ 
versity’s  transfer  smdents,  most  recently. 

From  a  comparative  point  of  view,  the  non-black 
smdent  increase  in  enrollment  was  the  most  favor¬ 
able  (over  a  three  year  period)  for  the  year  1973-74 
school  year.  This  minority  smdent  increase  of  the 
1973-74  school  year  was  94.20%  over  1971-72;  and 
the  increase  of  minority  smdents  for  the  1973-74 
school  year  was  78.9%  over  1972-73  school  year. 
This  trend  no  doubt  will  continue. 


One  of  the  most  interesting  observations  relative 
to  graduates  during  the  last  four  years  is  the  de¬ 
veloping  trend  of  smdents  to  pursue  degrees  in  the 
non-teaching  degree  programs.  A  comparative  evalu¬ 
ation  revealed  that  in  1974,  l64  or  70.4  percent  of 
the  graduates  received  degrees  in  the  teaching  pro¬ 
grams,  while  69  or  29.6  percent  received  degrees  in 
the  non-teaching  programs.  The  graduation  class  of 
1973  was  awarded  80.8  percent  or  237  of  its  293 
degrees  in  teaching  programs,  while  56  or  19.1  per¬ 
cent  of  the  degrees  were  awarded  in  non-teaching 
programs. 


FACULTY 


The  University  continued  its  effort  to  provide  for 
its  smdents  the  best  qualified  faculty  possible. 
Though  the  number  of  faculty  members  with  termi¬ 
nal  degrees  has  been  improved,  rhe  University  still 
was  unable  to  compete  adequately  salary-wise  with 
other  instimtions.  Therefore,  the  University  found 
itself  in  a  difficult  simation  in  trying  to  obtain  the 
service  of  several  superior  candidates. 

The  University  had  six  faculty  and/or  staff  mem¬ 
bers  on  smdy  leave  during  the  1973-74  school  year. 
In  addition,  it  had  two  persons  in  the  data  collecting 
stages  of  their  doctoral  smdies.  Therefore,  the  Uni¬ 
versity  expects  the  number  of  faculty  members  with 
terminal  degrees  to  be  improved  considerably  within 
the  next  two  years. 

Personnel  appointments  were  made  in  six  of  the 
University’s  ten  departments.  Reappointments  were 
made  in  all  departments.  Also,  several  promotions  in 
rank  were  approved.  The  University  has  for  the  past 
five  years  experienced  a  rather  small  number  of 
resignations. 

The  following  summarized  information  will  re¬ 
flect  faculty  reappointments,  new  appointments,  pro¬ 
motions,  leaves  of  absence,  resignations  and  retire¬ 
ments  for  the  1973-74  school  year. 

13  New  Appointments 

1  Professor 

3  Assistant  Professors 

9  Instructors 

2  Assistant  Instructors 
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78  Reappointments 

20  Professors 

13  Associate  Professors 

24  Assistant  Professors 

19  Instructors 
2  Assistant  Instructors 

5  Promotions 

(A)  2  from  Associate  Professor  to  Professor 

(B)  3  from  Assistant  Professor  to  Associate 

Professor  (2  Part-Time) 

1  to  Assistant  Academic  Dean 

6  Leaves  of  Absence 

1  received  full  off-campus  compensation,  while 
five  received  support  from  ECSU  Faculty  and 
Staff  Improvement  Grants — Federal  and  State 

3  Resignations 

1  Assistant  Professor 

2  Instructors 

I  Retirement 

an  Assistant  Professor 

The  newly  enacted  smdent-faculty  ratio  of  16:1 
has  created  some  serious  concern  for  the  University. 
The  University  has  been  able  to  maintain  a  relatively 
large  percentage  of  non-black  faculty  personnel.  The 
faculty  is  indeed  a  cosmopolitan  group  of  varied 
backgrounds.  Three  of  its  ten  department  chairmen 
are  non-black. 


FACULTY  HONORS 


Miss  Fvelyn  Johnson,  who  has  been  a  faculty 
member  at  Elizabeth  City  State  University  for  forty 
years,  received  a  plaque  and  an  award  presented  to 
the  person  who  had  contributed,  in  the  estimation 
of  the  judges,  the  most  to  musical  enjoyment  in  the 
community  of  Elizabeth  City  for  the  year  1973-74. 

Dr.  Maurice  Powers,  Professor  of  Physical  Sci¬ 
ence  and  Geography,  developed  an  Environmental 
Education  Program  for  pre-service  teachers  (as  a 
concentration  for  Intermediate  Education  Majors) 
for  which  Elizabeth  City  State  University  was 


awarded  a  Certificate  of  Recognition  in  the  1974 
Distinguished  Achievement  Awards  Program  of  the 
American  Association  of  Colleges  for  Teacher  Edu¬ 
cation. 


THE  LIBRARY 


The  Library  has  experienced  substantial  growth 
in  all  of  the  broad  subject  categories  of  its  book  and 
non-book  collections.  Considerable  progress  has  been 
made  toward  the  building  of  strong  collections  of 
books  and  periodicals  in  the  environmental  sciences 
and  in  geology.  This  was  made  possible  through  a 
library  component  in  the  Federally  funded  COSIP-D 
special  program.  A  high  priority  was  attached  to  the 
improvement  of  our  Curriculum  Materials  Resource 
Center  during  the  1973-74  school  year.  Special  recog¬ 
nition  is  accorded  the  Eric  Collection  on  Microfiche. 
The  collection  is  now  being  updated  and  includes  a 
large  number  of  documents  related  to  curricular 
matters. 

At  the  present,  the  Library  has  80,000  bound 
volumes.  Within  the  next  two  or  three  years,  the 
Library  is  expected  to  reach  an  optimum  number  of 
100,000  bound  volumes. 


RESEARCH 


Research  consciousness  made  its  impact  on  the 
University  during  the  1973-74  school  year  through 
a  variety  of  specially  funded  research  programs  and 
grants.  A  newly  implemented  research  program  be¬ 
came  operative  in  the  Biology  Department  at  Eliza¬ 
beth  City  State  University  on  March  1,  1974.  The 
research  program  entitled  "Minority  Biomedical  Re¬ 
search  Program”  is  funded  by  the  National  Institutes 
of  Health. 

Also,  Elizabeth  City  State  University  has  received 
a  federal  grant  in  the  amount  of  $54,000  to,  among 
other  things,  implement  research  projects  that  will 
be  aimed  at  solving  poverty-related  problems  in  the 
Albemarle  region.  This  program,  mentioned  in 
another  section,  is  entitled  "University  Year  for 
Action.” 


37 


ELIZABETH  CITY  STATE  UNIVERSITY 


CURRICULUM  AND  INSTRUCTION 


Elizabeth  City  State  University,  like  many  other 
colleges  and  universities,  is  continuously  seeking 
ways  to  improve  its  curricula.  The  University  has 
made  considerable  strides  during  the  1973-74  aca¬ 
demic  year  to  up-date  general  education  courses.  This 
has  afforded  students  greater  flexibility  in  develop¬ 
ing  their  academic  program,  and  has  allowed  more 
options.  The  up-dating  of  some  offerings  and  the 
deleting  of  others  have  taken  place  in  all  ten  depart¬ 
ments. 

Among  the  improvements  made  by  the  various 
departments  during  the  1973-74  academic  year  were 
the  offering  of  programs  leading  to  the  B.A.  degree 
in  Political  Science  and  the  B.S.  degree  in  Geology. 
Materials  for  an  Audio-Tutorial  Learning  Center  and 
a  mathematics  laboratory  were  secured.  Depart¬ 
mental  Competency  Based  Teacher  Education  Pro¬ 
grams  were  established  and  several  concentrations 
were  made  available  by  the  departments.  New 
methodology  in  teacher  education  was  introduced  in 
various  areas  and  included  programs  that  permitted 
students  to  engage  in  study  on  other  campuses  or 
work  with  agencies  away  from  the  University  while 
earning  credits  toward  graduation. 

The  Teacher  Education  Council  developed  during 
the  1973-74  school  year  a  revised  Exit  Criteria 
Evaluation  Instrument  for  all  students  graduating 
from  the  University  in  teacher  education. 


CONTINUING  EDUCATION 


Elizabeth  City  State  University’s  Continuing  Edu¬ 
cation  Program  is  basically  a  composite  of  (1)  stu¬ 
dents  attending  classes  on  a  special  non-degree  basis 
and  (2)  students  enrolled  in  evening  classes.  We 
have  fifty- four  (54)  students  categorized  as  Continu¬ 
ing  Education  students.  The  University  has  made 
some  rather  definite  plans  to  establish  a  week-end 
college  as  a  part  of  its  continuing  education  efforts. 


THE  DATA  PROCESSING  CENTER 


The  capabilities  and  progress  of  the  Data  Process¬ 
ing  Center  at  Elizabeth  City  State  University  during 
the  1973-74  school  year  have  been  quite  noteworthy. 
The  acquisition  of  the  Perry  8001  Data  Terminal  in 
March  of  1974  has  played  a  significant  role  toward 
the  increased  capabilities  and  progress  experienced. 
The  new  terminal  replaces  the  much  slower  IBM 
1050  terminal  connected  with  the  Triangle  Univer¬ 
sities  Computational  Center  (TUCC).  The  develop¬ 
ment  of  the  Management  Information  System  (MIS), 
which  is  in  its  second  stage  of  a  four  stage  develop¬ 
ment,  will  further  strengthen  the  Center.  The  stages 
are  Planning,  Implementation,  Review  and  Pro¬ 
duction. 


ELIZABETH  CITY  STATE  UNIVERSITY 
FOUNDATION 


The  Elizabeth  City  State  University  Foundation 
(a  non-profit,  non-state  foundation)  guarantees  the 
existence  of  greater  educational  oppormnities  at  the 
University.  During  the  1973-74  school  year,  the 
Elizabeth  City  State  University  Foundation  was  the 
recipient  of  Gifts-in-Kind  and  Cash.  The  Gifts-in- 
Kind  to  the  ECSU  Foundation  amounted  to 
$11,152.00  and  cash  contributions  amounted  to 
$14,004.00.  The  total  summary  of  gifts  was 
$25,156.00.  The  Foundation  granted  a  total  of 
$14,728.00  to  the  University  for  smdent  aid  and 
scholarships.  Increased  alumni  giving  was  realized 
during  the  year  also. 


THE  CLUSTER  PROGRAM 


During  the  1973-74  school  year,  the  Elizabeth 
City  State  University  Cluster  Program  realized  an 
increased  degree  of  success.  Its  emphasis  centered  on 
increased  membership  from  national  firms  and  more 
active  participation  from  local  members.  Gifts-in- 
Kind,  cash  gifts,  and  consultant  services  have  been 
realized  to  a  greater  extent  than  heretofore. 
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IN  SUMMARY 


Elizabeth  City  State  University  has  now  had  time 
to  evaluate  some  of  the  benefits  derived  from  its 
membership  in  The  University  of  North  Carolina 
system.  Overall,  this  institution  has  benefited  sig¬ 
nificantly  from  this  new  administrative  arrangement. 
Most  obvious  are  those  improvements  that  came 
about  as  a  result  of  a  unified  approach  to  budget  re¬ 
quests  to  the  General  Assembly.  We  are  placed  in 
more  favorable  competition  with  other  more  affluent 
State  supported  institutions  for  the  available  funds. 
The  processes  of  securing  new  buildings  and  ap¬ 
proval  for  renovations  are  now  less  arduous. 

Student  services  will  receive  a  major  portion  of 
our  attention  during  the  next  academic  year.  Addi¬ 
tional  counselors  are  needed  to  assist  with  the  many 
and  varied  problems  faced  by  students  from  dis¬ 
advantaged  backgrounds.  The  increase  in  transfer 


students  also  adds  to  the  work  load  of  our  counselors 
and  admissions  staff.  The  amount  of  time  required 
to  process  a  transfer  admission  is  several  times  greater 
than  that  required  for  a  new  admission.  At  the  same 
time,  some  reorganization  and  additional  high-level 
personnel  will  be  required  to  provide  for  certain 
administrative  contingencies  related  to  development, 
public  relations,  research  and  planning. 

The  challenge  to  those  of  us  working  at  this 
institution  will  be  to  secure  maximum  value,  in  ser¬ 
vices  and  goods,  for  each  dollar  expended.  This,  then, 
will  be  our  aim.  We  owe  no  less  to  the  citizens  of 
this  state  and  country.  We  pledge  no  less  to  our  stu¬ 
dents  and  their  parents.  Our  byword,  "Excellence 
Without  Excuse,”  was  not  coined  for  others,  but 
rather  for  ourselves. 

Respectfully  submitted, 
Marion  D.  Thorpe 
Chancellor 
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A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  CHARLES  "A”  LYONS,  JR.  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1973  TO  JUNE  30,  1974 


INTRODUCTION 


During  the  past  year,  Fayetteville  State  Univer¬ 
sity  has  focused  its  attention  on  the  improvement  of 
its  existing  programs  while  restructuring  the  system 
for  the  delivery  and  accountability  of  services  pro¬ 
vided  to  its  students.  Planning  for  the  largest  urban 
population  concentration  in  the  state,  has  kept  pace 
with  the  internal  improvements.  All  constituencies 
of  the  University  have  been  involved  in  these  efforts. 
This  report  will  deal  with  the  highlights  of  those 
activities  and  hopefully,  thereby  will  stimulate  the 
efforts  of  the  General  Administration  and  the  Board 
of  Governors  to  provide  the  types  of  support  needed 
to  accomplish  the  tasks  that  are  enumerated  herein. 


THE  BOARD  OP  TRUSTEES 


The  Board  of  Trustees  has  been  called  upon 
during  the  past  year  to  perform  in  a  manner  that 
called  for  positive,  sincere,  effective,  dedicated  ser¬ 
vice.  The  loss  of  its  Chairman  in  the  middle  of  the 
school  year  required  that  the  Board  restructure,  and 
select  new  leadership  at  a  time  when  decisions  were 
being  made  and  policies  reviewed  that  had  tremend¬ 
ous  impact  upon  the  status  and  the  future  of  the 
University.  The  Board  responded  to  this  crisis,  called 
emergency  meetings  and  took  the  necessary  steps  to 
insure  its  continued  effective  operation.  The  effec¬ 
tive  way  this  task  was  handled,  with  the  delicate 
nuances  that  had  to  be  considered,  when  the  grief 
over  the  loss  of  a  person  whose  ties  to  the  Univer¬ 
sity  and  the  community  were  so  strong,  complex  and 
widespread,  and  affected  so  many  people,  gives 
credence  to  the  efficacy  of  the  Board’s  operation. 

If  we  were  to  hazard  a  projeaion  for  the  future, 
based  upon  a  review  of  past  performance,  then  we 


at  Fayetteville  State  find  our  fortunes  in  good  hands 
with  our  present  Board  of  Trustees.  We  look  for¬ 
ward  to  an  eventful  year  as  we  move  closer  to  the 
Centennial  Year  of  the  University  that  will  mark 
"One  Hundred  Years  of  Academic  Excellence — 
1977.” 

May  I  again  express  my  sincere  gratitude  for  the 
privilege  of  continuing  to  be  a  part  of  one  of  the 
most  extensive  and  effective  systems  of  higher  edu¬ 
cation,  in  a  nation  that  leads  the  way  in  providing 
public  education  for  a  majority  of  its  citizenry. 


ADMINISTRATION 


We  have  continued  to  improve  the  systems  for 
the  delivery  of  and  accountability  for  services  pro¬ 
vided  to  our  students. 

A  new  Business  Manager,  Mr.  Frederick  D. 
Jones,  and  key  persons  comprising  the  Business 
Office  staff  have  been  hired  to  replace  persons  who 
were  retired  or  terminated.  One  perceives  readily  the 
change  in  the  style  of  operation  that  has  taken  place, 
apparently  increasing  the  effectiveness  of  services 
delivered.  Mr.  Jones  has  excellent  academic  cre¬ 
dentials  and  has  had  considerable  experience  in  the 
management  of  fiscal  activities  in  institutions  of 
higher  education. 

The  Office  of  the  Chancellor  has  undergone  some 
reorganization,  but  continues  to  be  overtaxed  due 
to  the  need  to  utilize  the  resources  of  that  office  to 
provide  needed  services  to  our  srudents  which  should 
be  provided  by  other  areas.  It  is  hof)ed  that  the  ap¬ 
proval  of  a  position  and  the  appointment  of  a  Vice 
Chancellor  for  Administration  will  alleviate  this 
condition  and  free  the  Office  of  the  Chancellor  to 
carry  out  its  primary  mission. 

The  growing  need  for  expansion  of  the  in-house 
computer  installation  on  campus  is  apparent.  The 
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inabilic)’  of  our  present  system  to  simultaneously 
extract  information  from  the  files  and  sort  the  data 
into  a  single  programmed  output  is  a  serious  defi- 
cienq'  in  the  use  of  automatic  data  processing  for 
instructional  and  administrative  purposes.  This 
capability  should  be  acquired  prior  to  the  tie  in  of 
the  computer  with  TUCC.  This  action  is  also  needed 
to  increase  computer  capabilities. 


ACADEMIC  AFFAIRS 


Perhaps  the  most  significant  administrative  de¬ 
velopment  this  year  was  the  activation  of  the  divi¬ 
sion  concept.  Combining  the  ten  departments  and 
four  areas  under  the  aegis  of  five  divisions,  sub¬ 
stantially  reduced  the  human,  paper,  and  telephone 
trafiic  previously  experienced  in  the  Office  of  the 
Vice  Chancellor  for  Academic  Affairs.  Additionally, 
a  Vice  Chancellor’s  council  whose  responsibilities 
will  be  to  assist  and  advise  the  Vice  Chancellor  has 
been  formed. 

Faculty 

During  the  1973-74  academic  year,  there  were 
110  full-time  faculty  members,  including  ROTC 
instructors.  Of  this  number,  there  were  21  professors, 
13  associate  professors,  42  assistant  professors  and 
34  instruaors.  Nineteen  percent  of  the  faculty 
members  held  the  doctorate  as  their  highest  degree. 

Twenty  faculty  members  have  pursued  further 
study  during  the  1974  summer.  Two  faculty  mem¬ 
bers  took  professional  leaves  during  the  1973-74 
year.  Thirteen  faculty  members  severed  their  profes¬ 
sional  relationship  with  the  University  at  the  close 
of  the  year.  There  were  two  faculty  members  on 
study  leave  during  the  year. 

The  Curriculum 

The  two  new  programs  that  were  approved  by 
the  Board  of  Governors  for  implementation  in  the 
1974-75  school  year  were  Bachelor  of  Science  pro¬ 
grams  in  Psychology  and  Medical  Technology.  Re¬ 
cruitment  of  faculty  to  fill  approved  positions  is 
underway. 

Curriculum  revision  and/or  expansion  is  now 
subjeaed  to  rigid  scrutiny  by  the  Academic  Affairs 


Council  and  the  University  Senate  before  being 
recommended  for  approval  to  the  Board  of  Trustees 
and  the  President  of  the  University. 

The  General  Education  Program  of  the  Univer¬ 
sity  (formerly  the  Five  College  Consortium  Pro¬ 
gram)  has  proven  itself  to  be  a  viable  entity.  The 
objectives  of  the  program  are  being  met  resulting 
in  an  improved  achievement  level  that  is  reflected 
in  the  cumulative  averages  of  our  sophomores  and 
juniors  who  have  been  totally  involved  in  this  pro¬ 
gram. 

The  1973-74  junior  class  was  the  first  class  to 
enter  the  Five  College  Consortium  Program  as  fresh¬ 
men,  at  Fayetteville  State  University.  The  number  of 
entering  freshmen  for  the  academic  year  1971-72 
was  430.  Out  of  that  number  115  or  26.7%  have 
withdrawn  from  the  University.  A  total  of  251  or 
58.3%  of  the  class  returned  through  the  junior  year. 
Of  this  number  8  or  2.9%  of  the  students  acceler¬ 
ated  '  to  become  seniors  by  this  year  by  attending 
summer  school.  Thirty-two  students  or  9-4%  lost 
one  semester  or  more  either  by  dropping  out  and 
returning  or  through  academic  failure. 

In  the  same  class  78.48%  of  the  students  main¬ 
tained  a  GPA  of  2.00  or  better  while  13-10%  had 
a  cumulative  average  of  3-00  or  better. 

Three  teaching  assistants  have  been  added  to  the 
General  Education  Program,  giving  special  assistance 
in  Math  and  Science,  English,  Social  Science  and 
Counseling.  The  assistants  work  on  an  individualized 
basis  with  students  in  cooperation  with  the  faculty. 
They  developed  and  used  the  mini-course  or  single 
concept  approach  to  identify  specific  units  of  defi¬ 
ciency  in  their  areas.  In  most  instances,  they  were 
dealing  with  deficiency  areas  in  pre-college  level 
work,  as  opposed  to  tutorials  which  concentrate  on 
courses  in  which  the  students  are  enrolled. 

The  Library 

Stack  space  for  new  acquisitions  continues  to 
present  a  problem  that  is  becoming  more  acute  as 
is  the  need  to  expand  our  holdings  to  support  the 
graduate  programs  presented  at  the  Fort  Bragg  cam¬ 
pus.  The  open-shelves  and  stacks  for  periodicals  are 
crowded  and  a  a  result  many  titles  which  should  be 
accessible  in  the  reading  areas  are  housed  in  storage 
areas. 
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The  need  for  a  library  building  sufficient  for  the 
present  and  future  programs  of  the  University  and 
sufficient  staff  to  service  such  a  library  is  becoming 
apparent.  The  quantity  of  materials  added  to  the 
present  holdings  has  made  more  critical  the  need 
for  adequate  space.  Recent  reports  from  State  Prop¬ 
erty  Control  indicate  that  it  will  not  be  possible  to 
expand  the  present  facility;  the  recommended  solu¬ 
tion  is  the  construction  of  a  new  facility. 

The  library  collecrion  of  bound  volumes,  includ¬ 
ing  periodicals,  totaled  84,019  through  May,  1974. 
In  addition,  the  Library  has  holdings  as  follows: 
filmstrips  635;  tapes  70;  microfilms  4,734;  slides 
573;  recordings  1,165  and  serial  titles,  excluding 
duplicates,  766. 


ADMISSIONS,  REGISTRATION  AND 
ENROLLMENT 


Our  headcount  enrollment  in  1973-74  reached 
1,790.  Our  full-time  equivalent  enrollment  in  the 
fall  of  1973  was  1,739-  This  represents  the  steady 
increase  that  we  have  predicted,  in  spite  of  the 
national  trend  toward  lower  enrollments.  We  do  not 
see  any  change  in  this  increase  for  the  next  several 
years,  based  upon  the  tremendous  population  growth 
in  the  area  serviced  by  the  University.  Cumberland 
County  has  been  identified  as  one  of  the  fastest 
growing  areas  in  the  Southeastern  United  States. 

Our  dormitories  continue  to  be  overcrowded  in 
spite  of  an  exodus  of  smdents  into  the  city  to  avoid 
crowded,  non-air  conditioned  dormitory  living.  The 
need  for  the  early  completion  of  the  new  dormitory 
continues  to  be  critical  to  the  demands  of  smdents 
who  wish  to  live  on  campus. 

Entering  freshman  smdents  for  the  1973-74  aca¬ 
demic  year  came  from  56  North  Carolina  counties, 
eight  states  and  the  District  of  Columbia.  The  larg¬ 
est  number  of  smdents  still  list  Cumberland  County 
as  home.  Transfer  smdents  from  technical  instimtes 
and  community  colleges  are  increasing  in  number. 

In  1974,  Fayetteville  State  University  graduated 
the  largest  class  in  its  history.  Three  hundred  nine 
smdents  completed  the  requirements  for  the  Bacca¬ 
laureate  Degree.  Three  smdents  graduated  summa 


cum  laude,  thirteen  magna  cum  laude,  and  29  cum 
laude.  For  the  first  time  in  the  history  of  the  Uni¬ 
versity,  cadets  from  the  Air  Force  Reserve  Officers 
Training  Program  were  commissioned  Second  Lieu¬ 
tenants  in  the  Air  Force  Reserve. 


FORT  BRAGG  CAMPUS 


The  Fayetteville  State  University,  Fort  Bragg- 
Pope  AFB  Campus,  has  completed  its  first  year  with 
the  total  responsibility  for  undergraduate  programs 
at  the  University  Center.  Graduate  degree  programs 
were  offered  for  the  first  time  this  academic  year, 
with  the  University  of  North  Carolina’s  General 
Administration  entrusting  Fayetteville  State  Univer¬ 
sity  with  the  duty  of  providing  administrative  sup¬ 
port  for  the  programs. 

As  agreed  with  Army  and  Air  Force  authorities, 
a  Curriculum  Advisory  Committee  has  been  estab¬ 
lished  to  monitor  course  offerings  of  the  Fort  Bragg- 
Pope  Air  Force  Base  Campus  and  make  recommen¬ 
dations  to  the  Vice  Chancellor  concerning  academic 
programs  offered  by  the  campus. 

In  order  to  assist  military  personnel  in  achieving 
the  minimum  educational  levels  recommended  by 
the  various  services  of  the  Department  of  Defense, 
Fayetteville  State  University  provides  Associate  in 
Arts  Degree  Programs. 

Cooperative  programs  between  Fayetteville  State 
University  and  North  Carolina  State  University  at 
Raleigh  lead  towards  a  Bachelor  of  Arts  Degree  in 
the  following  areas:  Applied  Mathematics,  Conser¬ 
vation,  Experimental  Statistics,  Natural  Resource 
Recreation  Management,  Physics,  Pulp  and  Paper 
Science  and  Technology,  Recreation  and  Park  Ad¬ 
ministration,  Textile  Chemistry,  Textile  Technology. 


CENTER  FOR  CONTINUING  EDUCATION 


Continuing  Education  at  Fayetteville  State  may 
best  be  described  as  that  attempt  to  provide  "total 
education’’  opportunities  for  local  citizens. 

Continuing  Education  personnel  are  guided  by 
the  University  philosophy  of  assessing  the  total 
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needs  of  the  community.  This  identification  of  com¬ 
munity  needs  and  the  establishment  of  program 
priorities  with  community  clientele  groups  and  in¬ 
dividuals  represents  positive  steps  toward  total  in¬ 
volvement  berw'een  the  University  and  the  people. 
The  Continuing  Education  focus  was  determined  by 
the  types  of  educational  experience  needed  by  clien¬ 
tele,  and  insured  academic  quality  for  those  pro¬ 
grams  and  developed  non-academic  experiences  ac¬ 
cording  to  a  specific  set  of  criteria. 


STUDENTS  AND  STUDENT  SERVICES 


In  1973  we  note  that  there  was  a  decrease  from 
1972  in  the  number  of  students  residing  on  campus 
even  though  there  was  an  increase  in  enrollment 
(930  housed  on  campus  or  92  beyond  the  normal 
capacity  of  the  buildings).  This  simation  developed 
because  our  students  preferred  living  off  campus 
rather  than  reside  on  campus  under  crowded  con¬ 
ditions  without  air  conditioning. 

Many  problems  were  created  as  a  result  of  a 
large  nurhber  of  our  students  seeking  housing  off 
campus.  Our  University  is  located  within  ten  miles 
of  Fort  Bragg.  A  study  at  Fort  Bragg  has  indicated 
that  a  large  percentage  of  military  personnel  used 
drugs  in  some  form  at  some  time.  We  feel  our  stu¬ 
dents  need  a  semi -controlled  environment  as  much 
as  possible.  Secondly,  most  of  our  students  are  from 
low  income  homes  and  were  on  some  form  of  finan¬ 
cial  aid.  These  students  are  not  able  to  pay  the  high 
rent  in  the  Fayetteville  area  for  decent  housing. 
Thus,  many  students  lived  off  campus  and  lived  in 
substandard  dwellings  that  were  within  their  means; 
in  many  instances  more  than  one  smdent  lived  in 
one  room. 

During  the  1973-74  fiscal  year  the  counseling 
program  expanded  and  counselors  dealt  with  stu¬ 
dents  having  educational,  vocational,  personal  and 
social  problems.  The  Center  served  more  than  500 
clients  with  peak  periods  during  registration,  mid¬ 
term  examinations,  final  examinations  week  and 
Commencement.  Two  principal  community  agencies, 
the  Youth  Services  Bureau  and  the  Vocational  Re¬ 
habilitation  Division  of  the  Cumberland  County  De¬ 


partment  of  Human  Resources,  have  provided  us 
with  more  than  80  clients,  the  majority  of  whom 
will  be  or  have  become  students  at  FSU. 

Testing  is  an  integral  part  of  the  Counseling 
Center’s  program.  We  have  administered  a  number 
of  evaluative  instruments  which  enabled  our  stu¬ 
dents  and  the  community  citizens  to  take  advantage 
of  this  oppormnity. 

During  1973-74,  we  were  able  to  (1)  conduct 
several  on-campus  career  workshops  and  seminars; 
(2)  sponsor  a  Career  Information  Day;  (3)  sponsor 
the  Fourth  Annual  New  Careers  Conference;  (4)  pro¬ 
vide  opportunities  for  employers’  representatives  to 
talk  to  faculty  and  students;  (5)  attend  Ohio  State 
University  Graduate  School  with  five  top  1974  grad¬ 
uates;  (6)  initiate  the  first  Cooperative  Education 
Program  at  FSU;  (7)  participate  on  two  video  taped 
programs  viewed  on  Cablevision  12;  (8)  provide 
part-time  and  summer  employment  (limited  basis); 
(9)  participate  extensively  in  freshman  orientation; 
and  CIO)  serve  as  a  resource  person  for  several  classes. 

The  total  number  of  interviews  held  was  1,000 
while  job  offers  ranged  $7,500-$  13,000. 

Veterans’  Affairs  were  handled  in  the  Counseling 
Center  to  provide  full-time  counseling  service  to  all 
veterans,  widows,  orphans  and  dependents.  The  main 
objective  was  to  contact  veterans,  who,  for  any  rea¬ 
son,  were  not  taking  advantage  of  the  opportunity 
to  pursue  a  course  of  education  under  the  GI  Bills, 
inform  them  of  benefits  available  to  them  and  their 
eligibility,  assist  them  in  filling  out  applications  and 
VA  benefit  forms,  and  to  aid  in  the  assimilation  of 
the  veteran  into  the  campus  community  and  its 
environment. 

Student  Financial  Aid 

As  in  past  years,  the  Financial  Aid  Office  sub¬ 
mitted  to  the  Regional  Office  of  Education  the  "In¬ 
stitutional  Application  to  Participate  in  Federal  Stu¬ 
dent  Aid  Programs”  for  the  fiscal  year  1974.  The 
Office  applied  and  substantiated  the  need  for 
$1,135,400  in  SEOG  funds,  $1,059,840  in  CWSP 
and  $804,016  in  NDSL  which  totaled  to  $2,999,256. 
Giving  no  substantial  reason  for  its  action,  the 
regional  panel  of  the  Atlanta  Office  of  Education 
reduced  the  level  of  the  University’s  request  from 
$2,999,256  to  $1,644,560.  When  the  University’s 
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request  reached  the  Panel  of  the  National  Office  of 
Education,  it  was  further  reduced  to  $867,571. 

Achievements  and  Activities  of  Students 

Our  students  continued  to  display  seriousness  in 
their  studies  with  nineteen  appearing  on  the  "A’ 
average  Dean’s  List  for  the  first  semester  1973-74 
while  one  hundred  seventy-seven  students  had  a  "B” 
average  or  above. 

Thirty  students  were  selected  for  Who’s  Who 
Among  Students  in  American  Colleges  and  Univer¬ 
sities.  Those  selected  had  a  cumulative  average  of 
3.0  or  above,  were  juniors  or  seniors,  had  high  moral 
standards  and  good  character  and  were  active  in 
campus  organizations. 

The  Student  Government  Association  under  the 
leadership  of  Mr.  I.  Charles  Robinson  did  a  splendid 
job  in  helping  to  maintain  peace  and  tranquility  on 
the  campus.  For  the  first  time  the  Student  Govern¬ 
ment  was  permitted  to  evaluate  the  faculty  with 
prior  approval  from  the  'Vice  Chancellor  for  Aca¬ 
demic  Affairs.  The  instrument  was  prepared  by  stu¬ 
dents.  The  Constitution  of  the  Student  Government 
Association  was  ratified  by  the  student  body. 


DEVELOPMENT 


Over  seventy  proposals  were  presented  to  foun¬ 
dations  and  industry  for  the  University  Advance¬ 
ment  Program  for  Business  Alministration,  Faculty 
Improvement,  Alumni  Relations  and  .scholarships. 

The  Alumni  Regional  Conference  was  held  in 
New  York  City.  Alumni  were  in  attendance  from 
all  over  the  country  to  participate  in  workshops, 
seminars  and  panel  discussions  designed  to  improve 
alumni  programs  and  support  for  the  University. 

The  highlight  of  this  area  was  a  front  page  fea¬ 
ture  about  Fayetteville  State  University  in  the 
WALL  STREET  JOURNAL.  The  title  of  the  article 
was  "More  Whites  Enroll  at  Black  Colleges,  Partly 
for  Convenience,  Most  Whites  Stay  Aloof,  Rankling 
Some  Blacks,  But  Others  Mix  Freely.” 

Grants 

The  amount  of  funds  from  federal,  state  and 
private  sources,  provided  considerable  strength  to 


the  academic  programs,  and  the  extension  programs 
of  the  University.  Federal  funds  allocated  for  Fay¬ 
etteville  State  University  for  the  1973-74  academic- 
year  totaled  $1,466,119.  State  funds  for  the  support 
of  financial  aid  programs  and  other  special  activities 
totaled  $10,000.  Private  resources  donated  more 
monies  to  the  University  in  1973-74  than  in  any 
other  year  of  the  University’s  existence.  The  prin¬ 
cipal  amounts  were  donated  by  the  Kellogg  Foun¬ 
dation  $538,850  for  Continuing  Education  Pro¬ 
grams;  the  Florence  Rodgers  Charitable  Trust 
$14,000  for  Early  Childhood  Education;  and  $24,000 
from  the  National  Collegiate  Athletic  Association 
for  the  National  Summer  Youths  Sports  Program. 


PLANNING  AND  INSTITUTIONAL  STUDIES 


Fayetteville  State  University  established  the 
Office  of  Planning  and  Institutional  Studies  for 
1973-74.  The  vast  amount  of  data  required  to  main¬ 
tain  credibility  requires  significant  modifications  in 
the  total  systems  management  of  University  oper¬ 
ations.  A  system  of  computerized  registration  was 
initiated  for  the  school  year  1973-74  and  met  with 
moderate  success.  The  process  is  being  studied  with 
a  view  toward  improvement.  Though  the  registra¬ 
tion  procedure  at  the  Fort  Bragg  Campus  is  different 
from  the  registration  process  on  the  main  campus, 
systems  and  programs  are  set  up  to  computerize  both 
registration  and  grade  reporting. 


ATHLETICS 


Fayetteville  State  University  continued  to  par¬ 
ticipate  in  both  the  Central  Intercollegiate  Athletic 
Association  and  the  National  Collegiate  Athletic 
Association.  Expanded  participation  in  both  the 
CIAA  and  NCAA  activities  is  desired  to  provide 
for  a  greater  number  of  students  to  benefit  from 
sports  competition.  Tire  University’s  athletic  pro¬ 
gram  was  dealt  a  severe  blow  by  the  death  of  Coach 
Thomas  L.  Reeves  who  died  suddenly  after  he  had 
returned  to  the  campus. 

The  National  Collegiate  Athletic  Association 
awarded  FSU  a  continuing  grant  for  the  second  year 
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for  the  National  Summer  Youth  Sports  Program. 
Two  hundred  lift)'  children  and  youth  (ages  10-18) 
enrolled  in  the  program  with  a  staff  of  ten  profes¬ 
sional  workers  and  fourteen  student  counselors. 
Ninet)’  percent  of  the  enrollees  came  from  disadvan¬ 
taged  homes. 


CONCLUSION 


In  concluding  this  report  I  would  like  to  mention 
that  the  ideas  herein  contained  synthesize  the 
thoughts  and  work  of  a  number  of  people  at  Fay¬ 


etteville  State  University.  All  constituencies  of  the 
University-  have  my  gratitude  and  appreciation  for 
their  involvement  in  the  affairs  of  the  institution. 

Fayetteville  State  University  is  stimulated  by  the 
challenges  it  faces  in  preparing  to  provide  the  total 
educational  services  in  the  baccalaureate  and  profes¬ 
sional  areas  that  its  publics  demand.  The  total  re¬ 
sources  of  this  instimtion  are  dedicated  to  providing 
those  services  in  a  manner  that  justifies  the  trust 
that  has  been  placed  in  us. 

Respectfully  submitted, 

Charles  "A”  Lyons,  Jr. 

Chancellor 
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AT  GREENSBORO 

A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  JAMES  S.  FERGUSON  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1973  TO  JUNE  30,  1974 


INTRODUCTION 


For  the  University  of  North  Carolina  at  Greens¬ 
boro,  the  1973-74  academic  year  marked  both  an 
ending  and  a  beginning.  It  reflected  the  passage  of 
a  decade  of  substantial  change  and  exciting  progress 
since  this  institution’s  mission  was  redefined  by  the 
North  Carolina  Higher  Education  Act  of  1963.  How¬ 
ever,  the  year  also  marked  the  beginning  of  a  new 
decade,  one  in  which  this  University  stands  well 
prepared  and  ready  to  accept  new  responsibilities  in 
the  state’s  restructured  system  of  higher  learning. 

Through  the  1963  legislation,  this  unit  was  called 
upon  to  become  a  comprehensive,  coeducational  uni¬ 
versity,  expanding  its  graduate  and  professional 
offerings  at  both  master’s  and  doctoral  levels,  pre¬ 
paring  to  serve  a  greatly  increased  number  of  stu¬ 
dents  and  developing  a  special  relationship  to  the 
urban  area  in  which  it  is  located. 

Much  progress  has  been  made  toward  realization 
of  these  goals.  Enrollment  has  more  than  doubled, 
climbing  from  3,737  in  1963-64  to  7,856  in  1973- 
74.  Likewise,  the  number  of  degrees  conferred  at 
commencement  has  jumped  from  631  in  1963-64 
to  1,627  in  May,  1974. 

This  University’s  growth  has  been  particularly 
notable  at  the  graduate  level.  Enrollment  has  in¬ 
creased  from  480  in  1963-64  to  2,072  in  September, 
1973.  In  May,  1974,  UNC-G  granted  430  graduate 
degrees,  including  35  at  the  doctoral  level.  By  com¬ 
parison,  in  1963-64,  this  campus  awarded  86  mas¬ 
ter’s  degrees  and  two  doctorates.  'The  University  con¬ 
ferred  its  first  doctoral  degree  in  1963,  and  for  sev¬ 
eral  years  thereafter  doctoral  recipients  numbered 
only  two  or  three  a  year.  Since  1971,  however,  a  total 


of  94  doctorates  has  been  awarded.  With  approxi¬ 
mately  170  presently  enrolled  in  doctoral  programs, 
it  is  anticipated  that  the  number  of  graduates  will 
continue  to  rise. 

It  should  be  noted  that  UNC-G  offers  master’s 
degrees  in  more  than  30  fields  and  the  doctorate  in 
12  specializations.  Overall,  since  1963-64,  UNC-G 
has  awarded  2,737  graduate  degrees.  It  is  quite 
obvious  that  these  graduate  and  professional  pro¬ 
grams  are  responding  to  needs  that  were  not  being 
met  in  this  area  prior  to  1963. 

At  the  undergraduate  level,  1,197  degrees  were 
awarded  in  May,  1974,  as  compared  with  543  in 
1964.  During  these  years,  8,830  bachelor’s  degrees 
have  been  conferred,  with  the  yearly  total  steadily 
increasing. 

It  also  should  be  reported  that  male  enrollment 
is  increasing  rapidly  now,  after  a  slow  start.  Last 
fall,  UNC-G  had  2,212  male  students,  comprising 
over  28  percent  of  its  total  enrollment.  That  figure 
is  expected  to  rise  above  2,500  by  September,  1974, 
and  it  now  appears  that  male  enrollment  will  reach 
about  40  to  45  percent  of  our  total  student  body 
within  four  or  five  years. 

UNC-G  has  developed  a  special  relationship  to 
the  Piedmont  Triad  area,  and  much  of  this  campus' 
overall  enrollment  comes  from  12  surrounding  coun¬ 
ties.  This  year,  69-7  percent  of  UNC-G’s  in-state 
students  come  from  Guilford  County  and  1 1  other 
nearby  counties. 

In  summary,  this  institution  has  made  great 
progress  toward  full  development  as  a  comprehen¬ 
sive  university.  It  is  upon  this  base  that  we  are 
building  in  preparation  of  our  long  range,  five-year 
plan  which  will  be  submitted  to  the  Board  of  Gov¬ 
ernors  this  fall. 
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BOARD  OF  TRUSTEES 


Tliis  was  a  year  in  which  transition  from  the  old 
system  of  higher  education  governance  to  the  new 
continued  in  North  Carolina.  In  the  process,  10  new 
trustees  joined  Chairman  Beverly  C.  Moore  and  Vice 
Chairman  Faye  West  Warren  as  members  of  the 
UNC-G  Board.  They  were:  Mrs.  Doretha  H.  Black, 
Robert  D.  Davis,  Betty'  Anne  Ragland  Stanback, 
Louis  C.  Stephens,  Jr.,  Thomas  I.  Storrs,  H.  Pat 
Taylor,  Jr.,  Mrs.  Barbara  S.  Abernethy,  Thomas  S. 
Douglas,  III,  Mrs.  Louise  Dannenberg  Falk  and 
Walter  T.  Johnson,  Jr.  In  addition,  Christopher 
Jones,  president  of  the  University’s  Student  Govern¬ 
ment  Association,  served  as  an  ex-officio  member  of 
the  board,  as  will  his  successor,  James  McAbee. 

The  trustees  provided  invaluable  support  to  the 
faculty'  and  administration  in  advancing  the  program 
of  the  University.  Their  influence  in  the  development 
of  a  revised  tenure  policy  on  this  campus  was  an 
especially  noteworthy  contribution. 


ADMINISTRATIVE  AFFAIRS 


Two  reports  required  much  effort  in  preparation 
during  the  year.  This  is  in  reference  to  this  insti¬ 
tution's  revised  Affirmative  Action  Plan  and  the  re¬ 
vised  North  Carolina  Plan  for  the  Further  Elimina¬ 
tion  of  Racial  Duality  in  the  Public  Post-Secondary 
Education  Systems.  Both  plans  were  developed  at 
the  request  of  the  United  States  Department  of 
Health,  Education  and  Welfare.  The  latter  plan  con¬ 
tains  a  specific  charge  to  this  campus  and  to  the 
North  Carolina  Agricultural  and  Technical  State 
University.  Officials  of  both  instimtions  are  to  con¬ 
fer  and  see  if  any  programs  are  operating  so  as  to 
sustain  racial  duality,  and  are  to  look  for  ways  in 
which  the  two  institutions  can  cooperate  in  elimi¬ 
nating  such  duality  in  programs  on  both  campuses. 
These  discussions  are  advancing  in  a  most  satisfac¬ 
tory  manner,  and  a  report  is  to  be  made  to  President 
Friday  on  September  1,  1974. 

In  regard  to  UNC-G’s  Affirmative  Action  Plan, 
Dr.  Charles  Hounshell,  vice  chancellor  for  adminis¬ 


tration,  has  been  appointed  as  affirmative  action 
officer  for  this  campus.  Dr.  Hounshell  also  has  re¬ 
sponsibility  for  the  coordination  of  long-range  plan¬ 
ning,  for  academic  and  physical  plant  needs.  Dr. 
Donald  Reichard,  as  the  new  director  of  institutional 
research,  is  providing  informational  support  for 
long-range  planning  and  other  administrative  needs 
of  the  University. 

Dr.  Dwight  Clark  was  appointed  to  the  new 
position  of  assistant  vice  chancellor  for  academic 
affairs  and  coordinator  of  teacher  education.  His 
appointment  marked  the  beginning  of  a  new  system 
for  the  governance  of  teacher  education  which  should 
provide  more  effective  coordination  in  this  effort 
between  the  School  of  Education  and  other  academic 
schools  and  departments. 

In  another  action,  the  Academic  Computer  Cen¬ 
ter  was  established  and  Dr.  Joseph  Denk  was  hired 
as  its  director.  He  is  working  in  all  academic  areas 
of  the  University  to  assist  in  the  development  of 
programs  in  computer-assisted  instruction  and  re¬ 
search.  The  Administrative  Computer  Center  con¬ 
tinues  under  the  direction  of  Dr.  Roscoe  Allen  and 
is  expanding  its  services  to  the  limit  of  the  capacity 
of  the  present  computer  system. 

Other  key  appointments  during  the  year  in¬ 
cluded  Dr.  Margaret  Mordy  as  dean  of  the  School 
of  Health,  Physical  Education  and  Recreation;  Dr. 
David  Reilly  as  dean  of  the  School  of  Education; 
Dr.  Joan  Gregory,  head  of  the  Department  of  Art; 
Dr.  John  Jellicorse,  head  of  the  Department  of 
Drama  and  Speech;  Dr.  Harriet  Kupferer,  head  of 
the  Department  of  Anthropology,  which  was  sepa¬ 
rated  from  the  Department  of  Sociology;  and  Dr. 
Benjamin  Ladner,  head  of  the  Department  of  Re¬ 
ligious  Studies.  In  addition,  Mrs.  Kay  Williams  was 
appointed  director  of  the  Placement  Office,  Dr. 
William  Dionne  was  named  director  of  Student 
Health  Services,  and  Craig  Falor  was  appointed 
director  of  the  Office  of  'Veterans  Affairs. 


STUDENTS 


In  September,  1973,  there  were  7,856  students 
enrolled  at  the  University,  representing  an  increase 
of  six  percent  over  the  total  registration  of  the  previ- 


48 


BY  CHANCELLOR  JAMES  S.  FERGUSON 


ous  year.  The  overall  growth  rate  among  the  state’s 
public  institutions  of  higher  learning  was  3-2  percent 
for  the  same  year.  UNC-G’s  students  came  from  97 
of  North  Carolina’s  100  counties,  from  39  states  and 
from  13  foreign  countries.  The  1973  Summer  Ses¬ 
sion  had  4,605  registrants,  marking  an  increase  of 
253  over  the  previous  year. 

The  University's  student  aid  program  in  1973-74 
was  able  to  provide  $1,350,000  to  approximately 
2,200  students.  In  addition  to  the  financial  aid 
awarded  by  the  University,  approximately  960  stu¬ 
dents  received  more  than  $700,000  in  financial  sup¬ 
port  from  other  federal,  state  and  private  agencies. 
Altogether,  our  students  received  more  than  $2  mil¬ 
lion  this  year  to  help  them  meet  their  educational 
and  related  living  costs.  Federal  funds  provided  43.8 
percent  of  UNC-G’s  total  student  aid  program  in 
1973-74,  as  compared  to  45.8  percent  last  year. 

During  1973-74,  1,232  individuals  registered 
with  the  Placement  Office  for  assistance  in  securing 
jobs.  In  addition,  1,602  individual  interviews  were 
held  on  campus  between  visiting  employers  and 
registered  students  and  alumni.  In  an  effort  to  serve 
our  students  more  effectively  in  this  area,  efforts  are 
being  made  to  expand  career  guidance  services  in 
the  Placement  Office. 

■rhe  University’s  Performing  Artists  Series  was 
expanded  and  renamed  the  University  Concert  and 
Lecture  Series.  This  highly  successful  series  included 
32  major  programs  and  was  attended  by  approxi¬ 
mately  20,000  patrons. 

In  another  development,  a  Media  Board,  com¬ 
posed  of  faculty,  staff  and  students,  was  organized 
to  advise  and  assist  the  student  radio  station,  news¬ 
paper  and  literary  magazine.  It  is  felt  that  this  board 
will  be  particularly  helpful  in  the  area  of  media 
financing  and  media  contracts. 


ACADEMIC  PROGRAMS 


There  were  a  number  of  noteworthy  develop¬ 
ments  in  academic  affairs  during  the  year.  Approval 
was  given  to  a  women’s  studies  program,  which  will 
be  a  combination  of  interdisciplinary  courses  and 
departmental  offerings,  and  to  the  granting  of  a 


bachelor  of  science  in  behavioral  technology  degree. 
The  latter  is  a  five-year  program  designed  to  prepare 
behavioral  technicians  for  public  schools  and  other 
institutions.  In  addition,  the  new  certification  re¬ 
quirements  in  social  welfare  by  the  national  accredit¬ 
ing  body  led  to  a  modification  in  this  concentration 
for  the  degree  in  sociology.  Also,  a  general  inter¬ 
departmental  baccalaureate  degree  was  authorized  in 
the  College  of  Arts  and  Sciences  in  an  effort  to  pro¬ 
mote  more  interdisciplinary  studies.  A  master’s  de¬ 
gree  in  school  psychology  also  was  approved. 

During  the  first  semester  of  1973-74,  203  stu¬ 
dents  were  enrolled  through  a  special  adult  admis¬ 
sions  program.  A  study  of  the  academic  success  of 
this  group  showed  a  performance  profile  which  cor¬ 
responded  favorably  with  our  other  students,  who 
entered  UNC-G  under  normal  admission  procedures. 
Community  interest  in  the  special  adult  admissions 
program  continues  to  be  high. 

The  year  also  marked  completion  of  the  10-story 
addition  to  the  library,  and  renovation  of  the  old 
building  is  proceeding.  The  new  addition  is  both 
functional  and  attractive.  With  220,174  square  feet 
of  space  overall,  seating  for  over  2,000  students  and 
a  book  capacity  for  one  million  volumes,  UNC-G 
now  has  outstanding  library  facilities.  During  the 
year,  the  library’s  total  collection  (books,  documents 
and  microtext)  passed  750,000.  However,  the  size 
of  the  collection  at  the  present  time  must  be  de¬ 
scribed  as  insufficient  in  number  of  volumes  to  sup¬ 
port  adequately  all  of  the  programs  now  being 
offered  by  the  University.  These  deficiencies  are  to 
be  found  principally  in  those  areas  in  which  gradu¬ 
ate  instruction  and  research  have  been  recently  de¬ 
veloped,  or  in  areas  recently  added  to  the  under¬ 
graduate  program.  Action  is  now  being  planned  to 
correct  these  deficiencies.  In  this  effort,  it  is  hoped 
that  increased  state  appropriations  will  enable  the 
library  to  reach  general  adequacy  in  its  holdings  in 
about  five  years. 

Evaluation  of  teaching  performance  continues  to 
get  attention  also.  An  ad  hoc  University  faculty  com¬ 
mittee  is  working  toward  recommending  University¬ 
wide  guidelines  by  which  evaluation  of  teaching 
performance  can  eventually  be  used  in  personnel 
decisions.  A  report  from  the  committee  is  expected 
within  a  year. 
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Aside  from  our  regular  academic  programs,  this 
Universit)-  seeks  to  serve  the  state  in  a  variety  of 
wavs.  Particularly  noteworthy  is  an  undertaking 
within  the  School  of  Home  Economics.  Known  as 
"Operation  Improvement — Child  Nutrition  Pro¬ 
grams."  the  project  is  funded  by  the  U.  S.  Depart¬ 
ment  of  Agriculture  and  is  being  implemented  by 
the  School  of  Home  Economics,  in  close  cooperation 
with  the  School  Eood  Service  Division  of  the  State 
Department  of  Public  Instruction.  During  the  year, 
the  project  reached  school  food  service  workers  in 
8-1  of  the  state's  100  counties. 

The  School  of  Nursing’s  continuing  education 
program  also  deserves  mention.  During  the  year 
special  programs  for  area  nurses  were  offered  in 
"Care  of  the  Aging  for  Nursing  Home  Personnel," 
"Critical  Care  Nursing,”  "Care  of  the  Aging,"  and 
"Special  Needs  and  Problems  of  College  Students.” 

The  Board  of  Trustees  approved  a  revised  state¬ 
ment  on  tenure  policy,  which  has  been  forwarded 
to  the  Board  of  Governors,  and  a  new  Instrument  of 
Government,  which  updates  the  system  of  faculty 
governance  on  campus. 

A  special  point  of  pride  during  the  year  was  the 
achievement  of  UNC-G  Theatre.  Dr.  Herman 
Middleton’s  production  of  the  "Oresteia’’  was  one 
of  10  plays  in  the  nation  selected  by  the  American 
College  Theatre  Festival  for  presentation  at  the 
Kennedy  Center  in  Washington,  D.  C. 


THE  FACULTY 


At  the  beginning  of  the  fall  semester,  191'i-lA, 
the  faculty  numbered  487,  of  whom  437  had  full¬ 
time  appointments.  Among  the  full-time  faculty,  92 
were  professors,  88  associate  professors,  146  assistant 
professors,  32  lecmrers,  78  instructors  and  one  teach¬ 
ing  assistant.  Of  those,  277,  or  57  percent,  held  doc¬ 
torates.  Of  the  full-time  faculty,  64  percent  were 
men  and  36  percent,  women.  There  were  28  new 
appointments  at  professorial  levels,  two  persons  being 
named  as  professors,  seven  as  associate  professors 
and  19  as  assistant  professors.  Four  faculty  members 
retired,  18  resigned,  two  died  and  18  were  promoted. 

During  the  course  of  the  year,  many  members 
of  the  faculty  were  recognized  for  their  special 


achievements  with  awards  and  honors.  Many  others 
brought  research  efforts  to  the  point  of  publication 
or  other  forms  of  presentation.  Particularly  note¬ 
worthy  was  the  granting  of  the  O.  Max  Gardner 
Award  to  Dr.  Mary  Elizabeth  Keister,  an  Excellence 
Fund  Professor  who  holds  a  joint  appointment  in 
the  School  of  Home  Economics  and  the  School  of 
Education,  for  her  work  in  child  development.  The 
Alumni  Teaching  Excellence  Award  winners  were 
Dr.  Hollis  Rogers  of  the  Department  of  Biology  and 
Dr.  Jane  Mitchell,  who  holds  a  joint  appointment 
in  the  School  of  Education  and  the  Department  of 
Romance  Languages. 


THE  GRADUATE  SCHOOL 


Graduate  enrollment  in  the  fall  of  1973  was 
2,072,  an  increase  of  6.1  percent  over  the  previous 
year.  Growth  in  the  Graduate  School  continues  to 
exceed  the  national  average.  The  number  of  graduate 
students  at  the  University  was  26.4  percent;  of  our 
total  enrollment,  and  this  percentage  has  been  fairly 
stable  in  recent  years.  However,  it  must  be  reported 
that  while  the  number  of  out-of-state  graduate  stu¬ 
dents  has  risen  slightly  in  the  past  three  years,  the 
percentage  of  out-of-state  students  in  the  total  grad¬ 
uate  enrollment  has  dropped.  "Without  doubt,  this 
is  due  to  higher  tuition  costs  for  nonresidents. 

A  total  of  430  graduate  degrees  were  conferred 
in  1973-74,  including  35  doctorates. 

During  the  year,  a  total  of  $678,718  was  used 
for  342  graduate  assistantships,  which  averaged  about 
$1,985. 

Nonuniversity  grants  or  sponsorships  for  re¬ 
search  or  special  programs  under  proposals  that  were 
filed  through  or  reported  to  the  Graduate  Office 
totaled  $461,809  for  the  fiscal  year.  This  amounts  to 
a  decrease  of  62.5  percent  below  the  figure  for  the 
preceding  year,  and  can  be  explained  largely  through 
the  lower  availability  of  federal  funding. 


THE  DEVELOPMENT  PROGRAM 


Worthy  of  special  note  is  the  fact  that  the  Excel- 
•  lence  Fund,  a  general  foundation  for  the  University, 
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achieved  its  $1  million  goal  during  the  year.  Earn¬ 
ings  from  this  endowed  sum  have  been  extremely 
valuable  in  adding  to  the  quality  of  our  total  aca¬ 
demic  program  over  the  past  several  years.  Total 
gifts,  grants  and  bequests  amounted  to  $1,858,553, 
an  increase  of  $184,886  over  the  previous  year.  In¬ 
cluded  in  the  above  is  a  new  record  of  $153,543 
contributed  through  the  Alumni  Annual  Giving 
Program,  under  the  leadership  of  Miss  Ruth  Wilson 
as  chairman. 

Successful  years  also  were  reported  by  the  Home 
Economics  Foundation,  Friends  of  the  Library, 
Weatherspoon  Gallery  Association,  Musical  Arts 
Guild  and  Angels  of  the  Theatre.  Total  pledges  and 
gifts  to  these  organizations  amounted  to  $166,614. 

In  the  Alumni  Office,  all  alumni  records  were 
computerized  during  the  year.  This  action  should  be 
extremely  beneficial  to  the  University  in  future  years. 

The  Alumni  Association,  with  Mrs.  Betty  Anne 
Ragland  Stanback  serving  as  president,  published 
"Bricks  and  People:  A  Walking  Guide  to  the  Uni¬ 
versity  of  North  Carolina  at  Greensboro,”  by 
Marguerite  Schumann  and  Virginia  Terrell  Lathrop. 


PHYSICAL  PLANT 


Completion  of  the  10-story  library  addition  has 
been  valuable  to  the  entire  academic  program,  and 
particularly  to  our  students.  This  facility  meets  a 
major  need,  but  others  remain.  The  School  of  Busi¬ 


ness  and  Economics  urgently  needs  a  building,  and 
it  is  hoped  that  the  planning  funds  appropriated  in 
1974  for  this  facility  will  be  followed  by  money  for 
its  construction.  Other  key  needs  include  an  Arts  and 
Sciences  classroom  building,  additional  parking  facili¬ 
ties,  a  new  gymnasium  for  physical  education  and 
funds  to  renovate  several  existing  campus  buildings. 
These  needs  have  been  spelled  out  in  greater  detail 
in  our  1975-77  Capital  Improvement  Requests. 

Among  those  projects  presently  under  way  is 
construction  of  a  new  administration  building.  It  is 
anticipated  that  this  facility  will  alleviate  some  of 
the  pressing  needs  for  administrative  space  on  cam¬ 
pus  when  it  is  completed. 


CONCLUSION 


As  this  University  ends  82  years  of  service,  it 
can  take  justified  pride  in  its  record  and  be  optimis¬ 
tic  about  its  future  role. 

In  concluding,  Mr.  President,  let  me  express  my 
gratitude  to  you  and  your  staff  and  to  the  Board 
of  Governors  for  your  support  during  the  past  12 
months.  This  institution  has  an  important  part  to 
play  in  higher  education  in  the  state  and  nation. 
With  your  continued  assistance,  we  look  forward  to 
a  realization  of  our  goals. 

Respectfully  submitted, 
James  S.  Ferguson 
Chancellor 
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A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  LEWIS  C.  DOWDY  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1973  TO  JUNE  30,  1974 


INTRODUCTION 


This  report  represents  ten  years  of  blood,  sweat 
and  tears  as  chief  administrator.  The  ten  eventful 
years  have  passed  swiftly  and  have  been  filled  with 
many  challenging  and  exciting  moments,  which  were 
unpredictable  at  the  time  of  my  appointment.  How¬ 
ever,  the  University  has  weathered  many  storms  and 
continues  to  move  ahead  progressively  toward  the 
achievement  of  short  and  long-range  goals.  While 
our  progress  toward  the  achievement  of  our  goals 
has  been  rather  dramatic,  we  have  not  reached  the 
zenith  of  our  aspirations. 

Throughout  the  past  decade,  our  faculty  and 
administration  have  been  fully  aware  that  planning 
was  essential  to  prepare  for  the  many  changes  which 
are  inherent  in  the  demands  and  needs  of  our  nation. 
The  new  and  continuing  quest  for  more  advanced 
education  dictates  that  changes  should  be  the  result 
of  careful  long-range  and  intelligent  comprehensive 
planning,  rather  than  the  product  of  expedient  ad¬ 
justment  to  irresistible  pressures.  As  Carmichael  has 
pointed  out:  "The  matter  of  direction  of  educational 
change  should  not  be  determined  largely  by  pressures 
rather  than  statesmanship.  The  great  need  is  for 
educators  to  become  masters  in  their  own  household." 

The  achievements  included  in  this  report  repre¬ 
sent  many  hours  of  discussions  and  many  reports, 
including  self-study,  self-analysis,  ten-year  projection 
report  and  other  in-depth  reports  by  special  aca¬ 
demic  areas  to  achieve  national  accreditation.  As  we 
approach  demands  for  new  studies  and  planning, 
we  are  pleased  that  the  progress  we  have  made  was 
the  result  of  intelligent  planning  and  setting  realistic 
goals. 


Many  of  the  goals  set  by  the  faculty  and  admin¬ 
istration  have  been  achieved  and  are  included  in 
this  report.  The  University  continues  to  show  an 
increase  in  enrollment;  the  quality  of  faculty  and 
students  is  fast  approaching  our  goal;  the  number  of 
doctorates  has  increased  from  26  percent  to  47  per¬ 
cent,  research  has  increased  in  quality,  amount  and 
faculty  participation;  there  has  been  a  noteworthy 
increase  in  the  number  of  students  on  the  honor  roll 
and  the  number  of  graduates  who  enter  graduate 
schools  for  further  study. 

Therefore,  we  are  pleased  to  enter  this  new  phase 
of  planning  with  confidence  and  enthusiasm.  Our 
objectives  are  clear  and  our  goals  must  be  uncom¬ 
promising  for  excellence  in  everything  we  do.  The 
young  people  we  teach  must  be  led  to  know  and  to 
achieve  at  the  highest  level  of  their  potentialities. 
While  we  are  facing  limitless  challenges  and  oppor¬ 
tunities,  we  believe  we  can  approach  the  future  with 
the  firm  belief  that  we  are  providing  a  great  service 
to  our  State  and  nation. 


STUDENTS 


The  most  notable  achievement  made  in  the  area 
of  student  affairs  during  the  1973-1974  academic 
year  was  the  progress  in  re-establishing  good  human 
relations  among  officials  of  the  student  government, 
students,  faculty,  administration  and  staff,  with  the 
Greensboro  community.  The  Student  Government 
Association  officers  made  fine  contributions  as  am¬ 
bassadors  of  goodwill,  and  area  programs  have 
moved  well  as  a  result  of  the  general  cooperation 
and  assistance  coming  from  all  facets  of  the  Univer¬ 
sity  community.  In  spite  of  the  increase  in  the  out- 
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of-scate  tuition  and  the  decline  in  college  and  uni- 
versit)’  enrollments  nationally,  A.  &  T.  State  Univer- 
sit)-  experienced  a  5-3  percent  growth  in  enrollment. 
Tlie  total  enrollment  for  the  fall  semester  of  1973 
was  4,751.  an  increase  of  24l  from  1972.  The  grad¬ 
uate  enrollment  increased  from  391  students  in  1972 
to  600  students  in  1973,  an  increase  of  53.4  percent. 
Much  of  this  growth  in  enrollment  was  due  in  part 
to  the  initiation  of  a  more  vigorous  program  of  sm- 
dent  recruitment  and  to  a  reduction  in  the  attrition 
rate  among  the  students.  The  University  noted  a 
general  increase  in  the  enrollment  of  female  stu¬ 
dents,  returning  militar)'  service  veterans  and  trans¬ 
fer  students  from  the  area's  community  colleges  and 
technical  institutes.  The  University  awarded  a  record 
810  degrees  during  the  83rd  annual  baccalaureate 
commencement  exercises  on  May  5,  1974.  These 
included  three  associate  in  science  degrees,  636 
bachelor’s  degrees  and  171  master’s  degrees.  One 
hundred  and  twenty  of  the  smdents  graduated  with 
honors.  Commissioned  as  second  lieutenants  were 
21  cadets  of  the  Army  ROTC  program  and  a  record 
38  cadets  of  the  Air  Force  ROTC  Program.  The  Air 
Force  total  represented  the  largest  number  of  black 
Air  Force  commissionees  in  the  nation  for  the  year. 
The  total  also  included  the  University’s  first  white 
commissionee.  As  the  University  continues  to  devote 
its  energies  toward  improving  campus  life  for  its 
smdents,  one  exciting  aspect  of  the  past  year’s 
activity  was  the  research  program  and  staff  inputs 
for  the  development  of  a  long-range  plan  for  the 
division.  The  organizational  stmcmre,  the  results  of 
a  student  survey  and  the  establishment  of  division 
goals,  objectives,  and  programs,  will  support  smdent 
services.  The  new  Student  Development  Model  will 
be  most  timely  and  will  assist  the  University  in  being 
more  responsive  to  making  education  more  practical 
and  relevant  to  the  needs,  goals  and  aspirations  of 
the  smdents.  Other  progress  noted  during  the  year 
included  the  development  of  a  full-service  veterans 
program,  revitalized  counseling,  placement,  religious, 
intramural,  health,  and  food  services.  The  opening 
of  the  new  $1.7  million  ultra  modern  Student  Dining 
Center  on  the  campus  in  May  provides  a  resource 
vital  to  maintaining  a  wholesome  environment  for 
the  smdents. 


FACULTY 


The  University  has  continued  its  program  to 
recruit,  train  and  retain  competent  members  in  the 
various  schools  and  departments.  During  the  past 
year,  emphasis  was  placed  on  curriculum  reform  and 
effective  teaching.  Continuing  its  push  toward  an 
earlier  projection  of  a  teaching  faculty  composed  of 
50  percent  doctorates,  the  University  added  10  faculty 
members  with  terminal  degrees.  These  additions 
elevated  the  number  of  doctorates  to  106  or  44  per¬ 
cent  of  the  263  full-time  faculty  members.  Accele¬ 
rating  its  faculty  development  program,  a  most  en¬ 
couraging  source  of  professional  teaching  talent,  the 
University  assisted  10  persons  with  graduate  study 
grants.  These  faculty  members  are  studying  in  the 
areas  of  mathematics,  physical  education,  physical 
science,  art,  business  education,  business  administra¬ 
tion  and  early  childhood  education. 

A.  &  T.  faculty  members  continue  to  render  out¬ 
standing  service  to  the  University,  both  on  and  off 
the  campus,  and  involvement  in  professional,  social 
and  community  activities  and  other  scholarly  pur¬ 
suits  is  gratifying. 

Chancellor  Lewis  C.  Dowdy  served  as  President 
of  the  National  Association  of  State  Universities  and 
Land-Grant  Colleges  and  as  a  member  of  the 
National  Advisory  Committee  of  the  U.  S.  Marine 
Corps.  Dr.  Glenn  F.  Rankin  was  elected  Vice  Presi¬ 
dent  of  the  Southern  Association  of  State  Universi¬ 
ties  and  Land-Grant  Colleges.  Dr.  Albert  Spruill  was 
elected  Vice  President  of  the  Conference  of  Southern 
Graduate  School  Deans.  Dr.  W.  J.  Craft  published  a 
ceramics  handbook  for  engineering.  Dr.  Lewis  C. 
Dowdy  met  with  President  Nixon  to  voice  support 
for  the  continuation  of  predominantly  black  colleges. 
Lie  also  testified  before  the  House  of  Representa¬ 
tives’  Subcommittee  on  Education  to  support  finan¬ 
cial  aid  legislation. 

Dr.  Charles  Fountain  was  appointed  to  the  State 
Licensing  Board  for  the  certification  of  landscape 
architects.  Dr.  Suresh  Chandra  presented  a  technical 
paper  at  the  International  Association  of  Meteorology 
and  Atmospheric  Physics  in  Melbourne,  Australia, 
and  Arthur  Saltzman  and  George  Amedee  presented 
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a  joint  paper  to  the  Joint  Transportation  Engineer¬ 
ing  Conference  of  the  American  Society  for  Civil 
Engineers  at  Montreal,  Canada. 

Administrative  appointments  included  the 
naming  of  Dr.  Frank  White  as  Interim  Dean  of  the 
School  of  Arts  and  Sciences,  Dr.  Richard  Fields  as 
Director  of  Planning,  Dr.  William  Reed  as  Special 
Assistant  for  International  Programs,  Dr.  Meada 
Shipman  as  Chairman  of  the  Department  of  Business 
Education,  Attorney  Lee  Andrews  as  Director  of  the 
Affirmative  Action  Programs,  and  Gerard  Gray  as 
Director  of  Physical  Plant. 


CURRICULUM  AND  INSTRUCTION 


One  of  the  primary  goals  of  the  University  is  to 
provide  more  approaches  and  experiences  to  facili¬ 
tate  and  enrich  learning.  A.  &  T.  during  the  past 
year  has  been  deeply  involved  in  a  number  of  inno¬ 
vative  teaching  and  learning  programs  and  projects 
beyond  the  routine  programs. 

The  University’s  newly  developed  Learning  Re¬ 
sources  Center  continued  its  expansion,  to  include 
the  hiring  of  a  Director  of  the  Television  Studio, 
two  technicians  and  a  part-time  photographer.  Serv¬ 
ing  as  a  teaching  laboratory  for  smdents  and  pro¬ 
viding  support  services  for  the  teaching  faculty,  the 
Center  produced  several  hundred  transparencies, 
slides,  prints,  charts  and  video  tapes.  The  Center 
conducted  a  number  of  workshops  and  in-service 
training  programs  on  the  production  of  software  and 
the  use  of  audio-visual  equipment.  An  advisory  com¬ 
mittee  has  been  established  to  study  and  recommend 
changes  in  policies  and  procedures  to  improve  the 
overall  effectiveness  of  the  Center. 

A.  &  T.’s  federally  funded  Transportation  Insti¬ 
tute  improved  its  posture  as  a  regional  center  for 
research  and  education  in  transportation  problems 
facing  the  nation.  Curriculum  development  included 
courses  in  theory,  problems  and  management  rele¬ 
vant  to  transportation,  and  the  Center  projected  the 
initiation  of  an  undergraduate  program  in  transpor¬ 
tation.  During  the  year,  the  Center  again  provided 
research  and  consultative  services  for  several  North 
Carolina  communities.  Faculty  members  presented 


transportation  papers  at  national  and  international 
meetings.  Student  interest  in  transportation  careers 
escalated  and  eight  applied  for  graduate  study  in  the 
field. 

The  viable  Cooperative  Education  Program, 
which  provides  worthwhile  on-the-job  experiences 
for  more  than  115  A.  &  T.  smdents,  has  expanded 
to  the  point  of  being  involved  with  17  of  the  Uni¬ 
versity’s  academic  departments. 

Smdents  in  the  program  alternate  an  on-campus 
semester  with  a  semester  spent  in  business,  industry 
or  government,  in  order  to  gain  competence  and 
skill  along  with  exploration. 

The  awarding  of  academic  credits  by  several  divi¬ 
sions  of  the  University  is  enhancing  the  attractive¬ 
ness  and  utility  of  the  program.  One  innovation  in 
the  program  is  a  pre-coop  program  for  recent  high 
school  graduates  who  anticipate  entering  college.  The 
students  work  20  hours  per  week  on  the  job  and 
spend  15  hours  per  week  in  an  academic  climate. 
Seven  of  the  original  17  of  these  smdents  have 
already  been  enrolled  in  the  University. 

Maintaining  its  role  as  an  inter-disciplinary  ap¬ 
proach  to  teaching  and  learning  at  the  freshman  and 
sophomore  levels  was  the  Thirteen  College  Curricu¬ 
lum  Program.  The  major  thmsts  have  been  on  gen¬ 
eral  education,  faculty  improvement,  curriculum  de¬ 
velopment  with  emphasis  on  interdisciplinary 
studies,  competency-based  education,  career  educa¬ 
tion,  and  the  improvement  of  graduate  oppormnities 
for  students  and  faculty.  The  Thirteen  College  Cur¬ 
riculum  Program  has  spearheaded  the  development 
of  curricula  materials  in  English,  humanities,  mathe¬ 
matics,  chemistry,  biology  and  computer  science. 

The  Special  Service  Program,  a  consortium  with 
UNC-G  and  Bennett  College,  continued  its  emphasis 
of  promoting  and  providing  higher  educational  op¬ 
portunities  for  students  from  disadvantaged  back¬ 
grounds.  By  providing  special  financial  aid,  academic 
counseling  and  tutorial  services,  the  University  has 
generated  fine  performances  by  most  of  these  "high 
risk”  students. 

Another  project  for  assisting  disadvantaged  stu¬ 
dents  was  the  Project  Iodine,  conducted  through  the 
School  of  Nursing,  and  designed  to  help  these  stu¬ 
dents  to  achieve  in  a  nursing  program. 
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A  major  thrust  in  tlie  School  of  Engineering  was 
the  development  of  additional  learning  laboratories. 
Tlie  Department  of  Architectural  Engineering  pur¬ 
chased  a  mini-computer  demonstration  test  equip¬ 
ment  for  studying  refrigerated  air  conditioning  sys¬ 
tems  for  buildings,  and  an  electric  heater  boiler  for 
the  study  of  heating  systems  for  buildings. 

The  Electrical  Engineering  Department  developed 
a  first-rate  measurements  laboratory  and  established 
an  effective  test-repair  calibration  facility. 

The  Department  of  Mechanical  Engineering 
added  modern  instrumentation  to  its  heat  transfer, 
material  testing,  fluid  mechanics,  metallurgical  and 
thermodynamics  laboratories. 

Curricular  changes  in  the  School  of  Education 
included  the  revamping  of  the  undergraduate  library 
education  program  to  conform  to  educational  media. 
The  Department  of  Industrial  Technology  i's  com¬ 
mitted  to  seeking  accreditation  by  the  National  As¬ 
sociation  of  Industrial  Technology. 

Exciting  developments  in  the  School  of  Arts  and 
Sciences  were  the  employment  of  an  audio-tutorial 
laboratory  for  the  teaching  of  general  zoology,  the 
employment  of  an  emphasis  on  technology  and 
methodology  related  to  data  management,  research, 
and  systems  theories  by  the  Department  of  Sociology, 
and  the  projection  of  an  interdisciplinary  program 
in  mass  communications. 

The  School  of  Agriculture  gained  approval  from 
the  Board  of  Governors  for  a  new  program  in  food 
science,  to  be  offered  in  conjunction  with  the  North 
Carolina  State  University.  The  School  also  received 
a  510,000  grant  from  the  National  Endowment  of 
the  Arts  for  a  curriculum  design  in  landscape  archi¬ 
tecture. 

A  prime  concern  in  the  School  of  Business  and 
Economics  has  been  curricular  revisions  and  enlarge¬ 
ment  of  staff  and  facilities  in  order  to  meet  guide¬ 
lines  established  by  the  American  Assembly  of  Col¬ 
legiate  Schools  of  Business,  from  which  the  Univer¬ 
sity  hopes  to  seek  accreditation  within  two  years. 

The  Graduate  School,  with  a  record  enrollment, 
revised  a  number  of  curricula  and  moved  into  the 
task  of  the  competency  based  teacher  education  ap¬ 
proach  to  teacher  certification. 


RESEARCH 


Eunding  for  extramural  programs  at  North  Caro¬ 
lina  A.  &  T.  State  University  amounted  to  a  record 
$6.1  million  during  1973-1974.  Of  this  amount,  $4.1 
million  was  classified  as  developmental;  $462,000  as 
special  projects,  including  academic  instimtes;  and 
$1.6  million  as  research.  The  increasing  participation 
in  "people  otiented”  research  is  one  of  the  Univer¬ 
sity’s  finest  success  stories.  During  the  past  year.  111 
faculty  members  directed  a  total  of  409  projects. 
Supported  by  a  17  percent  increase  in  funding  for 
research.  University  personnel  were  engaged  in  137 
projects,  including  biomedical  smdies,  environmental 
studies,  and  manpower  studies.  In  addition  to  cur¬ 
rent  projects,  A.  &  T.  faculty  members  have  31  re¬ 
search  projects  pending  funding. 


EXTENSION  AND  COMMUNITY  SERVICE 
PROGRAMS 


More  than  14,400  persons  participated  in  state, 
regional  or  national  meetings  on  the  campus,  in¬ 
cluding  1,550  citizens  for  a  N.Y.C.  Human  Relations 
Workshop  in  Eebruary,  and  1,200  for  the  Annual 
Urban  Affairs  Conference  in  April. 

Enrollment  in  the  evening  classes  reached  a  total 
of  2,195  for  the  two  semesters.  The  extension  divi¬ 
sion  operated  off-campus  graduate  classes  in  agricul¬ 
ture  (Fayetteville,  Rocky  Mount  and  Charlotte),  and 
in  driver  and  safety  education  (Gastonia,  Carthage- 
Moore  County,  Durham,  Charlotte-Gastonia  and 
Wadesboro).  Among  the  new  programs  offered  by 
the  Department  of  Adult  Education  were  the 
Minority  Business  Seminar  to  provide  additional 
management  skills  to  the  area’s  minority  small  busi¬ 
nessmen;  a  unique  black  humanities  workshop,  con¬ 
ducted  jointly  with  the  St.  Luke’s  United  Methodist 
Church  and  the  North  Carolina  Committee  for  Con¬ 
tinuing  Education  and  Humanities;  and  a  new  basic 
adult  education  reading  program  conducted  in  con¬ 
junction  with  the  North  Carolina  Department  of 
Community  Colleges. 
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THE  DEVELOPMENT  PROGRAM 


The  Office  of  Development  and  University  Rela¬ 
tions  has  continued  to  support  and  participate  in  the 
general  development  of  the  University.  The  year 
1973-1974  was  a  period  of  innovative  and  expansive 
growth  of  programs  and  projects  for  University  sup¬ 
port.  Included  in  these  activities  were  the  continu¬ 
ation  of  the  $4.5  million  fund  raising  campaign, 
initiated  two  years  ago  by  the  A.  &  T.  University 
Foundation,  and  the  stabilization  of  the  University/ 
Industry  Cluster,  an  important  source  of  outside  sup¬ 
port  for  A.  &  T.  The  A.  &  T.  University  Foundation 
increased  its  contacts  with  the  nation’s  major  cor¬ 
porations  and  foundations.  Two  significant  gifts  were 
reported  during  this  period.  They  were  $195,000 
from  the  W.  K.  Kellogg  Foundation  in  Battle  Creek, 
Michigan,  to  assist  the  School  of  Business  and  Eco¬ 
nomics  with  its  bid  for  national  accreditation;  and 
$100,000  from  the  Sloan  Foundation  of  New  York 
to  aid  the  University  in  a  program  to  increase  the 
number  of  black  engineers  in  the  nation.  In  all,  the 
Foundation  has  realized  in  gifts  and  pledges  more 
than  $500,000  toward  the  $4.5  million  goal. 

During  the  year,  the  Foundation  expended 
$130,850  in  its  student  scholarship  program.  Its 
eight-year  report  revealed  that  291  Presidential 
Scholars  have  been  assisted  by  the  Foundation  since 
1966.  Initiation  of  deferred  giving  by  the  Founda¬ 
tion  is  designed  to  provide  expert  estate  planning 
for  all  of  the  constituencies  of  the  University. 

During  the  past  year,  the  University /Industry 
Cluster  became  a  fully  matured  instrument  of  Uni¬ 
versity  .support  and  a  national  model  as  an  ideal  and 
mutually  rewarding  example  of  cooperation  between 


a  university  and  the  corporate  community.  Composed 
of  42  of  the  largest  and  most  successful  corporations 
in  the  world,  the  Cluster  continues  to  provide 
needed  support  in  the  areas  of  personnel,  finances 
and  equipment.  The  Office  of  Development  and 
University  Relations  has  also  continued  to  expand 
its  cooperative  education  program  as  an  approach  to 
providing  worthwhile  practical  learning  experiences 
for  the  University's  students.  And  finally,  through  a 
viable  public  information  and  publications  program, 
the  University  has  been  able  to  gain  additional  sup¬ 
port  and  involvement  for  its  programs  from  many 
internal  and  external  sources. 


ALUMNI 


While  increasing  their  overall  involvement  with 
the  University,  the  dedicated  A.  &  T.  Alumni  con¬ 
tinue  to  provide  fine  financial  and  moral  support. 
Notable  during  the  past  year  was  the  national 
Alumni  Association’s  participation  in  the  State’s 
higher  education  desegregation  efforts  and  the  organi¬ 
zation’s  initiation  of  additional  support  for  the  Uni¬ 
versity’s  student  recruitment  efforts.  Under  the  lead¬ 
ership  of  National  Fund  Raising  Chairman,  Robert 
Macon,  and  National  President,  Eugene  Preston,  the 
Annual  Giving  Campaign  realized  more  than 
$83,000,  the  second  consecutive  year  in  which  the 
Association  raised  more  than  $80,000.  During  the 
year,  the  Association  increased  its  number  of  active 
chapters  to  66. 

Respectfully  submitted, 
Lewis  C.  Dowdy 
Chancellor 
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A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  ALBERT  N.  WHITING  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1973  TO  JUNE  30,  1974 


INTRODUCTION 


Manifestations  of  the  confrontation  approach 
among  students  were  minor  during  an  academic 
year  1973-74  characterized  by  concern  with  reform, 
with  planning  for  the  future,  and  with  protection 
of  the  educational  enterprise  against  foreboding  pre¬ 
dictions  of  enrollment  down-trends,  budget  stringen¬ 
cies,  staff  restrictions,  and  other  curtailments.  The 
administration,  faculty,  and  concerned  students  were 
aware  that  four  of  the  16  institutions  in  the  Univer¬ 
sity  of  North  Carolina  experienced  enrollment  de¬ 
clines  and  that  North  Carolina  Central  University, 
like  the  University  of  North  Carolina  at  Chapel  Hill, 
showed  an  increase  of  less  than  one  per  cent.  This 
concern  produced  a  greater  sense  of  community  and 
cooperativeness  than  had  been  experienced  in  the 
six  previous  years. 

North  Carolina  Central  University  this  year 
placed  primary  emphasis  on  planning  and  future 
implementation  of  institutional  goals.  These  goals 
are  set  forth  in  a  planning  document.  The  Case  for 
NCCU,  prepared  in  1971-72  and  embodying  the 
concerns  of  the  faculty,  the  administration,  alumni, 
and  friends  of  the  university.  An  overall  Planning 
Council  was  organized  this  year  to  prepare  a  five- 
year  program  development  plan.  This  plan  will  meet 
the  requirements  of  the  General  Administration  and 
will  deal  specifically  with  the  planning  assumptions, 
the  visible  trends,  and  the  special  needs  peculiar  to 
our  programs.  We  have  also  received  a  two  million 
dollar  award  from  the  Advanced  Institutional  De¬ 
velopment  Program  of  the  United  States  Office  of 
Education  for  planning  and  development  in  the  areas 
of  curriculum,  faculty,  management  services  and  stu¬ 
dent  services.  The  plans  which  result  from  these 


efforts  should  yield  up-to-date  analyses,  real  rather 
than  cosmetic  program  innovations,  and  a  well- 
coordinated  management  pattern. 

Specific  details  on  the  1973-74  school-  year  are 
presented  in  the  following  pages. 


FACULTY 


North  Carolina  Central  University’s  full-time 
faculty  in  1973-74  numbered  241.  Five  received  the 
doctorate  during  the  year,  with  42  per  cent  holding 
the  terminal  degree  by  the  end  of  the  spring  semes¬ 
ter.  By  rank,  the  regular  full-time  faculty,  excluding 
administrators,  included  35  professors,  45  associate 
professors,  73  assistant  professors,  and  88  instructors 
and  lecturers.  Members  of  the  faculty  published 
books  and  articles,  participated  frequently  and 
broadly  in  professional  associations,  and  presented 
papers  at  international  meetings  and  professional 
societies.  Efforts  to  retain  and  upgrade  the  faculty 
included  the  awarding  of  six  University  grants 
($4,000  each)  for  full-time  work  toward  degrees, 
eleven  grants  ($1,000  each)  for  summer  study,  and 
eleven  smaller  grants  for  attendance  at  specialized 
workshops  and  institutes.  Four  of  the  six  faculty 
members  pursuing  full-time  studies  completed  their 
course  work  during  the  year,  and  three  were  ad¬ 
mitted  to  candidacy  for  their  degrees. 


STUDENTS 


The  enrollment  in  the  fall  of  1973  was  4,062, 
an  increase  of  0.8  per  cent  over  the  previous  year’s 
4,028.  Students  came  from  85  of  the  100  North 
Carolina  counties,  from  32  states,  and  from  11 
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foreign  countries.  The  1973  Summer  Session  en¬ 
rolled  1,836,  an  increase  of  50  over  the  previous 
year.  The  University  awarded  887  degrees  at  the 
May.  1974  commencement,  including  646  bachelor’s 
degrees,  148  graduate  degrees,  65  law  degrees,  20 
library  science  degrees,  and  eight  sixth-year  certifi¬ 
cates  in  education. 

The  University’s  financial  aid  program  allocated 
$2,225,000  in  financial  aid  during  the  year.  Federal 
funds  comprised  88  per  cent  of  the  total,  and  more 
than  80  per  cent  of  the  student  body  received  some 
financial  aid. 

Smdents  participated  in  and  supported  a  variety 
of  experiences  scheduled  for  them  during  the  year, 
including  drama  productions,  art  exhibits,  lectures, 
Lyceum  programs,  and  choral,  dance,  and  instru¬ 
mental  presentations.  These  programs  were  generally 
well-attended  by  responsive  and  enthusiastic  audi¬ 
ences.  Last  year's  experience  was  similar,  supporting 
last  year's  observation  that  the  student  mood  is  more 
responsive  now  to  "traditional"  student  activities. 

Students  served  on  all  but  two  of  the  University’s 
standing  committees.  The  exceptions  were  the 
Faculty  Tenure  and  Faculty  Personnel  Committees, 
appellate  bodies  constituted  as  peer  organizations. 
On  those  committees  related  to  student  life  and 
activities,  students  have  at  least  50  per  cent  repre¬ 
sentation.  Benefits  to  students  and  the  University 
can  be  observed  to  result  from  student  participation, 
although  poor  student  attendance  at  committee  meet¬ 
ings  can  slow  the  pace  of  decision  making.  The 
service  of  the  Student  Government  Association  presi¬ 
dent  on  the  Board  of  Trustees  has  given  the  board 
insight  into  the  smdent’s  perspective  and  has  been 
an  educational  experience  for  the  student. 

With  student  cooperation  on  most  issues  char¬ 
acterized  as  excellent  the  year  has  seen  the  emer¬ 
gence  of  a  real  sense  of  community  among  the  vari¬ 
ous  segments  of  the  campus. 


THE  UNDERGRADUATE  COLLEGE 


Focusing  on  planning,  reform,  and  innovation, 
the  Undergraduate  College  this  year  completed  de¬ 
velopment  of  three  transdisciplinary  courses  in  the 


major  areas  of  learning  (the  sciences,  the  humanities, 
and  the  social  sciences)  and  developed  an  audio¬ 
tutorial  biology  course  under  a  small  HEW  grant. 
A  major  program  in  Public  Administration,  devel¬ 
oped  under  a  Kenan  grant,  was  formally  approved 
through  University  system  channels  and  the  first 
seniors  will  be  graduated  from  this  program  during 
1974-75.  The  University's  Management  Information 
System  Team  has  made  considerable  effort  toward 
upgrading  the  administrative  structure  and  perform¬ 
ance.  Members  of  the  team  have  studied  computer 
software  and  reporting  systems  during  the  year,  and 
the  University  has  sent  several  department  chairmen 
and  a  number  of  staff  members  to  institutes  and 
workshops  on  management  and  administrative  im¬ 
provement. 


THE  GRADUATE  SCHOOL  OF 
ARTS  AND  SCIENCES 


Thirteen  academic  areas  enrolled  427  students 
pursuing  advanced  degrees  in  the  University’s  Grad¬ 
uate  School.  Attention  during  the  year  was  given, 
through  the  office  of  the  Dean  of  the  Graduate 
School,  to  scrutiny  of  the  productivity  of  the  various 
programs.  Strong  efforts  have  been  underway  to 
improve  the  quality  of  the  graduate  faculty,  particu¬ 
larly  in  the  areas  of  Speech  and  Hearing,  Physical 
Education  and  Recreation,  and  Business. 


THE  SCHOOL  OF  BUSINESS 


On  the  advice  of  the  University’s  Business  Ad¬ 
visory  Council  (representing  twenty  major  national 
industries),  the  School  of  Business  was  organized  in 
1972  on  the  assumption  that  a  school  would  be  more 
attractive  to  foundations  and  industry  than  was  a 
department.  This  assumption  appears  to  have  been 
well-founded.  . 

The  School’s  first  year  was  devoted  to  organi¬ 
zational  and  administrative  matters.  For  that  reason, 
the  1973-74  school  year  saw  a  concentration  on 
review  and  revision  of  curricula  in  the  four  depart¬ 
ments.  Efforts  were  made  to  design  curricular  and 
instructional  patterns  which  would  accommodate 


60 


BY  CHANCELLOR  ALBERT  N.  WHITING 


increasing  enrollment  without  additional  faculty 
while  enhancing  the  quality  of  the  offerings.  Teacher 
conservation  techniques  and  arrangements  with  in¬ 
dustries,  for  "Executives  on  Loan”  and  "Executives 
in  Residence,”  helped  reduce  the  load  on  individual 
faculty  members,  while  academic  credit  was  given 
students  through  a  cooperative  work-and-study  pro¬ 
gram.  However,  growth  of  the  school  (888  under¬ 
graduate  students  and  50  graduate  students  in 
1973-74)  will  mean  that  without  the  addition  of 
faculty  members,  either  through  new  positions  or 
internal  shifts,  irreparable  detriment  to  the  program 
must  result.  The  Dean  of  the  School  of  Business  has 
submitted  his  resignation,  for  health  reasons,  to  re¬ 
turn  to  full-time  teaching.  A  search  committee  has 
been  appointed  and,  in  the  meantime,  the  Dean  has 
agreed  to  serve  until  December  1. 


THE  SCHOOL  OF  LIBRARY  SCIENCE 


An  accreditation  visit  by  the  American  Library 
Association  has  been  tentatively  scheduled  for  the 
Spring  of  the  1974-75  school  year,  and  vigorous 
preparation  has  been  made  for  this  visit.  Partial 
support  of  the  self-study  project  required  in  the 
accreditation  review  process  has  been  derived  from 
foundation  grants  to  the  School.  The  grants,  from 
the  Mellon  Foundation,  the  Carnegie  Corporation, 
and  the  Xerox  Foundation,  have  also  permitted  ex¬ 
pansion  of  the  innovative  Early  Childhood  Library 
Specialist  Program  which  now  includes  off-campus 
practicum  sites. 

Recruitment  of  additional  master’s  degree  candi¬ 
dates  in  the  School  is  considered  essential.  Stepped-up 
recruiting  efforts  are  planned,  achievement  of  ac¬ 
creditation  will  make  the  school  more  attractive,  and 
the  addition  of  courses  in  planning  and  management, 
automation  in  libraries,  and  public  library  services 
is  anticipated. 


THE  LAW  SCHOOL 


Inadequate  facilities  and  staffing  were  accentu¬ 
ated  by  an  unexpectedly  high  enrollment  of  301 


students.  Classes  had  to  be  held  in  nearby  buildings. 
While  an  addition  to  the  law  school  building  is 
scheduled  to  begin  this  summer,  requests  for  appli¬ 
cations  for  the  1974-75  school  year  exceed  2,200. 
To  serve  a  reasonable  portion  of  the  students  seeking 
admission,  a  new  law  school  building  must  be  in¬ 
cluded  in  the  1975-1977  biennial  budget  request. 
Until  the  new  building  is  in  existence,  enrollment 
must  be  controlled  and  held  between  275  and  300 
students.  Faculty  and  staff  additions  are  still  needed 
to  serve  the  current  enrollment,  despite  the  addition 
of  three  faculty  and  two  staff  positions  during  the 
year.  The  overload  on  the  law  school  facilities  and 
staff  has  resulted  from  an  increase  in  the  ratio  of 
students  actually  enrolling  to  students  admitted.  This 
increase  was  unexpected. 

The  American  Bar  Association  re-affirmed  the 
Law  School’s  accreditation  but  not  without  serious 
criticisms  related  to  size  of  faculty  and  staff,  avail¬ 
able  facilities,  and  library  holdings.  Several  reports 
must  be  made  before  the  end  of  the  1974-75  school 
year,  reflecting  improvements,  in  order  to  maintain 
accredited  status.  The  University  is  relying  upon  the 
official  commitment  of  the  General  Administration 
to  support  our  efforts  on  behalf  of  the  Law  School. 


THE  LIBRARY 


Catalogued  holdings  totaled  302,845  at  the  end 
of  the  school  year.  There  are  also  26,012  uncatalogued 
materials.  Recorded  in-library  use  for  the  school 
year  was  154,051,  an  increase  of  27,736.  'Volumes 
borrowed  for  home  or  room  use  totaled  66,106,  an 
increase  of  6,653.  The  library  also  recorded  417 
interlibrary  loan  transactions,  an  increase  of  73. 
Recorded  all-purpose  library  use  for  the  year  was 
220,574,  an  increase  of  34,562. 

A  project  funded  by  the  National  Endowment 
for  the  Humanities  in  the  Library  seeks  to  help  stu¬ 
dents  make  more  effective  use  of  library  materials. 
The  freshman  English  classes  were  the  objects  of 
particular  attention  this  year,  with  efforts  being 
made  to  increase  faculty  and  staff  involvement.  The 
results  were  encouraging.  The  project  has  also  de¬ 
veloped  a  slide/tape  orientation  sequence  for  use 
this  summer  and  next  fall. 
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Librar)'  services  have  expanded  and  adjusted  to 
curriculum  and  instructional  changes,  with  the 
library-  remaining  the  hub  of  the  instructional  pro¬ 
gram.  An  addition  to  the  existing  James  E.  Shepard 
Memorial  Library  building  is  now  under  construc¬ 
tion.  Cooperation  of  staff  and  users  in  adjusting  to 
the  dislocations  caused  by  the  construction  project 
has  been  commendable. 


THE  DEVELOPMENT  PROGRAM 


The  North  Carolina  Central  University  Foun¬ 
dation  has  been  organized  and  began  operations  in 
the  fall  of  1973-  The  Foundation  will  conduct  such 
fund  raising  campaigns  as  annual  giving  programs, 
deferred  giving  projects,  and  a  capital  gifts  drive. 
The  James  E.  Shepard  Memorial  Foundatibn  has 
been  merged  with  the  NCCU  Foundation,  with  its 
assets  becoming  the  nucleus  of  the  James  E.  Shepard 
Fund  for  scholarships  and  loans.  Currently,  the  Foun¬ 
dation  is  seeking  funds  for  its  own  operation,  with 
the  aid  of  the  Development  Office  staff.  The  Univer¬ 
sity  also  submitted  110  proposals  to  individuals, 
foundations  and  corporations  during  the  year,  and 
received  50  encouraging  responses.  Federal  grants  in 
force  during  the  year  totaled  $1,584,376,  while 
private  sources  gave  $554,580  to  the  University  dur¬ 
ing  the  year. 


THE  PLACEMENT  OFFICE 


More  than  600  seniors,  graduate  and  professional 
students,  and  alumni  registered  with  the  Placement 
Bureau  for  on-campus  interviews  with  representa¬ 
tives  from  a  variety  of  employing  agencies.  Between 
mid-September  and  mid-May,  an  average  of  six 
employer  representatives  visited  each  day  (with  the 
average  daily  number  of  interviews  120)  for  a  yearly 
total  of  over  5,000  interviews.  The  Career  Counseling 
and  Placement  Center  also  conducted  frequent  group 
and  individual  counseling  sessions.  Staff  members 
participated  in  numerous  high  school  career  day  pro¬ 
grams,  and  assisted  in  coordination  of  the  on-campus 


administration  of  the  Federal  Service  Entrance 
Examination. 

Accounting  majors  attracted  the  most  attention 
from  employers,  followed  by  business  administration 
majors,  mathematics  majors,  and  chemistry  gradu¬ 
ates.  Least  sought,  particularly  for  employment  within 
North  Carolina,  were  education  majors. 

The  Placement  Office  also  helped  in  obtaining 
300  jobs  or  summer  internships  for  smdents  still 
enrolled.  Assistance  was  also  given  to  students  plan¬ 
ning  advanced  studies,  with  an  increasing  number 
enrolling  in  graduate  and  professional  schools,  often 
with  fellowships,  assistantships  and  similar  snidy 
stipends. 


CONTINUING  EDUCATION 


What  is  described  as  a  Weekend  College  has 
been  established.  The  program  offers  regular  courses 
to  students  attending  college  in  the  evenings  and  on 
weekends.  Without  fanfare,  the  program  enrolled  19 
students  (all  taking  their  first  courses  on  a  college 
campus)  during  its  first  semester  (Spring  1974)  of 
existence.  Substantial  progress  toward  the  establish¬ 
ment  of  an  Evening  College  and  a  Weekend  College, 
accessible  to  the  "new  population’’  of  working 
adults,  is  expected  during  1974-75. 


ADJUNCT,  COMMUNITY  AND 
SUPPORTING  SERVICES 


The  University’s  Learning  Resources  Office  has 
developed  plans  for  making  learning  resources  more 
accessible  to  students  and  teachers.  These  plans  in¬ 
clude  the  use  of  computers  to  record  resource  loca¬ 
tions  and  related  information.  The  office  has  also 
published  a  newsletter  "Instructional  Design  and 
Development  Newsletter,”  which  has  been  com¬ 
mended  by  the  Southern  Regional  Education  Board. 

The  Office  of  Research  and  Evaluation  com¬ 
pleted  a  total  of  14  studies  and  informational  reports, 
including  student  attitude  studies,  faculty  evaluative 
procedures,  admissions  test  smdies,  and  goal  studies. 
The  insights  and  analyses  gained  through  these 
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studies  have  been  helpful  in  setting  directions  for 
planning,  for  campus  reform,  and  for  various  inno¬ 
vations. 

The  Data  Processing  Center  has  proposed  acqui¬ 
sition  of  a  third  generation  computer  capable  of 
handling  all  major  accounting  procedures  under  state 
guidelines  and  of  providing  services  in  admissions, 
registration,  and  financial  aid. 

The  Academic  Skills  Center,  which  enables  the 
University  to  admit  eligible  students  with  back¬ 
ground  deficiencies  in  "tool”  subjects  with  every 
reason  to  expect  their  completion  of  their  academic 
work,  has  been  placed  in  the  institutional  budget  (a 
special  state  appropriation  has  been  made  in  previous 
years),  thus  acquiring  a  permanency  which  will  per¬ 
mit  long-range  planning  and  even  more  effective 
operation. 

Most  departments,  this  year  at  last,  have  in¬ 
cluded  community  service  activities  in  their  instruc¬ 
tional  function,  as  appropriate  to  the  discipline.  Stu¬ 
dents  worked — through  the  formally  organized 
classes — with  community  centers,  businesses, 
churches,  recreation  projects,  and  local  schools.  In 
addition,  NCCU  has  provided  twenty-five  students 
from  its  Education  Department  as  teacher-aides  in 
two  junior  high  schools.  Duke  University  provided 
a  similar  number  of  teacher-aides  in  the  program. 


jointly  sponsored  by  the  two  universities  and  the 
public  school  system. 


CONCLUSION 


There  is  no  question  about  the  fact  that  this  has 
been  a  good  year,  not  only  in  terms  of  the  tone  and 
quality  of  interaction  within  the  campus  community, 
but  likewise  in  terms  of  accomplishments  particu¬ 
larly  with  regard  to  planning  and  programming. 
Faculty  and  administrative  groups  worked  with  great 
dedication  and  seriousness.  Students  were  commend- 
ably  supportive.  As  a  consequence,  there  has  devel¬ 
oped  an  improved  esprit  de  corps  and  a  strengthened 
morale. 

Our  affiliation  with  the  University  system  is  now 
an  accepted  fact  in  all  quarters  and  fears  which  at¬ 
tended  the  re-organization  of  higher  education  have 
been  dissipated.  We  look  forward,  therefore,  to  in¬ 
creasingly  fruitful  interaction  within  the  system  and 
a  mutuality  of  enterprise  which  will  be  to  the  bene¬ 
fit  of  all. 

Respectfully  submitted, 
Albert  N.  Whiting 
Chancellor 
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NORTH  CAROLINA  SCHOOL  OF  THE  ARTS 

A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  ROBERT  WARD  FOR  THE  ACADEMIC  YEAR 
JULY  I,  1973  TO  JUNE  30,  1974 


The  past  year  has  been  an  extremely  busy  one 
for  all  members  of  the  School  community.  All  of 
the  usual  activities  have  been  continued  at  about  the 
same  level  as  last  year.  At  the  same  time  institu¬ 
tional  self-studies  of  both  our  College  and  High 
School  divisions  were  prepared  for  visits  of  Southern 
Association  accreditation  teams  in  April.  Prelimi¬ 
nary  reports  of  the  findings  of  the  committees  have 
already  been  received  and  they  are  by  and  large  very 
favorable  to  the  School.  The  final  determinations  by 
the  Southern  Association  will  not  be  made,  however, 
until  their  regular  annual  meeting.  A  Search  Com¬ 
mittee  headed  by  Dr.  Wallace  Carroll,  Vice  Chair¬ 
man  of  our  Board  of  Trustees,  after  extensive  re¬ 
search,  recommended  Dr.  Robert  Suderburg  of  the 
University  of  Washington  to  succeed  me  as  Chan¬ 
cellor  on  August  1.  This  recommendation  was  ac¬ 
cepted  by  our  Board  of  Trustees  and  forwarded  to 
President  Friday,  who  in  turn  recommended  Dr. 
Suderburg’s  appointment  to  the  Board  of  Governors. 
The  appointment  of  Dr.  Suderburg  was  confirmed 
by  the  Board  of  Governors  on  March  8. 

During  the  year  the  first  changes  in  our  cur¬ 
riculum  which  have  come  about  through  our  partici¬ 
pation  in  the  Institute  for  Undergraduate  Curricular 
Reform  were  made.  They  are  aimed  at  establishing 
a  closer  relationship  between  our  arts  and  academic 
offerings,  and  already  have  proved  to  be  stimulating 
and  meaningful  to  the  students. 

Meanwhile,  our  Trustees  and  the  NCSA  Foun¬ 
dation,  under  the  able  leadership  of  Mrs.  Dan  Moore 
and  Development  Director  Samuel  Stone,  have  been 
making  plans  for  our  first  fund-raising  campaign 
which  will  take  place  in  the  Fall.  The  Z.  Smith 
Reynolds  Foundation  has  made  the  first  large  grant 
of  $400,000  and  a  smaller  one  of  $45,000  to  renovate 
the  Church  of  Christ  for  the  use  of  our  Film  and 
Television  Program. 


The  major  renovations  on  part  of  our  main 
building  were  completed  last  summer  and  they  have 
greatly  eased  the  space  problems  of  our  School  of 
Music.  This  summer  renovations  on  our  drama  build¬ 
ing  which  will  turn  this  facility  into  an  exciting 
theatre  with  studios,  dressing  rooms,  and  public 
spaces,  will  be  complete  and  the  School  of  Drama 
can  return  to  normalcy. 

Statistics  for  the  year  (total  enrollment  568 — 
college  379,  high  school  and  junior  high  school  189; 
in-state  students  227,  out-of-state  341)  represent  an 
increase  in  the  total  enrollment,  a  larger  proportion 
of  college  students,  and  about  the  same  division 
between  in-  and  out-of-state  students. 

This  year’s  summer  session  is  not  only  the  largest 
ever  (total  enrollment  553 — in-state  349,  out-of- 
state  204)  but  the  most  promising  ever  from  the 
standpoint  of  the  large  in-state  high  school  and 
junior  high  enrollment.  Many  of  these  students  will 
become  regular  students  in  the  Fall  and  will,  we 
believe,  increase  our  proportion  of  in-state  students. 

Otherwise,  the  summer  session  has  been  the  most 
diverse  the  School  has  offered.  Some  academic  work 
has  been  included  for  the  first  time,  as  well  as  several 
short  courses  for  public  school  arts’  teachers.  Dean 
Hyatt  is  again  to  be  complimented  for  the  lively 
planning  and  administration  of  the  summer  program. 

Planning  and  preparation  for  our  first  Drama 
School  Junior  Year  in  England  is  now  in  the  final 
stages.  For  Dean  Pollock,  this  will  be  the  consumma¬ 
tion  of  a  dream  he  has  had  ever  since  our  London 
summer  session  in  Drama  several  years  ago.  Mr. 
James  Dodding,  an  eminent  English  Director,  will 
head  the  program. 

The  North  Carolina  Dance  Theatre,  under  Dean 
Lindgren,  premiered  two  new  ballets  and  expanded 
its  touring  schedule.  The  Piedmont  Chamber  Orches¬ 
tra,  aside  from  its  regular  tours  under  Dean  Harsanyi, 
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produced  television  shows  of  tw'o  concerts  in  col¬ 
laboration  with  the  UNC-T\^  studios. 

The  Summer  Festival  operated  on  a  very  reduced 
schedule  this  summer  with  the  expectation  that  last 
year's  deficit  can  be  cleared. 

This  Spring  the  Trustees  recommended  a  new 
employment  policy  for  the  School  to  the  Board  of 
Governors.  In  formulating  the  policy,  an  attempt  has 
been  made  to  provide  reasonable  security  and  full 
protection  of  academic  freedom  for  the  faculty,  while 
avoiding  the  pitfalls  of  tenure  and  establishing  regu¬ 
lar  evaluation  and  review  of  the  faculty  member’s 
w'ork.  A  similar  policy  for  administrative  personnel 
is  now'  being  developed. 

As  a  result  of  the  self-smdies,  the  formulation 
of  the  employment  policy,  the  institution  of  curricu¬ 
lar  changes,  and  finally,  responding  to  the  many 
directives  from  the  Central  Administration  of  the 
University  and  the  Federal  Government,  this  year 
has  been  a  year  of  intense  soul-searching. 

Clearly  some  changes  in  the  Smdent  Affairs  area 
are  indicated  to  enable  us  to  better  satisfy  the  needs 
of  our  junior  high  school  smdents. 

Comments  from  the  auditor’s  office  and  the  State 
and  University  business  offices  will  result  in  revising 
and  tightening  up  some  of  the  procedures  in  our 
business  office. 

The  School  of  Drama,  which  has  been  plagued 
by  a  degree  of  anarchy  in  its  faculty  and  with  ex¬ 
treme  space  problems,  should  experience  a  kind  of 
rebirth  in  the  Fall  when  the  school  will  finally 
occupy  its  renovated  facilities,  in  addition  to  having 
the  benefit  of  four  new  faces  in  the  faculty  and  the 
Junior  Year  in  England  program. 

I  might  also  add  that  in  leaving  the  Chancellor¬ 
ship,  it  has  been  my  desire  these  past  few  months 
to  hold  back  a  bit  on  new  endeavors  while  tying  up 
the  loose  ends  that  remain  from  the  last  seven  years. 
This,  I  believe,  is  timely  and  all  to  the  good. 

The  Foundation  of  the  North  Carolina  School  of 
the  Arts  has  continued  to  provide  the  financial  sup¬ 
port  which  is  needed  to  assure  the  quality  of  the 
School’s  educational  programs.  Last  year  the  follow¬ 
ing  grants  and  gifts  were  received: 


GIFTS  TO  THE  NCSA  FOUNDATION  IN  1974 


Student  Aid  . $  93,000 

Program  Supplements  .  382,000 

Capital  Improvements  .  29,000 

General  Support  .  97,000 


TOTAL  . $601,000 

Special  Gift  to  Endowment  .  100,000 


Our  new  Board  of  Trustees  appointed  by  the 
Governor  and  the  Board  of  Governors  of  the  Uni¬ 
versity  has  become  a  smooth  operative  unit  in  a 
remarkably  short  time.  As  in  the  past,  its  support  of 
the  efforts  of  the  staff  and  faculty  has  been  splendid. 
I  deem  it  my  great  good  fortune  to  have  had  the 
opportunity  to  work  with  these  and  previous  Trustees 
so  constructively  and  happily.  An  excellent  example 
this  year  was  the  moment  when  there  was  an  attempt 
on  the  part  of  some  members  of  the  Legislature  to 
strike  our  WORKPLACE  building  from  the  Uni¬ 
versity  budget.  At  that  moment.  President  Eriday, 
Mr.  R.  D.  McMillan,  other  members  of  the  Board 
of  Governors,  and  all  of  the  Trustees  sallied  forth 
to  assist  our  fine  local  legislators  in  their  successful 
effort  to  restore  the  building  to  the  budget. 

Dr.  Suderburg  will,  I  believe,  find  ample  scope 
for  the  fresh  and  vital  ideas  which  he  will  bring  to 
the  School.  Certainly  there  is  much  yet  to  be  done 
but  he  will  have  a  capable  and  enthusiastic  team 
with  which  to  work. 

As  I  step  down  from  the  Chancellorship,  I  wish 
to  express  the  profound  satisfaction  which  the 
position  has  offered  me  over  these  past  seven  years. 
The  opportunity  to  have  a  key  role  in  shaping  a 
new  institution  dedicated  to  a  highly  experimental 
purpose  does  not  happen  often  in  one’s  life  and  I 
fully  appreciate  the  splendid  help  I  have  had  at 
every  turn  in  my  efforts.  I  am  grateful  that  I  shall 
be  able  to  continue  on  the  faculty  of  the  School  here 
in  North  Carolina,  a  state  for  which  I  have  come  to 
have  a  great  affection. 

Respectfully  submitted, 
Robert  Ward 
Chancellor 
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Stunning  success  in  intercollegiate  athletics  domi¬ 
nated  the  news  from  North  Carolina  State  Univer¬ 
sity  during  1973-74.  But  these  events  only  added 
excitement  to  the  life  of  the  NCSU  family  of  alumni 
and  friends.  The  excellence  of  scholarship  and  ser¬ 
vice  of  the  University  is  so  clearly  recognized  at 
home  and  afar  that  the  exuberance  of  athletic  re¬ 
nown  could  be  indulged  with  poise  and  in  proper 
institutional  perspective. 

Significant  happenings  in  scholarship  and  edu¬ 
cational  service  received  less  media  attention  than 
did  athletics,  as  is  normal.  But  1973-74  was  a  good 
year  on  all  fronts. 


TRUSTEES 


The  NCSU  Board  of  Trustees  on  July  1,  1973, 
began  its  first  full-term  service  under  the  new  organi¬ 
zation  established  by  North  Carolina  G.S.  1 16.  Mem¬ 
bership  of  the  Board  was  as  follows: 

Elected  by  the  UNC  Board  of  Governors 

Term  expires 


Robert  J.  Brown  1975 

C.  A.  Dillon,  Jr.  1975 

Grover  A.  Gore,  Vice  Chairman  1975 

Mary  Virginia  McFadyen,  Secretary  1975 
J.  W.  Pou  1977 

Lexie  L.  Ray  1977 

Walter  L.  Smith,  Chairman  1977 

Fred  L  Wilson  1977 

Appointed  by  Governor  James  E.  Holshouser 
Philip  H.  Pitts  1975 

Zeno  Ratcliff,  Jr.  1975 

J.  M.  Peden,  Jr.  1977 

W.  W.  Dickson  1977 


Terry  N.  Carroll,  ex  officio  (to  April  10, 1974) 
Ronnie  L  Jessup  (after  April  10) 


The  Board  met  in  regular  session  five  times.  Its 
Personnel  Committee  chaired  by  Dr.  Joe  Pou  met 
six  times  and  the  Committee  on  Buildings  and 
Property,  chaired  by  Mr.  Grover  Gore,  met  four 
times. 


ADMINISTRATION 


Two  major  retirements  as  of  June  30,  1974,  that 
of  Provost  and  Vice  Chancellor  Harry  C.  Kelly  and 
Graduate  School  Dean  Walter  J.  Peterson,  prompted 
the  activity  of  two  search  committees  formed  in  late 
spring  of  1973.  Dr.  Nash  N.  Winstead  became  the 
strong  nominee  for  Provost  and  Vice  Chancellor  and 
on  the  Chancellor’s  recommendation  his  appoint¬ 
ment  was  approved  by  the  Board  of  Governors.  The 
search  for  a  new  Graduate  Dean  was  not  consum¬ 
mated.  Dr.  James  Peeler  will  serve  as  acting  Dean 
for  1974-75. 

The  Dean  of  Student  Affairs  and  the  Director 
of  Foundations  and  Development  were  each  approved 
for  the  title  Vice  Chancellor., 

Dean  Claude  E.  McKinney,  School  of  Design, 
served  his  first  full  academic  year. 

New  heads  were  appointed  in  the  following 
Departments- 

Robert  Aycock,  Plant  Pathology 
Carl  L.  Bumgardner,  Chemistry 
Donald  C.  Martin,  Computer  Science 
Thomas  S.  Elleman,  Nuclear  Engineering 
Larry  K.  Monteith,  Electrical  Engineering 
Vincent  M.  Foote,  Product  and  Visual  Design 

Dr.  Terrence  M.  Curtin  became  the  first  head 
of  the  newly  established  Department  of  Veterinary 
Science  and  will  carry  the  leading  responsibility  for 
further  developments  at  NCSU  toward  professional 
training  in  Veterinary  Medicine. 
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FACULTY 


A  total  of  20  new  appointments  to  the  full-time 
faculty  were  consummated  at  the  rank  of  Assistant 
Professor  and  above,  128  temporary  and  part-time 
appointments,  and  103  to  miscellaneous  titles  of 
instructor,  adjunct,  and  professional  positions 
throughout  the  University'.  Only  18  members  of  the 
full-time  academic  faculty  at  the  rank  of  assistant 
professor  or  above  resigned.  The  total  number  of 
personnel  actions*  in  the  academic  and  professional 
faculty  were  888,  including  23  retirements  and  nine 
deaths. 

The  Administration  is  uniformly  pleased  with 
the  quality  of  the  new'  appointments.  The  University 
is  still  not  able  to  achieve  a  salary  level  for  its  associ¬ 
ate  and  full  professors  that  compares  favorably,  with 
the  AAUP  calculations  for  comparable  institutions. 


AFFIRMATIVE  ACTION 


NCSU’s  "Affirmative  Action  Plan”  with  respect 
to  employment  was  first  submitted  to  EW  July  15, 
1973  and  resubmitted  in  February  1974  after  some 
revision.  The  University,  with  the  Chancellor’s  re¬ 
view',  has  made  each  administrative  unit  on  campus 
accountable  for  setting  goals  and  working  to  achieve 
them.  We  have  been  modestly  optimistic  and  have 
tried  to  be  realistic.  A  summary  of  goals  for  NCSU’s 
Affirmative  Action  Plan  is  as  follows: 


Summary  by  Race  (American  Negro)  and  Females  on 
Present  Utilization  and  1975-76  Goals  by  Planning  Units 
(EPA  Faculty) 


American 

Negro 

Female 

Planning  Unit 

Present 

1975-76 

Present 

1975-76 

Utiliza- 

Goal,  % 

Utiliza- 

Goal,  % 

tion,  % 

tion,  % 

School  of  Agricultute 

and  Life  Sciences  ... 

...  1.1 

3.7 

3.2 

6.6 

School  of  Design  . 

...  3.2 

6.2 

6.5 

15.6 

School  of  Education  .... 

...  0.0 

7.6 

10.3 

15.2 

School  of  Engineering  .. 
School  of  Forest 

..  0.0 

2.0 

0.7 

2.0 

Resources  . 

...  0.0 

0.0 

0.0 

1.9 

School  of  Liberal  Arts 

..  2.2 

5.4 

15.2 

19.7 

‘Appointments,  reappointments,  changes  in  status,  pro¬ 
motions,  leaves,  resignations,  retirements,  deaths. 


School  of  Physical 
and  Mathematical 


Sciences  .  0.6  1.1  5.1  7.1 

School  of  Textiles  .  0.0  2.6  2.6  7.9 

Special  Units  .  0.0  0.0  0.0  0.0 


In  addition  to  affirmative  action  plans  respecting 
employment,  the  University  has  for  some  time  con¬ 
sciously  sought  to  increase  the  enrollment  of  minority 
race  students.  American  Negro  enrollment  as  a  re¬ 
sult  has  grown  as  follows: 


1971-72 

Under¬ 

graduate 

150 

Graduate 

41 

Total 

191 

1972-73 

180 

42 

222 

1973-74 

275 

74 

349 

1974-75  (preliminary  figures) 

405 

98 

503 

ENROLLMENT  AND  DEGREES 


Both  undergraduate  and  graduate  applications 
and  enrollment  continue  to  rise.  The  upward  trends 
apply  to:  Freshmen  up  14.1  percent;  graduate  stu¬ 
dents  up  4.3  percent;  minority  race  up  57.2  percent; 
women  up  9.5  percent.  Transfer  students  were  down 
by  8.3  percent.  Out-of-state  applications  levelled  off, 
a  condition  which  applies  also  to  foreign  students. 
Head  count  statistics  for  1973-74  are  as  follows: 

Undergraduate  Graduate 


New  students: 

Freshmen  2,498  ) 

Transfers  675  ) 

Composition  of  total  enrollment: 

Minority  race  275  74 

Women  2,864  520 

Men  8,782  1,855 

North  Carolina  10,423  1,538 

Out-of-state  1,110  520 

Foreign  113  317 


Total  11,646  2,375 

Total  undergraduate  and 


graduate  14,0214-236  (Ag.  Inst.)  =14,257 

The  gratifying  upswing  in  Engineering  con¬ 
tinues.  The  Fife  Sciences  are  up.  Agriculturally  re¬ 
lated  programs  are  up.  Enormous  demand  for  the 
limited  spaces  in  Design  continues  to  challenge  ^he 
School’s  admission  process. 

Degrees  awarded  between  July  1,  1973  and  June 
30,  1974  were  as  follows: 


Bachelor’s  .  2,210 

Master’s  .  425 
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Professional  .  5 

Doctorates  .  205 

Total  .  2,845 


STUDENT  AFFAIRS 


The  Division  of  Student  Affairs  has  had  splendid 
leadership  for  many  years.  One  mark  of  the  leader¬ 
ship  has  been  a  looking  ahead,  anticipating  develop¬ 
ments  in  student  thinking,  life  styles,  social  needs, 
and  environmental  requirements.  Enough  staff 
growth  has  taken  place  to  bring  in  the  fresh  ideas 
of  young  professionals  to  mix  with  the  older  staff 
for  a  sound  result.  The  leadership  has  had  both  the 
disposition  and  energy  to  involve  students  construc¬ 
tively  in  policy  formulation  and  at  the  same  time 
the  professional  judgment  and  backbone  to  estab¬ 
lish  the  realistic  decision.  This  Division  looks  upon 
the  extra-class  life  of  the  student  as  a  learning  and 
development  opportunity;  hence  the  successful  edu¬ 
cational  programs  in  the  residence  halls  ("Living- 
Learning”),  the  career  counselling  program  of  the 
Placement  Center,  the  vigorous  promotion  of  music 
and  theater,  and  the  many-faceted  learning  as  well 
as  recreational  programs  of  the  University  Student 
Center. 

We  decided  in  the  fall  to  close  Harris  Cafeteria 
permanently.  This  closing  did  not  eliminate  "hot 
food”  service  from  the  campus.  The  University  Stu¬ 
dent  Center  has  the  capacity  to  meet  this  on-campus 
need  more  than  adequately  and  does. 

Life  at  "N.  C.  State”  is  enriched  enormously  by 
the  work  in  music  and  theater,  both  a  responsibility 
of  the  Student  Affairs  Division. 

Residence  halls  are  full. 


INSTRUCTION 


NCSU  offers  82  programs  of  study  leading  to 
baccalaureate  degrees,  67  to  the  master’s,  and  45  in 
the  doctorate.  The  Division  of  University  Studies 
continued  its  stimulating  and  successful  role  of  pre¬ 
senting  University-wide  courses  focused  on  contem¬ 


porary  issues  and  problems.  Enrollment  in  these 
courses  reached  991,  up  30  percent  over  1973.  "Sci¬ 
ence  and  Civilization”  enrolled  467  and  "Man  and 
His  Environment”  429.  New  honors  programs  and 
cooperative  education  programs  were  introduced. 

Recognition  of  outstanding  teaching  performance 
continued  in  its  several  stimulating  forms,  accom¬ 
panied  by  refinements  in  the  selection  processes,  with 
the  following  results: 

— Two  new  Distinguished  Alumni  Professors 
were  named: 

Joseph  H.  Cox,  Professor  of  Design 
Abraham  Holtzman,  Professor  of  Politics 

— Recipients  of  the  Alumni  "Outstanding 
Teacher "  awards  at  Commencement  were: 
Joseph  P.  Mastro,  Assistant  Professor  of 
Politics 

Richard  R.  Patty,  Professor  of  Physics 

— Ten  additional  faculty  were  named  to  the 
Academy  of  Outstanding  Teachers  through 
the  student  selection  process.  They  were: 

Edgar  J.  Boone,  Adult  and  Community 
College  Education 

Fred  R.  Dejarnette,  Mechanical  and 
Aerospace  Engineering 
Vincent  M.  Foote,  Product  Design 
Raymond  E.  Fornes,  Textile  Technology 
and  Physics 

Thomas  V.  Gemmer,  Forestry 
Clinton  L.  Heimbach,  Civil  Engineering 
Robert  G.  Holmes,  Biological  and 
Agricultural  Engineering 
Harold  A.  Ramsey,  Animal  Science 
Duncan  R.  Stuart,  Design 
William  P.  Tucker,  Chemistry 

In  addition,  numbers  of  the  NCSU  faculty  were 
recognized  by  regional  or  national  professional  associ¬ 
ations  for  outstanding  services  as  teachers: 

Hassan  A.  Hassan,  Professor  of  Mechanical  and 
Aerospace  Engineering,  received  American 
Society  of  Engineering  Education  (Southeast 
Region)  Western  Electric  Fund  Award  for 
excellence  in  teaching.  This  is  one  of  two  such 
awards  given  annually  to  engineering  edu¬ 
cators.  NCSU  has  received  one  of  these  awards 
six  out  of  the  last  seven  years. 
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Donald  A.  Emery,  Professor  of  Crop  Science, 
named  the  South's  Distinguished  Teacher  of 
Agriculture  bv  the  National  Association  of 
Colleges  and  Teachers. 

Donald  Huisingh,  Associate  Professor  of  Plant 
Pathologjy  received  the  National  Association 
of  Biolog}’  Teachers'  Award. 

Roy  A.  Larson,  Professor  of  Horticultural  Sci¬ 
ence,  received  the  L.  M.  'Ware  Distinguished 
Teacher  Award  from  the  Southern  Region  of 
the  American  Society  of  Horticultural  Science. 


RESEARCH  AND  FACULTY  SCHOLARSHIP 


A  record  number  of  grants  and  contracts  (203) 
were  received  for  research,  training,  institutional 
development,  and  international  programs,  indicating 
our  volume  of  activity  is  again  on  the  way  up. 

A  total  of  295  proposals  resulted  in  the  203 
awards.  The  value  of  233  active  grants  as  of  May 
31,  1974  reached  $21,230,792. 

Total  funds  of  $15,756,551  for  research  support 
from  all  sources  were  above  1972-73  but  were  still 
down  from  peak  years.  Textiles  and  Engineering 
recorded  outstanding  years.  Engineering  awards  were 
up  to  75  compared  with  57  for  last  year. 

Of  special  interest  and  new  on  the  scene  was  a 
5708,700  grant  from  the  National  Science  Foun¬ 
dation  under  its  RANN  (Research  Applied  to 
National  Needs)  program  for  NCSU’s  Furniture 
R  &  D  Applications  Institute. 

NCSU  has  become  a  major  marine  sciences  cam¬ 
pus  in  the  Region  with  its  Center  for  Marine  and 
Coastal  Studies  and  the  Sea  Grant  Program.  These 
activities  draw  on  the  strong  scholarship  of  24  pro¬ 
fessors  in  seven  departments  of  Engineering,  the 
Geosciences,  Biological  Sciences,  Food  Science  and 
Soil  Science  and  collaborate  effectively  with  scholars 
of  neighboring  universities  and  federal  agencies  in 
the  Research  Triangle.  Availability  of  facilities  com¬ 
prising  the  N.  C.  Marine  Resource  Center  will  greatly 
enhance  the  work  of  all  the  North  Carolina  research¬ 
ers.  Thirty-three  NCSU  students  are  pursuing  Mas¬ 
ter’s  and  Doctor’s  degrees  in  Marine  Science. 


The  NCSU  Minerals  Research  Laboratory  at 
Asheville  (under  the  School  of  Engineering)  made 
major  effort  in  behalf  of  the  expanding  glass  sand 
industry  in  North  Carolina  and  continued  its  special 
relationship  to  the  mining  industry  on  environmental 
problems. 

The  Center  for  Acoustical  Studies  hosted  the 
Second  Interagency  Symposium  on  University  Re¬ 
search  in  Transportation  Noise,  attended  by  re¬ 
searchers  from  England,  Canada,  and  Japan. 

It  is  quite  impractical  in  this  summary,  essay- 
type  Report  even  to  mention  all  the  significant  re¬ 
search  output  of  NCSU’s  faculties  in  Agriculture, 
the  Life  Sciences,  Engineering,  Forestry,  Textiles, 
and  Physical  and  Mathematical  Sciences,  the  Social 
Sciences,  and  Education  plus  the  creative  scholarship 
of  the  Humanities  areas  and  Design. 

In  Agriculture  special  attention  has  been  given 
to  soybean  research  with  success  in  producing  rwo 
new  varieties  possessing  greater  disease  resistance. 
Much  effort  has  been  expended  also  in  broadening 
the  genetic  base  for  our  corn  breeders.  'Tire  full 
Annual  Report  of  the  Experiment  Station  includes 
also  research  on  wildlife;  animal  industry;  field, 
horticultural,  and  forage  crops;  environmental  prob¬ 
lems;  rural  life;  food;  indeed,  the  entire  range  of 
agricultural  activity. 

Forestry  scientists  have  attracted  international 
attention  to  work  on  oxygen  pulping.  Research  publi¬ 
cations  from  faculty  in  Physical  and  Mathematical 
Sciences  totalled  193-  Funding  by  the  National  Insti¬ 
tute  for  Occupational  Safety  and  Health  has  made 
NCSU  the  center  for  the  study  of  noise  reduction  in 
the  textile  industry.  The  Schools  of  Textiles  and  Engi¬ 
neering  are  cooperating  in  this  effort.  An  NSF  grant 
continues  to  support  our  work  on  applications  of 
radiation  technology  to  textiles. 

Scholarly  tyork  is  of  a  high  order  of  both  volume 
and  productivity  in  the  Liberal  Arts  faculty,  who 
received  grants  from  the  National  Endowment  for 
the  Arts,  National  Endowment  for  the  Humanities, 
American  Council  of  Learned  Societies,  National 
Science  Foundation,  Folger  Library  and  the  Ameri¬ 
can  Philosophical  Society.  The  faculty  published  or 
edited  11  books,  70  essays,  and  60  professional 
papers.  In  addition,  members  of  the  English  faculty 
published  scores  of  poems,  short  stories,  and  reviews. 
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PROFESSIONAL  RECOGNITIONS 


Tlie  outstanding  recognition  for  1973-74  was  the 
election  of  Dr.  C.  Clark  Cockerham  to  membership 
in  the  National  Academy  of  Science,  bringing  to 
three  this  eminent  representation  on  campus.  Dr. 
Cockerham  is  William  Neal  Reynolds  Professor  of 
Statistics.  Dr.  Ellis  Cowling,  who  earlier  had  been 
elected  to  the  National  Academy,  received  the  North 
Carolina  Award  for  Science. 

Other  outstanding  honors  to  faculty  are  too 
numerous  for  full  inclusion  in  this  modest-length 
report.  The  following  national  and  international 
honors  must  be  mentioned. 

— George  Hyatt:  The  U.  S.  Department  of  Agri¬ 
culture’s  top  honor,  the  Distinguished  Ser¬ 
vice  Award.  Dr.  Hyatt  is  chairman  of  the 
influential  national  Extension  Committee  on 
Policy  (ECOP). 

— Edgar  J.  Boone;  President  in  1973  of  the  Adult 
Education  Association  of  America  became 
first  President  of  the  new  National  Coalition 
of  Adult  Education  Organizations. 

— Foil  McLaughlin;  President  of  the  Interna¬ 
tional  Association  of  Official  Seed  Certifying 
Agencies. 

— Kenneth  L.  Knight;  President-elect  of  the 
Entomological  Society  of  America;  President 
of  the  American  Mosquito  Control  Associ¬ 
ation  and  President  of  the  North  Carolina 
Entomological  Society. 

— Paul  Z.  Zia:  Charter  Fellow  of  the  American 
Concrete  Institute. 

— Hassan  A.  Hassan;  University  of  Illinois  Out¬ 
standing  Alumnus. 

— Warren  L.  McCabe:  American  Institute  of 
Chemical  Engineers’  Warren  K.  Lewis 
Award. 

— Vivian  T.  Stannett:  American  Chemical  So¬ 
ciety  Borden  Medal  and  Anselm  Payen 
Medal. 

— Edward  M.  Schoenborn:  Ohio  State  University 
Distinguished  Engineering  Alumnus  Award. 

— Ralph  E.  Fadum:  Department  of  the  Army 
Outstanding  Civilian  Service  Medal. 


— Eric  L.  Ellwood:  Member  of  USA  delegation 
on  cooperative  research  in  forestry  with  the 
USSR. 

— Guy  L.  Owen;  National  Council  of  the  Arts, 
Grants  Committee. 

— Larry  S.  Champion:  President  of  the  South 
Atlantic  Association  of  Departments  of 
English. 

— Hubert  V.  Park:  President  of  the  Southeastern 
Section  of  the  Mathematical  Association  of 
America. 

— Henry  A.  Rutherford:  American  Society  for 
Testing  Materials'  1973  Harold  DeWitt 
Smith  Award  and  the  American  Association 
of  Textile  Chemists  and  Colorists  Olney 
Medal  Award  for  1974. 

— Solomon  P.  Hersh:  The  Fiber  Society  Govern¬ 
ing  Council. 

— John  P.  Reuer:  Selected  as  Director  of  a  newly 
established  "Advanced  Planning  Depart¬ 
ment,”  a  14-member  team  of  planners, 
architects,  humanists,  and  scientists  for  the 
city  of  West  Berlin,  Germany. 

Several  faculty  were  elected  as  fellows  in  their 
professional  associations.  A  goodly  number  serve  on 
the  editorial  boards  of  scholarly  journals  (two  in 
History). 


EXTENSION  AND  PUBLIC  SERVICE 


Public  service  efforts  were  extensive  in  the  sub¬ 
ject  areas  of  the  environment,  energy,  land-use,  rural 
development  and  tackling  urban  problems.  The  list 
of  projects  is  long.  The  University  put  forth  a  special 
effort  to  provide  the  public  an  "energy  information 
program,”  using  on-campus  authorities.  State  officials, 
and  National  figures  in  the  effort. 

April  marked  the  beginning  of  a  second  fifty 
years  of  general  extension  service  to  the  people  of 
North  Carolina.  Construction  of  our  new  $4,884,000 
Extension  Education  Center  was  begun  in  June. 

Evening  class  enrollment,  handled  by  the  Divi¬ 
sion  of  Continuing  Education,  reached  a  record  en¬ 
rollment  16  percent  over  last  year.  Correspondence 
courses,  now  designated  "Independent  Study,”  are 
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not  thriving  despite  the  current  trend  toward  "non- 
traditional"  study. 

Extension  services  were  strengthened  in  the 
marine  sciences  areas,  the  production  of  food  and 
fiber,  nutrition  education,  pesticide  use,  environ¬ 
mental  planning,  the  plastics  industry,  mathematics 
education,  housing  and  urban  development,  and  the 
development  of  textile  education  in  selected  high 
schools  and  community  colleges. 

The  4-H  Program  reached  an  estimated  168,000 
youths  in  1973.  Over  23,000  young  people  are  now 
filling  active  roles  as  leaders,  supplementing  12,000 
volunteer  adult  leaders  and  professionals. 

The  new  Center  for  Rural  Resources  Develop¬ 
ment  has  been  effectively  launched.  It  represents  a 
fresh,  coordinated,  purposeful  effort  to  marshal  re¬ 
sources  of  the  School  of  Agriculture  and  Life  Sciences 
plus  those  of  other  Schools  such  as  Engineering  and 
Design  in  aiding  rural  areas  to  solve  environmental 
problems,  improve  community  services,  stimulate 
employment  opportunities  and  further  human  re¬ 
source  development. 

Recipients  of  the  on-campus  "Outstanding  Ex¬ 
tension  Service  Awards”  for  1973  were: 

Jerry  L.  Machemehl,  Civil  Engineering  and 
Marine  Sciences 

Peter  Brown,  Textile  Technology 

Guy  L.  Jones,  Agronomy 

Marvin  E.  Senger,  Dairy  Husbandry 

Bruce  J.  21obel,  Forest  Genetics 


CENTRAL  FACILITIES 


The  Library  and  the  Computing  Center  support 
critically  the  quality  of  instruction  and  research  on 
campus  and,  increasingly,  the  outreach  services. 

D.  H.  Hill  Library  made  significant  progress. 
The  total  number  of  bound  volumes  reached  655,000 
and  microforms  reached  894,000. 

The  conscientious  work  of  the  Computing  Cen¬ 
ter  Director,  the  Provost  and  their  advisory  commit¬ 
tee  has  insured  a  coordinated  and  economic  develop¬ 
ment  of  NCSU’s  computer  capability.  The  Center 
has  continued  to  provide  greater  capability  at  lower 
cost  to  its  users  than  ever  before,  reflecting  the  very 


able  management  of  Director  LeRoy  Martin,  Jr.  Tire 
University  Systems  Analysis  and  Control  Center  was 
established  to  provide  a  unique  facility  for  data 
acquisition  and  general  purpose  analog,  digital,  and 
hybrid  computation  for  educational  use. 


INTERNATIONAL  PROGRAMS 


NCSU’s  work  in  Latin  America  continues  to  be 
basic  and  extensive,  despite  the  closing  out  a  year 
ago  of  the  long-distinguished  Peruvian  Mission.  The 
Tropical  Soils  Program  is  supported  at  the  rate  of 
$800,000  annually.  We  contribute  actively  to  the 
Organization  for  Tropical  Studies,  and  offered  two 
courses  this  summer  in  Costa  Rica.  The  International 
Potato  Center  in  Lima,  Peru,  launched  by  direct 
agreement  of  North  Carolina  State  University  and 
the  Government  of  Peru,  has  attracted  large  inter¬ 
national  funding  and  is  becoming  a  major  world 
scientific  resource.  Dean  Jackson  Rigney  is  Secretary 
and  member  of  the  Board  of  Directors. 

Dean  Rigney  continues  to  be  a  valuable  national 
resource  person  in  relating  University  science  to 
world  development  problems  and  again  organized 
seminars  for  the  Asian  Agricultural  Colleges. 

Foreign  student  enrollment  is  467,  two  thirds  in 
Graduate  School.  Campus  activities  sponsored  by 
foreign  groups  have  become  a  rich  part  of  the  Uni¬ 
versity  calendar. 


DEVELOPMENT  AND  ALUMNI 


The  Humanities  Foundation  was  launched  with 
enthusiasm  in  May  1974.  It  is  the  eleventh  such 
enterprise  for  NCSU.  Over  500  directors  serve  these 
eleven  foundations.  Mr.  Roy  H.  Park  of  Ithaca,  New 
York,  has  served  as  chairman  of  the  NCSU  Develop¬ 
ment  Council  with  anticipated  effectiveness.  Total 
income  reached  $1,900,304.27,  ranking  this  Univer¬ 
sity  eleventh  nationally  among  public  colleges  and 
universities  in  corporate  support. 

A  challenge  gift  by  Mr.  R.  Walker  Martin  of 
Raleigh  of  $75,000  stimulated  the  Engineering  Foun¬ 
dation  Board  of  Directors  to  match  it  with  $150,000. 
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Tlie  North  Carolina  Textile  Foundation  under¬ 
took  a  special  capital  fund  drive  in  support  of  the 
School  of  Textiles  which  is  moving  commendably. 

The  Alumni  Association  had  its  best  year  in 
active  memberships  (6,894)  and  in  contributions 
($152,790). 

None  of  the  above  reports  includes  the  smnning 
fund-raising  of  the  North  Carolina  Student  Aid  As¬ 
sociation  (The  Wolfpack  Club)  headed  by  alumnus 
W.  C.  Calton  and  in  Wake  County  by  Trustee  and 
alumnus  C.  A.  Dillon,  Jr. 


ATHLETICS 


Some  local  sportswriters  have  referred  to  this 
year  as  "The  year  of  the  Pack,”  and  this  is  not  an 
extravagant  way  of  putting  it.  North  Carolina  State 
University  athletics  has  never  enjoyed  a  year  the 
equal  of  this  one.  The  outstanding  event  of  the  year 
was  the  winning  of  the  national  NCAA  Champion¬ 
ship  in  basketball,  a  thrilling  experience  for  tens  of 
thousands  of  old  and  new  friends  of  the  University. 

We  were  Conference  champions  and  Liberty 
Bowl  winner  in  football  before  a  national  television 


audience  of  millions.  We  dominated  the  ACC  in 
swimming,  won  the  Conference  Tournament  in  base¬ 
ball  and  therefore  represented  the  Conference  in  the 
NCAA  Tournament.  We  were  unofficial  champions 
in  rifle.  Winning  records  were  also  established  in 
cross  country,  soccer,  both  indoor  and  outdoor  track, 
and  wrestling. 


PHYSICAL  ENVIRONMENT 


The  campus  handsomely  reflects  the  planning, 
the  funding,  and  the  high  standards  of  maintenance 
and  development  that  have  characterized  recent 
decades  of  University  administration  and  trustee 
involvement. 


North  Carolina  State  University  thus  has  com¬ 
pleted  another  year  of  growth  in  quality  and  in 
service  to  the  State  and  its  people,  enjoying  a  wide 
and  respected  reputation  in  the  world  of  universities. 

Respectfully  submitted, 

John  T.  Caldwell 
Chancellor 
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A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  ENGLISH  E.  JONES  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1973  TO  JUNE  30,  1974 


INTRODUCTION 


Improvement,  growth  and  progress  in  student 
services,  faculty  development,  the  instructional  pro¬ 
gram,  academic  supportive  services,  facilities  and 
equipment,  regional  service,  and  the  articulation  of 
University  programs  with  those  of  other  educational 
institutions  have  highlighted  the  work  of  the  Uni¬ 
versity  in  the  1973-74  year. 


STUDENTS 


The  activities  of  the  Admissions  Office  in  pre¬ 
senting  programs  and  student  recruitment  through 
participation  in  college  day  programs,  high  school 
counselor  conferences,  high  school  visitation,  student 
interviews,  and  the  wide  distribution  of  the  General 
Catalog,  were  effectively  supplemented  by  the  de¬ 
velopment  and  dissemination  of  colorful  and  attrac¬ 
tive  departmental  brochures  and  by  the  activities  of 
Pembroke  State  University’s  Upward  Bound  Project 
and  its  North  Carolina  Health  Manpower  Develop¬ 
ment  Project.  Fifteen  of  the  Upward  Bound  students 
graduated  from  high  school  this  spring,  fourteen  of 
them  have  been  admitted  to  post-secondary  institu¬ 
tions,  and  ten  of  the  fourteen  have  enrolled  at  P.S.U. 
for  the  1974-75  school  year.  As  a  result  of  North 
Carolina  Health  Manpower  Project  work,  approxi¬ 
mately  twenty-five  students  will  enroll  at  P.S.U.  to 
begin  their  career  development  as  allied  health  pro¬ 
fessionals. 

Nineteen  hundred  and  fifty  smdents  were  enrolled 
in  the  first  semester.  There  were  1869  North  Caro¬ 
lina  students  and  83  students  from  sixteen  of  the 
other  States.  Although  the  Tar  Heels  represented  67 
of  the  counties  of  the  State,  1478  of  them  came  from 
Robeson,  Cumberland,  Scotland,  Richmond,  Colum¬ 
bus  and  Bladen  counties.  There  were  526  freshmen. 


465  sophomores,  485  juniors,  389  seniors,  and  85 
special  students. 

The  students  were  ably  supported  by  the  Office 
of  Admissions  and  Registration  which  developed  a 
computerized  smdent  data  base  for  use  in  assisting 
them,  by  the  Office  for  Business  Affairs  which  de¬ 
veloped  improved  procedures  for  processing  their 
business,  by  the  Financial  Aid  Officer  which  helped 
816  of  them  get  $319,968.08  in  financial  assistance 
with  about  70  of  them  getting  approximately 
$30,345.50  in  academic  or  athletic  scholarships,  by 
the  Guidance,  Testing  and  Placement  Center  which 
helped  38  of  the  freshmen  earn  138  semester  hours 
of  advanced  placement  credit  through  its  new  Fresh¬ 
man  Testing  Program,  by  the  Office  for  Academic 
Affairs  which  provided  a  greater  variety  of  smdents 
with  a  wider  range  of  academic  options,  by  the 
Office  for  Student  Affairs  which  gave  the  smdents 
improved  health  services,  housing  accommodations 
and  programs  of  entertainment  and  recreation,  and 
by  the  Human  Services  Center  which  provided  the 
smdents  with  a  greater  variety  of  experiential  learn¬ 
ing  oppormnities  concurrent  with  their  academic 
learning. 

The  smdents  were  successful.  Two  hundred  and 
fifty-three  of  them  made  the  Dean’s  List  in  the  Fall 
and  54  of  those  had  a  semester  quality  point  average 
of  4.0.  In  the  Spring  250  of  them  made  the  Dean’s 
List  and  57  of  those  had  a  semester  quality  point 
average  of  4.0.  In  the  Spring  556  of  them  received 
158  B.A.  degrees  and  398  B.S.  degrees.  Seventy-nine 
graduated  cum  laude,  36  magna  cum  laude,  and  12 
summa  cum  laude.  The  baseball  team  won  the  Dis¬ 
trict  29  championship  of  the  National  Association  of 
Intercollegiate  Athletics  for  the  fifth  time  in  six 
years.  The  track  team  won  the  District  29  outdoor 
track  and  field  title  for  the  sixth  straight  year  and 
the  District  29  indoor  track  and  field  championship 
for  the  fifth  straight  year.  The  cross  country  team 
won  its  fifth  District  29  title  in  six  years.  'The  bas- 
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ketball  team  finished  second  in  District  29.  The 
individuals  on  these  teams  won  many  awards  includ¬ 
ing  All-American,  all-district,  "most  valuable  player," 
and  honorable  mention  All-American  honors.  Other 
students  showed  their  educational  success  by  volun¬ 
tarily  working  through  the  Special  Services  Project 
to  help  other  less  fortunate  students,  by  assisting  in 
several  Human  Services  Center  projects,  and  by  work¬ 
ing  with  various  committees  to  improve  university 
services  to  people  within  the  University  and  in  its 
ser\'ice  region. 


FACULTY 


There  were  112  faculty  members  during  the  year 
and  51  of  them  held  terminal  degrees.  Fifty  of  the 
faculty  and  staff  were  tenured  and  62  were  not. 
During  the  year  there  were  8  resignations,  2  retire¬ 
ments,  4  new  appointments  in  the  rank  -of  assistant 
professor,  3  promotions  to  professor,  3  promotions  to 
associate  professor,  and  2  promotions  to  assistant 
professor.  One  professor,  two  associate  professors, 
and  eight  assistant  professors  were  awarded  tenure 
and  six  faculty  members  were  granted  leaves  of 
absence  for  advanced  study. 

The  Faculty  Legislative  Assembly  developed  a 
new  constimtion  and  was  reorganized  to  include  a 
faculty  senate  for  the  more  efficient  conduct  of 
faculty  business.  A  special  committee  appointed  by 
the  Chancellor  developed  a  new  tenure  plan  for  the 
University;  revised  procedures  for  appointment,  non¬ 
appointment,  promotions,  salary  increases,  and  tenure 
awards;  established  new  procedures  for  assuring  due 
process  for  non-tenured  faculty  members  whose  con¬ 
tracts  are  not  renewed  and  for  faculty  members  who 
are  suspended  or  discharged;  and  revised  procedures 
for  the  redress  of  faculty  grievances  in  matters  other 
than  dismissal  proceedings. 

In  addition  to  the  ordinary  in-service  type  of 
career  development  activities,  many  faculty  and  staff 
members  participated  in  workshops  in  Competency 
Based  Teacher  Education,  in  an  environmental  sym¬ 
posium  entitled  "Biology  and  Politics,”  and  in  Pem¬ 
broke  State  University’s  nationally  acclaimed  annual 
symposium,  which  this  year  was  developed  by  the 
Department  of  Philosophy  and  Religion  and  was 
titled  "The  Moral  Climate  in  America.” 


CURRICULUM  AND  INSTRUCTION 


The  Office  for  Academic  Affairs  organized  a 
university-wide  curriculum  study  by  the  academic 
departments  and  supportive  service  centers.  This 
year,  each  academic  unit  carried  out  a  comprehensive 
study  of  its  programs,  courses  and  related  activities 
in  both  intra-departmental  and  inter-departmental 
contexts  and  completed  the  initial  phase  in  the  fur¬ 
ther  development  of  course  objectives,  program  ob¬ 
jectives,  and  departmental  objectives. 

In  addition,  the  Office  for  Academic  Affairs,  in 
coordination  with  the  appropriate  departments  and 
offices,  developed  a  Request  for  Planning  Authori¬ 
zation  for  submission  to  the  General  Administration 
of  the  University  of  North  Carolina  for  a:  (1)  Con¬ 
tinuing  Education  Program,  (2)  Bachelor  of  Applied 
Science  Program,  (3)  Bachelor  of  Arts  Program  in 
Philosophy  and  Religion,  (4)  Bachelor  of  Science 
Program  in  Physics,  (5)  Bachelor  of  Science  Program 
in  Special  Education,  (6)  Bachelor  of  Science  Pro¬ 
gram  in  Social  Work,  (7)  Specialty  Concentration 
Program  in  Computer  Science  and  Programming, 
and  (8)  Specialty  Concentration  Program  in  Medical 
Technology.  The  request  for  Planning  Authorization 
for  the  Bachelor  of  Applied  Science  Program,  the 
Bachelor  of  Arts  Program  in  Philosophy  and  Re¬ 
ligion,  and  the  Specialty  Concentration  Program  in 
Medical  Technology  were  approved  and  these  pro¬ 
grams  will  begin  in  the  Fall  of  1974. 

At  the  request  of  the  President  of  the  University 
of  North  Carolina  and  as  directed  by  the  Chancellor 
of  Pembroke  State  University,  the  Office  of  Academic 
Affairs,  in  coordination  with  the  departments  and 
offices  of  the  University  is  preparing  a  five-year  Pro¬ 
gram  Development  Planning  Outline  which  will 
become  a  part  of  the  Board  of  Governors  of  the 
University  of  North  Carolina  Long-Range  Plan  for 
a  Coordinated  System  of  Higher  Education. 


SUPPORTIVE  SERVICES 


The  Data  Processing  Center  and  the  Computer 
Center  were  merged  into  one  organizational  unit  and 


76 


BY  CHANCELLOR  ENGLISH  E.  JONES 


control  of  the  unit  was  shifted  from  the  Office  for 
Academic  Affairs  to  the  Office  of  the  Chancellor 
since  the  Center  provides  University-wide  service 
and  must  have  access  to  all  departments  and  offices. 
In  addition,  a  Computer  User’s  Committee  was  ap¬ 
pointed  by  the  Chancellor  to  advise  him  and  to  assist 
the  Director  of  the  Computer  Center. 

The  Computer  Center  has  significantly  expanded 
its  data  based  in  support  of  university  activities. 
Personnel  data  banks  on  all  Exempt  Personnel  Act 
employees  and  on  all  State  Personnel  Act  employees 
have  been  created  and  an  historical  file  is  now  avail¬ 
able  for  use  in  the  more  efficient  production  of  infor¬ 
mation  summaries  and  reports.  The  equipment  in¬ 
ventory  is  being  computerized  to  tighten  and  im¬ 
prove  equipment  inventory  control. 

Improvement  in  services,  growth  in  the  range  of 
services  available,  and  progress  toward  the  provision 
of  a  full-range  of  services  for  the  University  clien¬ 
teles  characterize  the  Guidance,  Testing  and  Place¬ 
ment  Center  work  this  year.  The  new  Freshman 
Testing  Program  made  it  possible  for  students  to  get 
college  credit,  where  appropriate,  for  their  prior 
academic  achievement;  identified  smdents  who  were 
deficient  in  academic  skills  and  those  who  were 
poorly  motivated  for  academic  advisors  and  coun¬ 
selors;  identified  students  who  were  interested  in  a 
career  in  the  allied  health  field  for  the  North  Caro¬ 
lina  Health  Manpower  Development  counselor;  and 
greatly  strengthened  University  advisement  for  fresh¬ 
men  and  sophomores.  In  addition  to  the  Scholastic 
Aptimde  Test,  Graduate  Record  Examination,  Insti- 
mtional  Scholastic  Aptimde  Test,  and  Miller  Anolo- 
gies  Test,  the  Center  offered  both  the  State  Merit 
Examination  and  the  Federal  Civil  Service  Exami¬ 
nation  to  our  smdents  and  to  the  people  in  our  ser¬ 
vice  region.  The  Center  was  an  integral  part  of  and 
provided  significant  support  for  the  Upward  Bound 
Project,  Special  Services  Project,  Community  Eco¬ 
nomic  Development  Project,  and  the  College  Oppor¬ 
tunity  Program.  It  also  provided  testing  services  for 
school  administrative  units  in  the  region  and  greatly 
increased  personal-social  counseling  services  for  our 
smdents.  Placement  procedures  and  activities  were 
improved  and  a  more  determined  effort  was  made 
to  attract  federal  and  state  recruiters  as  well  as  larger 
numbers  of  industrial  and  business  recmiters.  There 


was  a  thirty-three  percent  increase  in  the  number  of 
students  using  placement  services  this  year,  58  per 
cent  of  this  Spring's  graduating  class  had  jobs  before 
the  end  of  June,  and  they  had  an  average  beginning 
salary  of  |7,560. 

The  Human  Services  Center  has  expanded  its 
regional  base  of  local.  State  and  Federal  agencies, 
businesses,  and  industries  so  that  there  is  now  a 
range  of  experiential  learning  oppormnities  which 
will  meet  the  needs  of  students  from  a  majority  of 
our  academic  departments.  Through  surveys  of  gov¬ 
ernmental  agencies,  businesses,  industries,  and  prior 
participants  in  its  programs  and  through  cluster 
meetings  of  smdents,  faculty  members,  and  agency 
personnel,  the  Center  has  improved  both  the  inter¬ 
personal  relationships  among  those  working  in  and 
with  the  program  and  the  quality  of  working-learning 
experience. 

During  the  year,  the  Mary  Livermore  Library 
completed  the  fourth  year  of  its  five-year  plan  for 
attaining  the  Books  for  College  Libraries  standard 
for  basic  college  and  small  university  library  col¬ 
lections.  The  quality  of  the  collection  has  been  en¬ 
hanced  by  the  addition  of  7,800  books  and  bound 
journals  and  54  new  journal  titles.  An  appreciable 
reduction  in  the  loss  of  library  materials  was 
achieved  by  the  implementation  of  a  comprehensive 
security  plan,  materials  lost  previously  are  being  re¬ 
placed,  and  larger  purchases  of  heretofore  highly 
vulnerable  reference  materials  are  being  made.  A 
Patron’s  Manual  was  published  and  library  services 
were  extended  beyond  the  University  to  the  people 
in  the  regional  service  area. 

The  Media  Center  remodeled  its  television  smdio 
to  accommodate  the  new  television  system,  set  up  a 
second  temporary  television  smdio,  established  an 
audio  duplicating  center,  revamped  its  visual  ma¬ 
terials  production  center,  and  acquired  about  $20,000 
worth  of  hardware  this  year.  With  these  improve¬ 
ments  in  facilities  and  equipment  acquisitions,  the 
Center  supported  the  students,  faculty  and  staff  of 
the  University  by  making  1699  equipment  loans  for 
use  outside  the  Center;  by  providing  the  Media  Cen¬ 
ter  use  for  23,851  people;  by  producing  32,219  visual 
media  items;  and,  by  providing  for  3,532  hours  of 
television  production,  audio  tape  production,  audio 
tape  duplication,  and  preview  time.  In  addition  to 
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comprehensive  support  for  the  competency  based 
teacher  education  program,  the  Center  provided 
major  support  to  the  Spirit  and  Substance  Project, 
the  1973-74  Carolina  Indian  Teacher  Efficiency 
Model  Project,  interscholastic  sports,  and  the  Lyceum 
Series.  The  Center  provided  extensive  consultation 
services  and  was  visited  by  information  seeking 
groups  from  Atlantic  Christian  College,  Fayetteville 
State  University,  Robeson  Technical  Institute,  South¬ 
eastern  Community  College,  St.  Andrews  College, 
local  school  administrative  units,  Channel  13  TV 
Staff,  and  the  UNC-CH  Educational  Television  Staff. 


DEVELOPMENT 


The  Office  for  Development  was  established  this 
year  and  a  development  officer  was  appointed  to 
promote  the  previously  established  Pembroke  State 
University  Endowment  Fund  and  the  Pembroke  State 
University  Foundation  Fund. 

Funding  of  the  project  proposal  "Improvement 
of  Instruction;  Media  Services,”  which  was  submitted 
in  the  1972-73  fiscal  year,  is  pending.  When  notifi¬ 
cation  of  the  funding  of  that  proposal  is  received, 
then  8  of  the  15  project  proposals  for  that  year  will 
have  been  funded  for  a  total  of  $387,306. 

Eleven  project  proposals  were  prepared  and  sub¬ 
mitted  for  funding  this  year.  Thus  far,  one  has  been 
funded;  however,  indications  are  that  four  more  will 
be  funded.  Only  formal  notification  of  funding  is 
lacking.  When  the  notifications  are  received,  five  of 
the  eleven  proposals  will  have  been  funded  for  a 
total  of  approximately  $417,900. 


FACILITIES— CONSTRUCTION 


The  focus  in  facilities  development  and  growth 
this  year  has  been  on  the  new  Performing  Arts  Cen¬ 
ter,  the  new  Classroom  Building,  additional  land 
acquisition,  and  the  completion  of  previously  ap¬ 
proved  projects.  The  Performing  Arts  Center  is 
architecturally  striking  in  both  an  aesthetic  sense  and 
from  a  functional  point  of  view.  It  will  be  at  the 
heart  of  our  humanities  programs  and  is  destined  to 


become  a  regional  cultural  center.  It  will  provide 
classroom  space,  faculty  offices,  seating  for  an  audi¬ 
ence  of  1700,  and  will  accommodate  a  full  range  of 
performing  arts  productions.  It  will  cost  $1,785,000. 
The  educational  specifications  for  the  new  classroom 
building  have  been  completed,  the  design  develop¬ 
ment  phase  is  being  completed  by  the  architect,  and 
bids  on  its  construction  will  be  solicited  in  the  Fall. 
It  will  provide  significant  relief  from  the  current 
shortage  of  classroom  and  faculty  office  space.  This 
will  be  a  three-story  building  which  will  provide 
about  30,000  square  feet  of  instructional  and  faculty 
office  space,  and  it  will  house  the  departments  of 
education,  philosophy  and  religion,  and  psychology. 
It  will  cost  $1,315,000.  The  1974  General  Assembly 
provided  $78,000  toward  the  acquisition  of  addi¬ 
tional  land  adjoining  the  campus. 

In  addition,  the  University  has  completed  the 


following  construction  projects: 

1.  An  Underground  Electrical 

Distribution  System  . $250,000 

2.  Athletic  Field  Relocation  .  46,152 

3.  Addition  to  Administration 

Building  .  50,000 

4.  Addition  to  Warehouse  .  52,000 

5.  Addition  to  Streetlights  .  20,000 


6.  Completed  a  178  car  parking  lot  with 
lights,  curbing  and  guttering  at  the  north 
end  of  the  campus  to  serve  the  new  Per¬ 
forming  Arts  Center  and  the  Jones  Health 
and  Physical  Education  Center. 


ARTICULATION 


Pembroke  State  University  has  made  good  prog¬ 
ress  in  establishing  and  improving  the  articulation 
between  the  University  and  its  programs  and  the 
people  it  serves  in  the  regional  community;  in  the 
governmental  agencies,  businesses,  and  industries  in 
the  area;  in  the  public  schools  in  our  principal  ser¬ 
vice  territory;  in  the  technical  institutes  and  com¬ 
munity  colleges  of  the  region;  and  in  the  four-year 
and  five-year  educational  institutions  of  the  State. 
Programs  which  helped  to  establish  and  improve  the 
articulation  between  the  University  and  the  people 
it  serves  in  the  regional  community  were  the  Title  I 
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Project;  ''Improvement  of  Community  Economic 
Development,”  the  programs  initiated  by  the  Human 
Services  Center  for  youth  and  senior  citizens,  the 
"Spirit  of  Substance,”  Project  which  collected  and 
publicized  the  cultural  contributions  of  the  Lumbees, 
and  the  evening  college  program  provided  by  the 
Continuing  Education  Division  for  students  unable 
to  attend  college  during  the  day.  Better  articulation 
between  the  formal  academic  learning  programs  of 
the  University  and  the  world  of  work  represented  in 
governmental  agencies,  businesses,  and  industries 
was  accomplished  through  the  Human  Service  Cen¬ 
ter’s  experiential  learning  program;  the  vocational 
education  testing,  guidance,  placement,  and  follow-up 
activities  of  the  Guidance,  Testing,  and  Placement 
Center;  the  North  Carolina  Health  Manpower  De¬ 
velopment  Project  for  locating  people  both  inside 
and  outside  the  allied  health  field  who  want  a  career 
development  program  in  that  area  and  helping  them 
achieve  it;  the  medical  sociology  program  of  the 
Sociology  Department;  the  medical  technology  pro¬ 
gram  of  the  Biology  Department;  and  the  Master  of 
Social  Work  Degree  Program  which  will  begin  here 
in  the  fall  semester.  Improved  articulation  between 
the  University  and  the  public  schools  was  achieved 
through  teacher  training  programs  of  the  Education 
Department,  the  "Carolina  Indian  Teacher  Efficiency 
Model”  Project  for  training  teachers  in  the  use  of 
competency  based  teacher  education  techniques,  the 
"Upward  Bound”  Project  for  helping  high  school 
juniors  and  seniors  bridge  the  gap  between  high 
school  and  college,  the  "NCHMD”  Project  for  help¬ 
ing  high  school  students  develop  programs  of  study 
necessary  to  success  in  allied  health  education  pro¬ 
grams,  the  "Horizons  Unlimited”  Program  for 
talented  eleventh  and  twelfth  grade  youth,  and  the 
"Course  by  Newspaper”  beginning  in  the  Fall  which 
will  help  teachers  in  renewing  their  teaching  certifi¬ 
cates.  Articulation  between  P.S.U.  and  the  technical 
institutes  and  community  colleges  was  improved 
through  the  Bachelor  of  Applied  Science  Degree  Pro¬ 
gram  beginning  in  the  Fall  which  accepts  students 
with  an  Associate  in  Applied  Science  Degree  and 
gives  them  standing  as  juniors  and  a  four-year 
Bachelor  of  Applied  Science  Degree  in  two  years  or 
less.  Improve(^  articulation  between  four-year  and 
five-year  educational  institutions  was  achieved  with 


addition  of  the  Bachelor  of  Arts  Program  in  Philoso¬ 
phy  and  Religion,  with  the  offering  of  Appalachian 
State  University's  Field  Based  Masters  Degree  Pro¬ 
gram  on  our  campus  which  will  make  it  possible  for 
hundreds  of  educators  in  the  region  to  earn  their 
graduate  degree  and  higher  certification  right  here, 
and  with  the  offering  on  our  campus  of  the  UNC-CH 
School  of  Social  Work’s  Master  of  Social  Work  Pro¬ 
gram  which  will  make  it  possible  for  social  workers 
to  complete  one-half  of  the  work  for  the  degree  here 
while  they  work  full-time  at  their  regular  jobs. 


CONCLUSION 


This  has  been  a  good  year,  a  year  of  improve¬ 
ment  in  community  services,  student  services  and 
faculty  development;  a  year  of  growth  in  instruc¬ 
tional  programs,  academic  supportive  services  and 
facilities  and  equipment;  and  a  year  of  progress 
toward  better  articulation  of  the  University  and  its 
programs  with  the  needs  and  aspirations  of  the  peo¬ 
ple  it  serves  and  with  the  other  educational  institu¬ 
tions  of  the  State.  None  of  this  could  have  been  done 
without  the  active  support  and  collective  effort  of 
the  people  of  Pembroke,  Robeson  County,  the  south¬ 
eastern  region,  and  the  State.  Recognition  and  credit 
for  the  achievements  of  Pembroke  State  University 
this  year,  as  in  prior  years,  should  go  to  the  citizens 
of  our  area,  the  Trustees  and  other  loyal  supporters 
who  have  a  vision  of  what  the  University  is  and  can 
become;  to  all  the  administrators,  faculty  members 
and  other  staff  who  have  worked  hard  and  long  to 
achieve  the  best;  and  to  the  students  who  have 
worked  diligently  to  educate  themselves,  to  prepare 
themselves  for  the  world  of  work,  and  to  make  the 
University  a  better  and  stronger  force  for  good. 
Finally,  we  are  fully  aware  of,  and  thankful  for,  the 
leadership  and  support  that  you  and  your  staff  have 
given  us  this  year  and  anticipate  continued  improve¬ 
ment,  growth  and  progress  in  the  years  ahead. 

Best  wishes  to  yofi  and  your  staff  as  you  move 
forward  with  the  University  of  North  Carolina. 

Respectfully  submitted, 
English  E.  Jones 
Chancellor 
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A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  HAROLD  F.  ROBINSON  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1973  TO  JUNE  30,  1974 


INTRODUCTION 


The  1973-74  fiscal  year  long  will  be  remembered 
as  one  of  the  most  significant  in  the  eighty-five  year 
history  of  Western  Carolina  University.  The  students, 
faculty  and  staff,  alumni,  and  administration  of 
Western  Carolina  University  are  indebted  to  a  faith¬ 
ful  Board  of  Trustees  and  to  President  Friday  and 
the  Board  of  Governors  for  their  wise  leadership 
during  a  difficult  year.  As  a  result  of  their  counsel 
and  assistance,  the  institution,  despite  unusually  de¬ 
manding  circumstances,  made  notable  progress  in 
carrying  out  its  missions  of  teaching,  service  and 
research. 

I  was  honored  to  accept  the  invitation  of  the 
President,  confirmed  by  the  Board  of  Governors,  to 
become  the  Chancellor  of  Western  Carolina  Univer¬ 
sity,  effective  June  1,  1974.  The  firm  support  of  the 
General  Administration,  and  the  warm  reception 
extended  to  me  by  all  elements  of  the  University 
community  in  Cullowhee,  as  well  as  most  heartening 
expressions  from  friends  and  alumni  of  the  Univer¬ 
sity  throughout  the  region,  state  and  nation,  have 
more  than  fulfilled  expectations. 

During  the  period  covered  by  this  report,  the 
chancellorship  of  Western  Carolina  University  was 
held  by  three  other  persons.  Chancellor  Jack  K. 
Carlton,  who  assumed  that  office  in  August  1972, 
tendered  his  resignation,  effective  September  10, 
1973,  to  accept  appointment  to  the  General  Admin¬ 
istration  staff  in  Chapel  Hill.  On  that  same  date. 
Dr.  William  Hugh  McEniry,  Vice  Chancellor  for 
Academic  Affairs  of  The  University  of  North  Caro¬ 
lina  at  Charlotte,  became  Aaing  Chancellor  by  ap¬ 
pointment  of  President  Friday  and  the  Board  of 
Governors. 

Dr.  McEniry  immediately  took  initiatives  toward 
which  all  sectors  of  the  University  were  favorably 


disposed.  His  incapacitating  heart  attack  in  Decem¬ 
ber  1973  was  a  severe  blow  to  the  processes  he  had 
begun,  but  the  greatest  concern  was  for  his  own 
health  and  recovery.  On  January  1,  1974,  Mr.  Frank 
H.  Brown,  Jr.,  Vice-Chancellor  for  Administration, 
was  named  by  President  Friday  as  Acting  Chancellor, 
and  served  with  distinction  until  the  permanent 
Chancellor  took  office.  In  March,  the  entire  Western 
Carolina  University  community  was  greatly  saddened 
by  the  unexpected  death  of  Dr.  McEniry. 

It  would  be  understandable  if,  in  a  year  of  such 
extraordinary  change  in  the  executive  administra¬ 
tion,  many  negative  indicators  were  manifest.  I  am 
happy  to  report,  however,  that  the  state  of  the  Uni¬ 
versity  is  sound  and  its  future  extremely  bright. 
During  the  period  of  this  report,  student  enrollment 
increased.  Our  faculty  and  staff  were  highly  produc¬ 
tive  in  terms  of  teaching,  special  research,  and  ser¬ 
vice  to  many  publics.  Contracts  and  grants  awarded 
to  the  University  were  markedly  higher  than  in 
the  previous  year.  Our  alumni  manifested  more  in¬ 
terest  in  and  concern  for  the  University  than  ever 
before.  Extension  services  increased.  Planning  began 
for  three  new  degree  programs  authorized  by  the 
Board  of  Governors.  The  University  and  the  National 
Park  Service  entered  into  a  long-term  agreement  by 
which  Western  Carolina  scientists  and  other  faculty 
members  will  undertake  a  comprehensive  scientific 
exploration  of  the  Great  Smoky  Mountains  National 
Park  and  the  Blue  Ridge  Parkway,  two  of  the  na¬ 
tion’s  most  popular  and  best-known  parks.  Numerous 
other  significant  activities,  all  indicative  of  a  healthy 
and  vibrant  instimtion,  took  place. 

Many  new  opportunities  and  challenges  remain, 
and  we  are  entering  upon  these  with  university-wide 
enthusiasm.  Steps  recently  initiated  should  greatly 
improve  our  planning  for  the  fumre.  Significant  con¬ 
tacts  have  been  established  with  all  two-year  insti¬ 
tutions  of  higher  education  throughout  the  western 
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region  of  the  state  to  more  closely  coordinate  our 
total  efforts  for  serving  the  higher  education  needs 
of  our  people.  We  are  developing  special  programs 
to  serve  better  the  special  educational  requirements 
of  the  Cherokee  Indians.  Our  entire  outward  thrust 
to  extend  the  benefits  of  this  University  to  the  people 
is  being  developed  carefully  and  cooperatively  with 
other  sister  institutions  of  The  University  of  North 
Carolina.  Internally,  a  sizable  construction  program 
is  under  way,  and  with  it  are  plans  for  the  continued 
sensible  renovation  of  older  buildings,  discovery  of 
new  uses  for  outmoded  strucmres,  and  a  compre¬ 
hensive  plan  for  additional  buildings  and  landscaping 
that  will  result  in  continued  development  of  a  most 
beautiful  campus. 


ACADEMIC  AFFAIRS 


The  year  was  one  of  substantial  achievement  in 
the  academic  program.  Appointments  included  an 
assistant  vice  chancellor,  acting  deans  for  the  schools 
of  Arts  and  Sciences  and  Business,  and  several  de¬ 
partment  heads.  Direct  administrative  responsibility 
for  internship  and  international  education  programs, 
and  supervision  of  Humanities  Projects  being  carried 
out  in  cooperation  with  the  Appalachian  Consortium, 
were  placed  in  the  Office  of  Academic  Affairs. 

The  opportunity  afforded  by  the  Board  of  Gov¬ 
ernors  to  submit  requests  for  new  programs  stimu¬ 
lated  review  of  the  on-going  academic  programs, 
staffing  projections,  and  proposals  for  improvement 
of  academic  services.  Planning  authorizations  were 
received  for  new  degree  programs  in  Anthropology, 
Health  Sciences,  and  Special  Studies.  The  Special 
Studies  program  has  special  significance:  the  pro¬ 
grams  to  be  developed  will  constimte  the  first 
university-wide  degrees  offered  at  Western  Carolina. 

Impending  accreditation  visits  by  the  Southern 
Association  of  Colleges  and  Schools  (SACS)  and  the 
National  Council  for  the  Accreditation  of  Teacher 
Education  (NCATE)  required  comprehensive  review 
of  the  academic  programs  as  well  as  review  of  many 
other  University  operations.  Self  studies  were  pro¬ 
duced  with  the  widespread  involvement  of  the 
faculty  and  student  body.  The  evaluation  committee 
for  NCATE  visited  the  campus  in  November  1973 


and  the  visit  for  the  Southern  Association  is  sched¬ 
uled  for  October  1974. 

Evaluation  and  improvement  of  the  University’s 
academic  programs  and  of  student  and  faculty 
achievement  received  major  attention  in  other  ways. 
During  the  fall  quarter  of  1973,  all  academic  units 
engaged  in  a  review  of  programs  and  developed 
staffing  projections.  This  review  included  an  analysis 
of  the  tenured  status  of  the  faculty  with  projections 
based  upon  steady-state  enrollment  conditions.  The 
University's  first  computer  program  for  faculty  load 
reporting  was  developed  to  permit  more  accurate 
analysis  of  staff  usage  and  program  emphases.  A 
Visiting  Scholars  program  brought  to  the  campus 
twenty-eight  nationally  known  persons  of  renowned 
accomplishment  in  various  academic  disciplines. 
Analysis  and  revision  of  academic  regulations,  includ¬ 
ing  both  policy  and  procedure,  produced  a  series  of 
changes  designed  to  clarify  and  improve  the  adminis¬ 
tration  of  the  academic  program. 

A  thorough  study  was  undertaken  of  policies  and 
procedures  governing  the  evaluation  of  transfer 
credits,  which  will  continue  into  the  next  academic 
year.  A  concentrated  program  of  visits  and  consul¬ 
tations  was  instituted  with  the  community  colleges 
and  technical  institutes,  particularly  in  western  North 
Carolina,  in  order  to  obtain  their  participation  in 
the  processes  of  review  and  revision  of  transfer 
policies.  Out  of  these  activities  has  come  the  first  of 
what  will  be  a  continuing  series  of  agreements  be¬ 
tween  Western  Carolina  University  and  the  two-year 
instimtions  in  cooperative  program  development. 
During  the  next  year,  the  Office  for  Academic  Affairs 
also  expects  to  produce  the  institution’s  first  manual 
of  course  equivalencies  to  facilitate  transfer  of  credit 
from  two-year  institutions  to  Western  Carolina  and 
from  Western  Carolina  to  two-year  institutions. 


FACULTY 


The  year  was  marked  by  attention  to  a  variety 
of  matters  of  direct  concern  to  the  faculty.  Study  of 
the  governance  structure  of  the  University  proceeded, 
with  particular  attention  given  to  the  regularization 
of  tenure  and  promotion  policies  and  procedures.  A 
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major  effort  was  made  to  upgrade  and  to  achieve 
equalization  in  faculty  salaries.  The  University’s  in¬ 
ternal  program  of  grants  for  faculty  research,  initiated 
in  1972-73,  was  continued  and  twenty-six  faculty 
members  received  support  during  the  year.  Faculty 
upgrading  also  was  assisted  by  improvements  in  the 
faculty  recruitment  process  and  by  substantial  im¬ 
provements  in  the  funding  for  the  recruitment  effort. 

During  the  year,  thirty-three  new  appointments 
were  made  to  the  faculty — one  associate  professor, 
eighteen  assistant  professors,  and  fourteen  instruc¬ 
tors.  Eight  faculty  members  received  promotion  to 
the  rank  of  professor,  six  to  associate  professor,  and 
two  to  assistant  professor.  Twenty-three  faculty 
members  resigned  during  the  year,  two  retired,  and 
three  were  on  leaves  of  absence.  The  total  of  all  full¬ 
time  faculty  members  was  309. 

Recognition  of  faculty  service  and  achievement 
took  a  variety  of  forms,  including  awards  and  elec¬ 
tion  to  principal  offices  in  professional  organizations 
at  national,  regional,  and  state  levels. 

Members  of  the  faculty  elected  to  principal 
offices  included  Dr.  James  Wallace  (Biology),  Secre¬ 
tary  and  Editor-elect  of  the  Phytochemical  Society 
of  North  America;  Dr.  James  E.  Dooley  (Arts  and 
Sciences),  President-elect  of  the  Southern  Division 
of  the  Music  Educators  National  Conference;  Dr. 
Glenn  W.  Stillion  (Vice  Chancellor,  Student  De¬ 
velopment),  North  Carolina  member.  National  Com¬ 
mission  on  Legislative  Developments,  National  As¬ 
sociation  of  Smdent  Personnel  Administrators;  Com¬ 
mission  Twelve  on  Training  of  Student  Personnel 
Administrators,  and  Commission  Eight  on  Student 
Health,  American  College  Personnel  Association;  Dr. 
Philip  Wade  (English),  National  Committee  on  On- 
Going  Concerns  of  the  College  English  Association; 
Dr.  Jim  T.  Hamilton  (Health  and  Physical  Educa¬ 
tion),  Past  Presidents  Committee,  National  Associ¬ 
ation  of  Intercollegiate  Athletics;  Ms.  Susan  Fields 
(Health  and  Physical  Education),  Chairman-elect, 
Division  of  Girls’  and  Women’s  Sports,  American 
Association  of  Health,  Physical  Education  and 
Recreation;  Ms.  Betty  Westmoreland  (Health  and 
Physical  Education),  Chairperson,  Women’s  Basket¬ 
ball  Selection  Committee,  United  States  College 
Sports  Council,  for  World  University  Games;  Mr. 
William  Mast  (Industrial  Education  and  Technol¬ 


ogy),  Certification  Administrator,  International  So¬ 
ciety  of  Electronic  Technicians. 

In  regional  and  state  organizations:  Dr.  Philip 
Wade,  Vice  President,  North  Carolina-Virginia  Col¬ 
lege  English  Association;  Dr.  Theodore  Huguelet 
(English),  Secretary-Treasurer,  Southeastern  Renais¬ 
sance  Conference;  Dr.  James  Horton  (Biology), 
Chairman,  Plant  Systematics  Section  II,  Association 
of  Southeastern  Biologists;  Dr.  Donald  Loeffler 
(Speech  and  Theatre  Arts),  Chairman,  University 
and  College  Theatre  Association  of  the  Southeastern 
Theatre  Conference,  and  Vice-President  of  the  North 
Carolina  Theatre  Conference;  Dr.  Gerald  Eller  (Biol¬ 
ogy),  Chairman  of  the  Board  of  Directors  of  'The 
Appalachian  Consortium;  Dr.  John  Dorwin  (Anthro¬ 
pology),  Chairman-elect,  North  Carolina  Archaeo¬ 
logical  Council;  Dr.  Perry  Kelly  (Art),  President, 
Associated  Artists  of  North  Carolina;  Dr.  James 
Horton,  President-elect,  North  Carolina  Academy  of 
Science;  Dr.  Louis  Clark  (Chemistry),  Secretary, 
Chemistry  Section,  North  Carolina  Academy  of  Sci¬ 
ence;  Dean  Barbara  Mann  (Student  Development), 
1974  Program  Chairman,  North  Carolina  Associa¬ 
tion  of  Women  Deans  and  Counselors;  Dr.  James 
Nicholl  (English),  President,  North  Carolina  English 
Teachers  Association;  Mr.  William  Mast,  President, 
North  Carolina  Society  of  Electronics  Instruaors; 
Dr.  Andrew  Baggs  (Political  Science),  President¬ 
elect,  North  Carolina  Division  of  the  American  As¬ 
sociation  of  University  Professors;  Mr.  Raymond 
Ledford  (Social  Welfare),  Treasurer,  North  Carolina 
Council  of  Social  Work  Education;  Dr.  Lewis  Cloud 
(Curriculum  and  Instruction),  President-elect,  North 
Carolina  Conference  on  the  Social  Studies,  and 
Editor,  Western  Carolina  University  Journal  of  Edu¬ 
cation;  Dr.  George  Maginnis  (Elementary  Educa¬ 
tion),  President,  North  Carolina  Association  of  Col¬ 
lege  Professors  of  Reading;  Dr.  Roy  Cox  (Curricu¬ 
lum  and  Instruction),  Chairman,  Instructional  Com¬ 
mittee,  HEW  Regional  Council  for  Gifted  Educa¬ 
tion;  Mr.  James  Ballard  (Economic  Development 
Center),  Chairman,  North  Carolina  Council  for 
Technical  and  Managerial  Services,  and  member  of 
the  Council’s  Board  of  Directors;  Ms.  Susan  Fields, 
Gymnastics  Sports  Chairman,  Division  of  Girls’  and 
Women’s  Sports  of  the  North  Carolina  Association 
of  Intercollegiate  Athletics  for  Women,  and  Coach, 
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North  Carolina  State  Gymnastics  Team;  Ms.  Mary 
Sue  Hunter  (Health  and  Physical  Education),  Vice- 
President  for  Health,  North  Carolina  Association  for 
Health,  Physical  Education  and  Recreation;  Dr. 
Ronnie  Edwards  (Psychology),  Editor,  Bulletin  of 
the  North  Carolina  Psychological  Association;  Dr. 
Hal  Shigley  (Psychology),  Editor-elect,  Bulletin  of 
the  North  Carolina  Psychological  Association. 

In  addition  to  monographs,  articles,  and  book 
reviews  published  in  professional  journals,  books 
produced  by  faculty  members  included  The  Papers 
of  William  A.  Graham,  Volume  6,  edited  by  Dr. 
Max  Williams  (History),  and  New  Perspectives  in 
Deviance  (Aldine  Press),  by  Mr.  Laurence  Erench 
(Sociology  and  Anthropology).  Two  laboratory  man¬ 
uals  were  published:  Experiments  with  Life:  A  Lab¬ 
oratory  Manual  for  Cellular  Biology  by  Ms.  Linda 
Perry  and  Dr.  James  Wallace,  and  Exercises  in  Physi¬ 
cal  Geology  by  Mr.  Tyson  Cathey  et  al. 

Individually  and  in  teams,  the  members  of  the 
faculty  were  awarded  more  than  fifty  grants'  which, 
in  total,  exceeded  a  million  dollars.  Additional  to 
these  grants  was  the  funding  secured  for  the  Uni¬ 
versity’s  internship  program  in  such  diverse  fields 
as  journalism,  industrial  education,  marketing,  and 
psychology. 

All  disciplines  of  the  University  were  active  in 
providing  public  services  to  the  people  of  the  region. 
These  ranged  from  art  exhibitions,  concerts,  the¬ 
atrical  productions,  and  instruction  in  the  Cherokee 
language  to  consultative  services  in  the  fields  of  edu¬ 
cation,  health  care  delivery,  the  social  sciences,  and 
environmental  analysis.  Major  service  was  provided 
by  the  Economic  Development  Center  which  offers 
to  the  business  and  economic  community  of  a  twenty- 
eight  county  region  technical  assistance  in  the  forms 
of  research,  consultation,  extension  education,  mar¬ 
ket  analysis,  and  information  dissemination. 

The  Division  of  Continuing  Education,  the  Grad¬ 
uate  School,  and  the  School  of  Education  and  Psy¬ 
chology,  in  cooperation  with  the  School  of  Arts  and 
Sciences  and  the  School  of  Business,  provided  a 
complete  array  of  services  to  the  students,  teachers, 
and  administrative  staffs  of  the  public  schools  of  the 
region.  Through  the  Clinical  Division  of  the  School 
of  Health  Sciences  and  Services,  the  University  was 
active  in  providing  a  wide  range  of  services  in  health 


planning,  education,  and  delivery.  It  cooperated  with 
the  State  of  Franklin  Health  Council  and  other  local, 
regional,  and  state  agencies  in  the  improvement  of 
health  care  in  the  region. 

Successful  foreign  studies  programs  were  con¬ 
ducted  in  Colombia,  Jamaica,  and  England.  Particu¬ 
larly  with  respect  to  the  Latin  American  programs, 
the  University  enjoys  a  relationship  especially  bene¬ 
ficial  to  students  with  the  Inter-Regional  Center  for 
Curriculum  and  Materials  in  Barranquilla,  Colombia, 
whose  director.  Dr.  Burton  Fox,  also  serves  as  the 
University’s  coordinator  for  international  education. 


STUDENTS 


A  highly  successful  Summer  Orientation  Con¬ 
ferences  program  was  developed  by  the  Office  for 
Smdent  Development  in  cooperation  with  the  Office 
for  Academic  Affairs.  The  new  program  of  academic 
advisement  was  developed  with  full  participation  of 
academic  officers  and  faculty  members  for  the  orien¬ 
tation  of  new  students. 

The  effoa  by  the  Office  for  Academic  Affairs  to 
provide  a  comprehensive  and  individualized  program 
of  academic  advisement  on  a  continuing  basis  is  con¬ 
sidered  to  be  a  major  reason  for  the  higher  student 
retention  rate  enjoyed  by  the  University  during  the 
year. 

Fall  quarter  enrollment  of  5,844  was  a  high 
record  for  the  University,  comparing  with  a  1972 
fall  enrollment  of  5,640.  Especially  gratifying,  how¬ 
ever,  were  the  winter  and  spring  quarter  enrollments 
which,  in  previous  years,  had  been  considerably  be¬ 
low  the  fall  enrollments.  The  Winter  Quarter  head- 
count  of  5,428  contrasted  with  5,131  the  previous 
year  and  Spring  Quarter  enrollment  of  5,218  was 
substantially  ahead  of  the  previous  year’s  count  of 
4,971.  The  three-quarter  average  for  1973-74  was 
5,497  as  compared  with  5,247  the  year  before,  an 
increase  of  4.8  percent. 

In  connection  with  these  enrollments,  it  should 
be  noted  that,  for  the  year,  the  number  of  graduate 
students  was  up  significantly  over  1972-73,  there 
being  a  55.6  percent  increase  in  in-state  graduate 
smdents  and  a  69  7  percent  increase  in  out-of-state 
graduate  students.  Moreover,  the  general,  nationwide 
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trend  for  more  and  more  students  to  enroll  on  a 
part-time  basis  was  abundantly  apparent  in  our 
experience  during  the  year.  Our  three-quarter  aver¬ 
age  of  1,088  part-time  students  reflected  a  49.2  per¬ 
cent  increase  over  1972-73. 

As  the  rapid  increase  in  part-time  students 
occurred,  and  with  rising  concern  for  high  school 
graduates  of  apparently  marginal  qualifications  for 
college-level  instruction,  a  number  of  steps  were 
taken.  The  advisement  program  and  course  require¬ 
ments  for  students  on  provisional  admission  were 
reviewed  during  the  year,  and  plans  were  made  for 
an  improved  program  in  the  summer  of  1974.  The 
early  registration  and  advisement  program  was  re¬ 
vised,  and,  in  connection  with  it,  the  first  master 
class  schedule  for  the  entire  academic  year  was  de¬ 
veloped  to  provide  for  more  orderly  and  compre¬ 
hensive  planning  by  both  students  and  advisers. 

Financial  aid  totaling  $812,059  was  provided  to 
1,921  students.  This  was  an  increase  over  1972-73 
of  $64,162  in  funds  and  128  in  students.  The  in¬ 
creases  resulted,  primarily,  from  the  establishment  at 
Western  Carolina  University  of  Basic  Educational 
Oppormpity  grants  and  Law  Enforcement  Education 
Program  grants,  and  a  guaranteed  loans  program. 


BUSINESS  AFFAIRS 


The  Office  for  Business  Affairs  of  the  University 
was  strengthened  during  the  year  by  addition  of  new 
personnel  and  improvements  of  management  prac¬ 
tices.  Receipts  for  all  auxiliary  enterprises  exceeded 
expendimres  by  $112,000. 

Capital  improvements  totaling  $3,300,000  were 
completed.  Projects  under  way  but  not  yet  com¬ 
pleted  have  a  value  of  $7,950,000. 

Projects  Completed  During  1973-74 


Stadium,  Phase  I  . $1,327,500 

Walks,  Drives,  Landscaping  .  60,000 

Faculty  Apartments,  19  Units  .  442,000 

New  Maintenance  Shops  .  186,897 

New  Walk,  Hunter-Stillwell 

Buildings  .  26,500 

New  Boiler  .  200,135 

Library  Renovation  .  160,000 


Completion  of  Forsyth 

Bldg.,  Basement  .  57,300 

Air  Condition  Hunter  Library  .  522,393 

Underground  Electrical  System 

Phase  II  .  274,865 

High  Frequency  Generator  .  22,500 

Air  Condition  Little  Theatre  .  19,370 


$3,299,460 

Projects  Under  Construction  or  Design 


Field  House;  Completion 

expected  Sept.  1974  . $  350,850 

Natural  Science  Bldg., 

bidding  in  Aug.  1974  .  3,541,600 

Sewage  Treatment  Plant 

( by  Jackson  County )  .  500,000 

Water  Plant  Addition; 

Work  began  June  1974  .  300,000 

Roof  Repairs; 

bidding  in  August  1974  .  249,000 

Water  Distribution  Lines; 

In  design  stage  .  75,000 

Walks,  Drives,  Landscaping; 

Sidewalks  begun  .  50,000 

Fuel  Oil  Tank; 

contracts  being  distributed  .  71,500 

Classroom-Office  Building; 

In  design  stage  .  2,650,000 

Addition  to  Pumping  Station; 

In  design  stage  .  90,000 

Emergency  Generator; 

In  design  development  .  22,500 

Campus  Lighting;  Design 

contract  under  way  .  50,000 


$7,950,450 


DEVELOPMENT  AND  EXTENDED  SERVICES 


The  Office  for  Development  and  Extended  Ser¬ 
vices,  established  in  June  1974,  brings  within  one 
office  a  number  of  University  operations;  namely, 
the  Office  of  Public  Information,  Development 
Office,  and  Alumni  Affairs.  Others  will  be  identified 
as  the  new  arrangement  mamres.  This  total  develop- 
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menc  program  is  directed  by  Vice  Chancellor  Frank 
H.  Brown,  Jr.,  formerly  Vice  Chancellor  for  Admin¬ 
istration. 

Unrestricted  contributions  during  the  year  totaled 
$-12,961.05;  of  this,  $19,237.55  was  given  by  Patrons 
of  Quality  (persons  or  firms  who  have  pledged 
$10,000  to  the  University  at  the  rate  of  at  least 
$1,000  a  year);  $12,538.50  of  which  was  in  gifts  to 
the  Alumni  Association;  and  $11,185  of  which  was 
in  donations  or  payments  on  pledges  to  the  football 
stadium  fund. 


PLANNING  AND  INSTITUTIONAL 
RESEARCH 


Major  steps  were  taken  to  develop  a  better  system 
of  cost  analysis  to  assist  the  administration  in  the 
management  of  the  affairs  of  the  institution.  This 
system  will  make  it  possible  to  analyze  expendimres 
more  accurately,  improve  accountability,  improve 
the  efficiency  of  operating  the  University,  and  better 
plan  for  future  budgeting. 

Comprehensive  planning  efforts  also  were  begun, 
including  the  areas  of  academic  affairs,  business 
affairs,  student  development,  and  the  physical  im¬ 
provement  of  the  campus. 

Contracts  and  grants  awarded  during  the  year 
for  instructional,  service,  and  research  programs 
totaled  $2,103,693,  an  increase  of  approximately  36 
percent  over  1972-73-  Applications  for  new  funds — 
an  indicator  of  faculty  and  departmental  research 
and  service  efforts — increased  by  23  percent  over 
the  previous  year,  reaching  a  high  of  $3,701,595. 
University  programs  of  service,  training,  and  re¬ 
search  expanded  as  a  result  of  the  increased  awards. 
As  of  June  30,  1974,  the  total  of  all  currently  active 
contracts  and  grants  was  $2,928,308,  and  20  appli¬ 
cations  for  $1,299,668  in  such  funds  were  pending. 

TTie  Computer  Center  was  successful  in  recruit¬ 
ing  a  full-time  director,  a  systems  programmer,  and 


a  programming  manager  during  the  year.  Through 
the  addition  of  more  space,  the  facilities  were  made 
more  easily  accessible  to  students,  faculty  members, 
and  the  staff.  To  respond  to  increased  demands  for 
administrative,  instructional,  and  research  services, 
the  Center,  together  with  an  ad  hoc  committee  of 
the  Faculty-Administration  Senate,  presently  is  en¬ 
gaged  in  a  comprehensive  study  of  its  needs  for  the 
next  five  to  seven  years. 


INTERCOLLEGIATE  ATHLETICS 


Women’s  athletics  became  an  official  part  of  the 
Athletic  Program  during  the  year.  Women’s  teams 
in  volleyball,  gymnastics,  tennis,  and  basketball  com¬ 
peted  in  a  full  schedule  of  intercollegiate  play. 

Western  Carolina  continued  its  interest  in  be¬ 
coming  a  member  of  the  Southern  Conference.  Ap¬ 
plication  was  made  to  the  Conference  in  1972  by 
the  Faculty  Committee  on  Athletics.  One  of  the 
entrance  requirements  is  membership  for  two  prior 
years  in  the  National  Collegiate  Athletic  Association, 
and  Western  completed  its  two-year  membership 
during  the  1973-74  academic  year.  The  Athletic 
Director  and  Chairman  of  the  Faculty  Committee  on 
Athletics  made  a  formal  appearance  and  presenta¬ 
tion  of  the  Western  Carolina  University  application 
to  the  Southern  Conference  Faculty  Chairmen  and 
Athletic  Directors  in  December.  A  Conference  com¬ 
mittee  was  on  the  campus  in  June  to  visit  and  in¬ 
spect  our  athletic  facilities  and  programs  and  gave 
a  favorable  report  to  the  Southern  Conference  Ath¬ 
letic  Directors.  A  visiting  committee  on  academic 
programs  and  standards  is  expected  to  visit  us  in  the 
summer  of  1974.  It  is  our  hope  that  this  application 
for  membership  in  the  Conference  can  be  brought 
to  a  successful  conclusion  before  the  end  of  1974. 

Respectfully  submitted, 

H.  F.  Robinson 
Chancellor 
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The  academic  year  1973-74  was  one  of  reflection 
and  projeaion  for  The  University  of  North  Carolina 
at  Wilmington  as  the  institution’s  faculty  and  ad¬ 
ministration  probed  the  past  to  examine  trends  that 
will  shape  our  goals  for  the  future. 

To  accomplish  this,  a  Long  Range  Planning 
Committee,  composed  of  the  chairmen  of  all  aca¬ 
demic  departments  within  the  university  and  directed 
by  the  Chairman  of  the  Faculty,  was  appointed  to 
make  recommendations  to  the  Long  Range  Plan 
Steering  Committee.  Dr.  Charles  L.  Cahill,  vice 
chancellor  for  academic  affairs,  chaired  the  steering 
committee  which  was  composed  of  Dr.  William  M. 
Malloy,  vice  chancellor  for  student  affairs,  Mr.  James 
A.  Price,  Jr.,  vice  chancellor  for  business  affairs.  Dr. 
Fred  Toney,  chairman.  Department  of  Mathematics, 
and  Mrs.  Betty  Jo  Welch,  chairman  of  the  faculty. 

The  steering  committee  is  preparing  a  document, 
THE  LONG  RANGE  PLAN  FOR  THE  UNIVER¬ 
SITY  OE  NORTH  CAROLINA  AT  WILMING¬ 
TON,  1975-1980,  to  be  presented  to  General  Admin¬ 
istration  in  the  fall.  The  completed  document  will 
contain  a  description  of  the  present  state  of  the  insti- 
mtion — its  administrative  organization,  its  scope  and 
mission,  and  existing  academic  programs;  a  record 
of  past  enrollments,  admissions  practices,  and  future 
enrollment  projections;  proposed  future  academic 
planning;  faculty  and  staffing  plans;  and  budget  pro¬ 
jections. 

Studies  made  during  the  year  indicate  that  stu¬ 
dent  enrollment  on  the  Wilmington  campus  is  con¬ 
tinuing  to  increase  by  at  least  ten  percent  each  year. 
While  the  growth  rate  is  not  particularly  outstand¬ 
ing,  it  is  significant  in  that  many  campuses  across  the 
nation  are  experiencing  decreasing  enrollments.  The 
extension  program  sponsored  by  the  university  at 
Wilmington  at  James  Sprunt  Institute  and  Bladen 


Technical  Institute  recorded  a  26.27  percent  increase 
in  enrollment  over  that  for  the  previous  fall. 

To  keep  pace  with  the  growth  in  student  enroll¬ 
ment,  twelve  administrative  appointments  were  made 
during  the  year.  Lenox  G.  Cooper,  Jr.,  became  Direc¬ 
tor  of  Library  Services  on  September  10,  replacing 
Miss  Helen  Hagan,  head  librarian,  who  retired.  M. 
Tyrone  Rowell  was  named  Director  of  Development, 
a  new  position  for  the  Wilmington  campus,  and 
began  his  duties  here  June  1.  He  was  formerly 
affiliated  with  Elon  College  as  Associate  Director  of 
Development.  Other  administrative  staff  members 
appointed  during  the  year  were  Robert  E.  Fry, 
director  of  institutional  research;  Timothy  A.  Jordan, 
director  of  accounting;  and  Catherine  D.  Kiger,  per¬ 
sonnel  officer. 

Administrative  appointments  in  the  Division  of 
Academic  Affairs  included  two  assistant  vice  chan¬ 
cellors  for  academic  affairs,  Dr.  James  K.  McGowan 
and  Dr.  Daniel  B.  Plyler;  William  H.  Browder,  Jr., 
director  of  continuing  education;  Dorothy  P.  Mar¬ 
shall,  director  of  admissions  and  records;  James  E. 
Sterling,  assistant  director  of  admissions;  and  Bonnie 
T.  Warner,  university  recruiter.  In  the  area  of  Stu¬ 
dent  Affairs,  Ralph  H.  Parker  was  named  Dean  of 
Students  (Men). 

Eaculty  appointments  included  one  visiting  pro¬ 
fessor,  four  associate  professors,  one  assistant  pro¬ 
fessor,  one  lecturer,  and  thirteen  instructors.  Two 
new  departmental  chairmen  were  named — Dr.  David 
K.  Miller,  Physical  Education,  and  Dr.  Paul  A. 
Thayer,  Earth  Sciences. 

The  University  of  North  Carolina  at  Wilming¬ 
ton  expanded  its  efforts  to  meet  the  special  educa¬ 
tional  needs  of  the  adult  community  and  area  busi¬ 
nesses  and  industries  through  the  establishment  of 
an  Office  of  Continuing  Education  last  August.  The 
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office,  operating  within  the  Division  of  Academic 
Affairs,  coordinates  public  service  programs,  exten¬ 
sion  courses,  and  all  other  instructional  activities  not 
included  in  the  regular  academic  program  of  the 
universit)’.  Nearly  2,000  people  participated  in  the 
programs  sponsored  by  the  Office  of  Continuing 
Education  during  the  first  year  of  its  operation. 

With  the  appointment  of  Dr.  Roger  P.  Hill  to 
the  Chair  in  Banking  and  Finance  last  fall,  work  was 
begun  toward  developing  a  curriculum  in  banking 
and  finance  that  will  evenmally  lead  to  the  establish¬ 
ment  of  a  degree  program  in  that  area. 

The  Wilmington  campus  began  its  first  study- 
abroad  program  during  the  first  summer  term  of 
1974.  Two  members  of  the  Biology  faculty  and  a 
group  of  23  students  departed  for  Ecuador  in  late 
May  for  a  month  of  intensive  study  in  tropical 
biology. 

Funded  research  activity  on  the  campus  was 
vigorous  during  the  1973-74  fiscal  year.  There  were 
24  new  awards,  and  16  grants  were  carried  over 
from  the  previous  fiscal  year.  The  new  contracts  and 
grants  were  valued  at  $497,096,  while  the  total  grant 
and  contraa  program  in  force  during  the  year 
amounted  to  $1,182,341.  Funding  was  received  from 
22  federal  agencies,  12  state  agencies  and  six  private 
organizations.  Contributions  to  the  development  pro¬ 
gram  totaled  $36,927. 

The  William  Madison  Randall  Library  received 
$10,867  from  outside  sources  to  develop  resources 
to  support  the  curriculum.  The  Friends  of  The  Uni¬ 
versity  of  North  Carolina  at  Wilmington,  Inc., 
donated  $5,000,  and  the  library  received  a  $5,000 
grant  under  Title  II-A  of  the  federal  grant  program. 
The  remaining  funds  were  gifts  from  individuals  to 
the  library. 

The  Randall  Library  changed  leadership  early  in 
the  fall.  Lenox  G.  Cooper,  Jr.,  was  named  Director 
of  Library  Services  to  replace  Miss  Helen  Hagan, 
head  librarian,  who  retired  on  October  1  after  ten 
years  of  service  at  The  University  of  North  Carolina 
at  Wilmington,  Five  additional  persons  were  em¬ 
ployed  in  the  library  during  the  year,  bringing  the 
supponing  staff  to  eleven  members — almost  the  two- 
to-one  ratio  of  nonprofessional  to  professional  staff 
members  recommended  for  good  library  service. 

Capital  improvements  projects  costing  almost 


$10,000,000  were  either  authorized  or  underway  on 
the  Wilmington  campus  during  the  fiscal  year  1973- 
74.  A  number  of  the  projects  slated  for  completion 
during  the  year  were  delayed  by  unavailability  of 
building  materials,  scarcity  of  skilled  labor,  or  un¬ 
favorable  weather  conditions.  The  largest  single 
project  under  construction  was  the  Marine  Science 
and  Oceanology  Building  which  was  scheduled  for 
completion  in  January.  The  building,  which  is  the 
largest  and  most  complex  on  campus,  is  expected  to 
be  ready  for  occupancy  by  the  beginning  of  the  fall 
semester.  Construction  documents  have  been  issued 
for  five  additional  capital  improvements  projects, 
including  a  200-smdent  dormitory,  a  Health  and 
Physical  Education  Building,  a  Receiving  Ware¬ 
house  and  Central  Stores  Building,  a  Wildflower  and 
Plant  Preserve  to  be  financed  from  trust  funds,  and 
an  Aquarium  Building  to  be  built  under  a  grant  to 
the  Institute  for  Marine  Biomedical  Research.  Addi¬ 
tional  projects  authorized  but  not  yet  in  the  plan¬ 
ning  stages  are  a  Student  Union  Building,  a  second 
200-student  dormitory,  and  a  student  parking  lot, 
all  of  which  will  be  self-liquidating. 

The  University  of  North  Carolina  at  Wilming¬ 
ton  awarded  396  degrees  during  the  twenty-fifth 
annual  commencement  program  in  May.  Twenty-one 
students  received  the  Associate  in  Arts  degree  in 
nursing,  184  received  the  Bachelor  of  Arts  degree, 
and  91  smdents  were  awarded  the  Bachelor  of  Sci¬ 
ence  degree.  NBC  television  network  journalist 
David  Brinkley  delivered  the  commencement  ad¬ 
dress  and  was  awarded  the  Honorary  Doctor  of  Let¬ 
ters  degree. 

Summer  enrollment  on  the  Wilmington  campus 
reflected  a  ten  percent  increase  over  that  for  the 
previous  summer.  During  the  first  term  1175  stu¬ 
dents  enrolled,  and  933  students  matriculated  during 
the  second  term.  A  special  summer  term  designed 
to  accommodate  in-service  teachers  whose  work 
schedules  prevented  their  attending  either  of  the 
regular  summer  terms  was  implemented  for  the  first 
time  in  the  summer  of  1974.  Sixty-eight  students 
enrolled  for  the  sibc  courses  offered  in  the  special 
term. 

Respectfully  submitted, 

William  H.  Wagoner 

Chancellor 
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INTRODUCTION 


The  terms  of  six  members  who  had  served  on 
the  Board  of  Trustees  of  Winston-Salem  State  Uni¬ 
versity  for  many  years  came  to  an  end  June  30,  1973- 
One  of  these  members,  Mr.  Winfield  Blackwell,  was 
Chairman  of  the  Board  for  over  twenty  years.  The 
others,  Messieurs  Gordon  Hanes,  Thomas  B.  Rice, 
Sammie  Chess,  Gordon  Tomlinson  and  J.  Paul  Wal¬ 
lace,  served  multiple  terms.  Each  was  a  loyal  and 
devoted  member  of  the  Board  and  rendered  invalu¬ 
able  service. 

The  present  Board  consists  of  the  following 
members : 

Mr.  C.  C.  Ross,  Chairman;  Mr.  Rodney  Austin; 
Mr.  Cooper  D.  Cass;  Mr.  John  W.  Dowdle,  Jr.;  Mr. 
Roland  H.  Hayes;  Mr.  James  E.  Mack;  Mr.  Richard 
D.  Messinger;  Mr.  Jack  O’Kelley;  Mrs.  Barbara 
Phillips;  Dr.  M.  B.  Robinson;  Miss  Laura  F.  Sawyer; 
Mr.  Ralph  M.  Stockton;  and  Mr.  Charles  Zollicoffer 
(Student  Government  Association  President  1973- 
1974). 

Mr.  Ralph  Stockton  is  the  only  member  of  this 
Board  who  has  served  longer  than  five  years.  Each 
of  the  new  members,  however,  has  brought  special 
strengths  and  abilities  to  the  Board  and  has  demon¬ 
strated  a  profound  interest  in  his  or  her  duties  and 
in  Winston-Salem  State  University. 

We  are  appreciative  of  the  interest  that  members 
of  the  Board  of  Governors  have  shown  in  Winston- 
Salem  State  and  of  the  support  that  the  institution 
has  received  from  the  Board.  This,  in  my  opinion, 
was  the  best  year  in  the  history  of  Winston-Salem 
State.  Many  problems  remain  to  be  resolved.  The 
change  in  attimde  on  the  part  of  students,  noticeable 
more  even  than  during  the  preceding  year,  enabled 
the  entire  University  to  operate  in  a  quiet  and  effi¬ 
cient  manner. 


We  wish  to  express  appreciation  to  everyone  who 
contributed  to  the  success  of  the  year. 


THE  ADMINISTRATIVE  STAFF 


Several  changes  were  made  in  the  administrative 
staff  during  the  year,  although  no  new  positions 
were  added.  The  Director  of  Student  Affairs  and  the 
Personnel  Officer  entered  graduate  school  during  the 
summer  of  1973  to  pursue  work  leading  to  doc¬ 
torates.  Each  has  been  highly  successful  and  expects 
to  earn  the  Ph.D.  and  return  to  Winston-Salem  State 
for  the  opening  of  the  1975-1976  academic  year. 
Their  duties  w'ere  assigned  to  persons  who  were 
members  of  their  staff.  These  persons  have  per¬ 
formed  in  a  most  satisfactory  manner.  The  transition 
to  new  leadership  has  proceeded  smoothly  without 
interruption  in  service  or  efficiency. 

A  new  Placement  Officer  began  his  duties  August 
1,  1973-  He  has  revitalized  the  Winston-Salem  State 
University/Industry  Cluster  and  has  been  successful 
in  increasing  significantly  the  number  of  recruiters 
from  industry  to  visit  the  campus.  There  was  a  slight 
decrease  in  recruiters  from  school  systems. 

Mrs.  Frances  R.  Coble,  Registrar,  retired  after 
completing  forty  years  of  service  at  Winston-Salem 
State.  She  was  an  unusual  employee  whose  service 
to  the  institution  went  far  beyond  the  duties  assigned 
normally  to  a  registrar.  A  new  Director  of  Research 
was  employed  to  fill  a  much  needed  gap  in  the 
administrative  staff. 

A  program  to  provide  financial  assistance  to 
faculty  members  granted  study  leaves  has  been  in 
operation  at  Winston-Salem  State  for  ten  years.  Sixty 
persons  have  participated  in  the  program,  fifty-six 
since  1967.  Grants  are  made  for  study  during  the 
full  academic  year  at  a  university  of  their  choice  or 
for  summer  terms.  This  program  has  been  a  success. 
The  number  of  individuals  with  earned  doctorates 
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has  increased  percentage  wise,  seventeen  points  dur¬ 
ing  the  past  five  years.  Nine  faculty  members  were 
full  time  university  students  during  the  1973-1974 
term.  Six  studied  during  the  regular  term  and  the 
summer.  Winston-Salem  State  has  invested  over  four 
hundred  thousand  dollars  in  this  faculty  improve¬ 
ment  program. 

We  are  encouraged  that  the  long  standing  prob¬ 
lem  of  a  high  turn-over  in  the  faculty  is  becoming 
much  less  of  a  problem.  Improvement  in  faculty 
salaries  unquestionably  has  much  to  do  with  this 
greater  stability.  Nine  members  of  the  faculty  will 
not  return  for  the  1974-1975  term.  The  reasons  are 
significant.  Three  accepted  positions  elsewhere  for 
greater  pay.  Two  retired.  Two  were  asked  not  to 
return  because  of  their  poor  performance.  One  was 
a  one-year  replacement  who  knew  when  employed 
that  he  would  not  remrn  and  the  other  person  left 
because  of  the  transfer  of  her  husband. 

Our  ability  to  pay  competitive  faculty  salaries 
continues  to  present  problems.  The  situation  has 
improved,  as  noted  above,  but  difficulties  remain. 
The  School  of  Nursing  has  encountered  more  prob¬ 
lems  in  this  respect  than  any  other  unit  in  the  Uni¬ 
versity.  This  has  been  so  as  a  result  of  inadequate 
fimding  of  the  School  ftom  the  beginning.  The 
Nursing  program  drained  resources  from  other  areas 
of  the  instimtion  for  years  but  some,  if  not  most 
of  the  original  problems,  have  been  resolved.  The 
School  of  Nursing  applied  for  and  received  a  Finan¬ 
cial  Distress  Emergency  grant  which  provides  for 
three  additional  faculty  members  for  the  School, 
much  needed  equipment  and  salary  supplements  for 
one  year.  The  School  of  Nursing  is  in  need  of  addi¬ 
tional  space  since  the  program  has  outgrown  the 
original  Nursing  School  building  erected  in  1953. 


THE  STUDENT  BODY 


Winston-Salem  State  University  experienced  a 
decrease'  of  three  and  four-tenths  percent  in  enroll¬ 
ment  during  the  1973-1974  term.  Two  things  ap¬ 
pear  to  have  been  responsible  for  the  decrease.  Many 
of  our  local  smdents  received  financial  assistance 
through  the  Model  Cities  program  during  the  1972- 
1973  term.  This  program  was  discontinued  and  the 


students  were  not  able  to  continue.  The  high  tuition 
charges  to  non-resident  students  has  affected  our  out- 
of-state  enrollment.  One  hundred  twenty-six  non¬ 
resident  students  were  enrolled  during  the  period 
covered  by  this  report.  This  is  slightly  more  than  a 
fifty  percent  decrease  from  the  average  of  years  prior 
to  the  dramatic  increase  of  non-resident  mition  costs. 

Fifty  smdents  were  dropped  at  the  end  of  the 
first  semester  for  poor  scholarship  and  fifty-four  at 
the  end  of  the  second  semester.  Members  of  the 
faculty  have  expressed  concern  over  the  fact  that  the 
largest  number  of  students  dropped  are  freshmen 
with  sophomores  running  a  close  second.  Fourteen 
juniors  encountered  serious  academic  problems  dur¬ 
ing  the  year  but  only  one  senior.  The  faculty  has 
expressed  concern  also  over  the  increase  in  number 
of  smdents  withdrawing  from  the  instimtion.  Four¬ 
teen  and  five-tenths  percent  withdrew  in  1970-1971. 
Seventeen  percent  in  1973-1974.  Financial  problems 
are  responsible  for  most  of  the  withdrawals. 

The  Acting  Director  of  Smdent  Affairs  has  been 
successful  in  using  the  Inter-Instimtional  Research 
Council’s  model  to  define  more  clearly  the  objectives 
of  the  departments  under  his  supervision.  It  has 
been  possible  also  by  using  the  model  to  determine 
the  extent  to  which  stated  objectives  are  achieved. 
The  Director  is  in  the  process  of  conducting  a  smdy 
to  determine  the  cost  of  each  objective  per  year  per 
smdent. 


STUDENT  AID 


The  Financial  Aid  Office  assisted  thirteen  hun¬ 
dred,  thirty-three  smdents.  The  aid  amounted  to  one 
million,  two  hundred,  ninety-eight  dollars  and  sixty- 
one  cents.  Eight  hundred,  nine  thousand,  five  hun¬ 
dred  and  fifty-two  dollars  came  from  Federal  funds; 
the  other  from  State  and  private  sources. 

It  will  be  necessary  for  us  to  find  additional  funds 
for  the  Smdent  Aid  Office.  The  Development  Office 
is  developing  plans  for  a  fund  drive  for  one  and 
one-half  million  dollars.  Most  of  this  money  will  be 
placed  in  trust  for  scholarships.  As  a  result  of  a  sur¬ 
vey  conducted  by  Ketchum,  Incorporated,  a  fund 
raising  firm,  we  anticipate  conducting  the  drive 
within  the  next  eighteen  months. 
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ACADEMIC  PROGRAMS 


THE  LIBRARY 


Four  new  academic  programs  were  added  to  the 
curriculum  during  the  year,  Applied  Science,  Medi¬ 
cal  Technology,  Psychology  and  Urban  Affairs.  Stu¬ 
dents  will  be  enrolled  in  them  beginning  in  the  Fall 
of  1974.  This  makes  a  total  of  nineteen  degree  pro¬ 
grams  offered  at  Winston-Salem  State. 

Several  of  our  academic  departments  have  ex¬ 
perienced  spectacular  growth  during  the  last  five 
years.  The  Business  Department,  for  instance,  en¬ 
rolled  ninety-three  smdents  during  1969-1970.  The 
same  department  enrolled  two  hundred  thirty-six 
smdents  in  1973-1974.  The  School  of  Nursing  grew 
from  eighty-five  smdents  to  one  hundred  seventy- 
three  during  the  same  period.  A  decline  was  noted 
in  the  elementary  school  teacher  education  program, 
from  three  hundred  sixty-one  to  three  hundred  thirty- 
three  smdents.  The  difficulties  many  graduates  of 
elementary  education  are  experiencing  in  securing 
positions  seems  to  be  a  major  reason  for  the  decline. 

It  seems  to  be  appropriate  to  mention  again  that 
Winston-Salem  State  is  located  in  one  of  the  fastest 
growing  areas  of  the  State  and  the  area  is  demanding 
the  expansion  of  the  University.  Significant  support 
is  coming  from  all  segments  of  the  area  and  indi¬ 
cations  are  that  this  suppoa  will  increase. 

Appalachian  State  and  Winston-Salem  State  re¬ 
ceived  a  grant  of  two  hundred  thousand  dollars  to 
support  Urban-Rural  Centers  on  both  campuses  and 
to  develop  a  cooperative  program  between  the  two 
instimtions  in  urban-mral  smdies.  Faculty  members 
and  smdents  will  be  exchanged.  Smdents  from  urban 
areas  will  serve  internships  in  rural  areas  and  vice 
versa. 

Winston-Salem  State  and  the  Bowman  Gray 
School  of  Medicine  are  continuing  their  joint  pro¬ 
gram  which  enables  smdents  to  complete  college  and 
medical  school  in  seven  years.  The  first  three 
Winston-Salem  State  smdents  participating  in  this 
program  finished  their  first  year  in  medical  school 
in  June.  They  entered  the  Bowman  Gray  School  after 
three  years  at  Winston-Salem  State  University.  All 
three  were  Reynolds  Scholars  at  Winston-Salem  State 
and  were  participants  in  Project  Strengthen,  a  spe¬ 
cial  program  for  science  majors. 


Winston-Salem  State  was  throughout  its  history 
prior  to  1961  a  teacher  training  instimtion.  Degree 
programs  in  Commercial  Education  and  Home  Eco¬ 
nomics  were  begun  during  the  1930’s  but  both  were 
discontinued  after  a  few  brief  years.  The  School  of 
Nursing  was  authorized  in  1953  but  averaged  about 
sixty-five  smdents  a  year  until  I960.  The  number  of 
library  holdings  related  to  teacher  education  is  pro¬ 
portionately  out  of  balance.  All  of  Winston-Salem 
State’s  programs  other  than  Nursing  and  Teacher 
Education  have  been  initiated  since  I960.  This  has 
placed  a  tremendous  burden  on  the  library  budget 
and  several  of  the  disciplines  are  not  covered  ade¬ 
quately  with  reference  books.  The  six  thousand, 
three  hundred  and  seventy-nine  volumes  added  dur¬ 
ing  the  year  were  distributed  primarily  throughout 
these  neglected  areas.  The  purchases  will  have  to  be 
increased  significantly  to  overcome  this  problem. 
This  means  a  substantial  increase  of  the  library 
budget. 


COMMUNITY  PROJECTS 


The  Library  staff  received  a  grant  during  the  year 
to  expand  its  activities  to  the  community.  Funds 
from  the  grant  were  used  to  help  senior  citizens  to 
increase  their  interest  in  reading  on  a  greater  variety 
of  subjects  and  to  make  reading  a  hobby.  The  par¬ 
ticipants  met  weekly  in  the  Library.  Their  reactions 
to  the  program  indicate  that  this  project  was  an  out¬ 
standing  success. 

The  Health  and  Physical  Education  Department 
received  a  grant  to  assist  senior  citizens  meet  their 
physical,  recreational,  emotional  and  nutritional 
needs.  Approximately  one  hundred  individuals  par¬ 
ticipated  in  this  program  which  will  mn  through  the 
summer. 

The  Winston-Salem  State  University  program 
for  pre-schoolers  has  operated  since  the  early  Fall. 
Funds  to  operate  the  program  during  1973-1974 
were  provided  by  the  Experiment  In-Self  Reliance, 
a  local  anti-poverty  agency.  The  opportunity  K)  work 
with  children  from  three  to  five  years  of  age  on 
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campus  has  been  valuable  to  students  majoring  in 
early  childhood  education.  The  1973  General  As¬ 
sembly  appropriated  funds  to  support  this  program. 

VI'e  are  continuing  to  provide  educational  oppor¬ 
tunities  through  the  Career  Opportunities  Program 
(COP)  to  people  of  low  income  whose  education 
was  interrupted  by  family  responsibilities  or  other 
problems.  All  of  these  students  are  high  school  grad¬ 
uates  and  many  of  them  have  not  attended  any  insti¬ 
tution  of  learning  in  fifteen  or  more  years.  The  stu¬ 
dents  work  for  one-half  of  the  day  in  the  Winston- 
Salem  Forsyth  County  school  system  generally  as 
teacher  aids.  They  attend  afternoon  or  evening  classes. 
Most  of  them  are  over  thirty  and  are  highly  moti¬ 
vated  students.  Four  members  of  the  1974  gradu¬ 
ating  class  were  COP  smdents.  It  is  expected  that  as 
many  or  more  will  be  in  the  1975  class. 


THE  PHYSICAL  PLANT 


One  of  the  major  problems  facing  Winston- 
Salem  State  is  additional  land  to  expand  the  campus. 
New  buildings  are  needed  and  this  need  will  in¬ 
crease.  The  Winston-Salem  Board  of  Aldermen  and 
the  Redevelopment  Commission  of  Winston-Salem 
are  rendering  much  needed  assistance  within  the 
limitations  of  their  funds. 

The  aldermen  authorized  the  Commission  to 
purchase  two  blocks  of  property  west  of  the  campus 
and  to  sell  it  to  the  University.  This  will  enable  us 
to  acquire  some  of  the  property  needed  but  will  in 
no  way  solve  the  problem.  One  of  the  blocks  is 
directly  north  of  the  site  on  which  our  new  audi¬ 
torium  is  being  built.  This  block  runs  parallel  to 
the  railroad  and  is  not  suitable  as  a  building  site. 
The  land  will  be  used  to  develop  parking  spaces 
for  the  auditorium.  The  other  block  has  been  desig¬ 
nated  as  a  site  for  the  proposed  Communication 
Building.  Funds  to  plan  this  building  were  provided 
by  the  1973  General  Assembly.  An  architectural  firm 
has  been  employed  to  develop  the  plans. 

The  future  land  needs  of  Winston-Salem  State 
have  been  studied  in  connection  with  the  develop¬ 


ment  of  a  long  range  plan.  The  present  campus  con¬ 
sists  of  fifty-three  acres.  It  is  estimated  that  the  mini¬ 
mum  land  requirement  by  1980  will  be  eighty-five 
acres  and  one  hundred  fifty  acres  by  1995.  The  prop¬ 
erty  surrounding  Winston-Salem  State  does  not  have 
great  value  as  it  is  being  used.  Several  land  develop¬ 
ers  have  made  efforts  to  purchase  tracts  of  land  and 
have  indicated  that  they  wish  to  develop  it  with 
better  housing.  If  this  is  permitted,  the  cost  of  ex¬ 
panding  the  campus  in  future  years  could  be  pro¬ 
hibitive.  We  have  been  engaged  in  discussions  with 
the  Winston-Salem/Forsyth  County  Planning  Board, 
the  Redevelopment  Commission  and  the  Depart¬ 
ment  of  Transportation  and  other  officials  on  this 
matter  and  hope  to  find  a  solution. 

Inflation  has  affected  the  current  building  pro¬ 
gram.  Bids  opened  recently  on  two  projects,  a  main¬ 
tenance  building  and  a  project  to  replace  an  old  and 
inadequate  steam  line  exceeded  appropriations.  It 
appears  that  funds  can  be  found  so  that  the  projects 
can  proceed.  We  expect  to  receive  bids  at  an  early 
date  on  the  following  projects: 

1.  A  major  job  of  campus  landscaping 

2.  An  addition  to  the  Gymnasium 

3.  A  new  dormitory  for  women 

The  old  Union  Railroad  Station  is  adjacent  to 
land  that  the  University  expects  to  acquire  within 
a  very  few  years.  This  building  which  was  con¬ 
structed  in  1926,  has  been  vandalized  but  is  one  of 
the  best  constructed  buildings  in  Winston-Salem. 
We  are  carrying  on  unofficial  negotiations  with  the 
railroad  companies.  We  would  use  this  building  to 
house  our  Art  Department  if  it  can  be  acquired.  The 
cost  of  renovating  it  would  be  minimal  when  com¬ 
pared  to  the  cost  of  constructing  a  building  with 
similar  floor  space. 

If  this  report  reveals  that  progress  is  being  made 
in  every  department  of  Winston-Salem  State  Univer¬ 
sity  and  that  Winston-Salem  State  is  a  viable  and 
dynamic  institution,  the  report  has  accomplished 
its  purposes. 

Respectfully  submitted, 
Kenneth  R.  Williams 
Chancellor 
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